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ipho Allen Khumalo and Sifiso Nyathi are towards TVET colleges.
young carpenters and entrepreneurs from  SKwaMachibisa in Pietermaritzburg. They are “We were given an opportunity by uMgungundlovu 

former students of uMgungundlovu TVET College, TVET College to take part in a learnership 
Plessislaer Campus. programme and we grabbed it with both hands. 
 We saw this as an opportunity to demystify all the 
Their passion led to the establishment of Inyathi negative misconceptions about TVET Colleges and 
Empire Built-In PTY Ltd, a company that designs change people's perceptions for the better. This by 
and installs built-in kitchen cupboards, raising awareness around the true value of TVET 
wardrobes, floating TV stands and ceiling boards. training amongst the youth”, said Khumalo.
  
This is testament that vocational technical skills TVET students have the potential to not only be 
are a driver of entrepreneurship and employment proactive and build their own future, they also hold 
and can help grow the country's economy. The pair the power to drive South Africa forward by 
will be creating employment opportunities for possessing skills that are highly sought after and 
others in the near future as their business grows. needed for economic growth.
  
Khumalo believes that in some communities Nyathi said “We are grateful to the College and its 
there's misconception about TVET colleges. dedicated staff members who took us in and 
Students who have received training at TVET moulded us into the skilled entrepreneurs that we 
colleges have been compared to university are today. A special thanks to all the carpentry 
students and that comparison often doesn't seem facilitators for properly guiding us and 
to favour TVET students. This is compounded by reawakening our passion for carpentry.” 
the bias some young people appear to have 

Former Students flying the TVET flag high in KZN 
Supplied by Tumelo Morobe
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Sipho Allen Khumalo and Sifiso Nyathi are young 
carpenters and entrepreneurs who studied at 
uMgungundlovu TVET College. They are also proud 
owners of Inyathi Empire Built-In PTY Ltd.

Sipho Allen Khumalo and Sifiso Nyathi great workmanship shows that TVET students have the potential not only to be proactive and build their own future, they also hold the 
power to drive South Africa forward by possessing skills that are highly sought after and needed for economic growth.



areer Development Services has existed for development service is urgently needed in the and capable workforce to support an inclusive 
over a decade and prides itself in the country to ensure that youth, students, under- growth path is an accepted national priority. Such Ccontributions it has made to education. One employed workers and unemployed citizens have a qualification is presented in support of the 

of these contributions is the development of the access to quality career information and services.  framework, especially with reference to the need 
Occupational Certificate: Career Development This will enable them to make better and more for the establishment of standards of competence 
Information Officer. This qualification was informed career choices that deliver higher levels for persons delivering career development related 
developed for career practitioners, especially those of employment and help to increase sustainable services. 
who operate without a formal qualification. economic growth in the country. A large number of persons will have to be trained to 
Exposing South Africans to such developments The Department of Higher Education and Training, meet the national demand for Career Development 
enables them to be aware of the opportunities that which gets its mandate from the National Skills Information Officers qualification. The immediate 
can lead to career advancement and self- Development Strategy III (NSDSIII), the NQF Act of demand is estimated at some 10 000 beneficiaries 
empowerment, thus creating a progressive, 2008, the White Paper for Post-School Education from government institutions such as schools, 
educated and self-sufficient society.  and Training, the Student Support Services relevant government departments and educational 
The Constitution of the Republic of South Africa Framework for Further Education and Training institutions. This qualification will also serve the 
speaks of the right to education; that all citizens Colleges, Education White Paper 4, and Education needs of Non-Governmental Organisations and 
have the right to basic and further education White Paper 3, promotes the provision of career private initiatives that provide career development 
(Constitution of the Republic of South Africa Act, development information and services to guide information services to their clients.
No.108 of 1996). As a response, South Africa students' career trajectories. A career practitioner from the Department, who is 
developed an education and training system that Moreover, the National Skills Development Plan completing this qualification has described it as 
provides quality learning, is responsive to the ever- 2030 was developed to respond to the policy goals fundamental for a person who works in the field of 
changing influence of the external environment of the White Paper for Post-School Education and career development. “I would surely recommend it 
and promotes lifelong learning. Training to improve both the integration of the post- to someone who might be interested in providing 
This system which is founded on the basis of the school education and training (PSET) system and career information especially those people who are 
National Qualifications Framework (NQF) provides the interface between PSET institutions and the assisting youth in communities, the Student 
a framework within which the South African world of work.  Support Services at Technical and Vocational 
qualifications system is constructed. One of the In order to address the issue of skills development Education and Training institutions who are not 
objectives of the NQF is to facilitate access to, and and career advancement in our country, certain exposed to the training I have received.”
mobility and progression within education, qualifications are continually being developed and Moreover, those who will benefit from this unique 
training and career paths. registered on the NQF, by the South African qualification are people responsible for providing 
These career paths are important for individual Qualifications Authority (the oversight body of the individuals and groups of individuals with 
career development (lifelong process of managing NQF) to enable individuals at all levels of information about career choices and how to 
progression in learning and work) as they provide a education to advance in their careers. As much as access their career paths and empowering them to 
pathway to which citizens can refer in their process educational qualifications are an important make informed career related decisions. Learners 
of making informed career decisions as they predictor of unemployment and employment, good who enrol for this occupational certificate can 
navigate through the system. Education and quality qualifications are difficult to obtain, as the operate as Career Development Information 
training are integral to the acquisition of skills, thus education system from schooling to post-schooling Officers once they have completed the course.
skills development also plays a significant role in is faced with major quality challenges. Not all is Entry into this qualification requires one to have an 
the development of qualifications, career doom and gloom, though, as seen by the NQF Level 4 qualification, a National Senior 
development and ultimately the economic growth development of the Occupational Certificate: Certificate, a Senior Certificate or a National 
of the country. What can ordinary citizens gain Career Development Information Officer. Certificate (Vocational). Moreover, one should 
from such systems? It seems as though a double-pronged approach ideally have an aptitude for working with people, 
On February 2014, Cabinet approved the was intentionally used in the development of this obtaining relevant information and consolidating it 
development of a National Career Development qualification, in order to deal with the economic in a manner that is comprehendible to the 
Services Policy across all spheres of Government, challenges of skills shortages and unemployment recipient.
thus making the service of providing career in our country. It addresses the issue of individuals Institutions of higher learning, e.g. Cape Peninsula 
information, guidance and advice accessible to who work in the field of Career Development but University of Technology offer this economically-
people of all ages, levels of education and socio- have no qualifications that deal specifically with relevant qualification to provide those who are 
economic backgrounds. providing information about career related matters. interested and vested in career information 
Career Development Services can be described as, Those individuals are committed to assisting South provision, a chance to apply and up-skill 
all the services and activities intended to assist all Africans to make informed career choices. themselves. For anyone who is interested and sees 
individuals of any age and at any point throughout As stated in the Framework for Cooperation in the the value in this qualification can enquire at any 
their lives, to make educational, training and provision of Career Development (Information, institution of their choice about the availability, 
occupational choices and to manage their careers. Advice and Guidance) Services in South Africa, application dates and fees of the course. 
This policy noted that a coordinated career dated October 2012, the development of a skilled 

Career and Qualification Development: 
- A response to skills supply and demand In South Africa 

Supplied by Xola Mpengesi

CAREER DEVELOPMENT

For further information, one can contact the Career Development Services:
Call: 086 999 0123
SMS: 072 204 5056

Email: careerhelp@dhet.go.za

Facebook: www.facebook.com/careerhelp
Twitter: www.twitter.com/rsacareerhelp
Website: www.careerhelp.org.za

NCAP: ncap.careerhelp.org.za
Walk-in Centre: Department of Higher Education and Training, 123 Francis Baard Street, Pretoria
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he Department of Higher Education and curriculum development and review”, Ntuli said. 
Training (DHET) held capacity building  Ttraining workshops across all nine provinces SRCs from all 50 TVET Colleges were capacitated 

between March and April 2021. on student leadership and best governance 
 practices and the governance of TVET Colleges 
The Workshops were facilitated by the Technical amongst others. 
and Vocational Education and Training (TVET)  
branch of DHET. The aim of the workshops was to The Department encouraged colleges especially 
strengthen relations between students, college campus managers and student leadership to 
management, and the Department. The provide inputs to the bursary rules and guidelines 
workshops also sought to enhance the capacity of document which is set for review every year in 
Student Representative Councils (SRCs) as well as September. 
the re-established provincial structures of the  
South African Technical and Vocational Education “We encourage colleges to submit inputs on the 
and Training Student Association (SATVETSA). bursary rules and guidelines documents. Colleges 
 are at the forefront of implementing these 
The workshops focused on sharing best practices guidelines. The number of colleges that are 
amongst different colleges when it comes to good currently submitting their inputs is very low, out 50 
governance. Muziwokuthula Ntuli, Deputy colleges, only 14 provided their inputs for 
Director, Student Development at DHET said that consideration. This number needs to improve 
the importance of these workshops was to engage drastically as this document is very important to 
Campus managers on a range of issues that affect colleges”, Ntuli concluded. 
their respective campuses across the country.  
 DHET has promised to undertake campus 
“ We had a fruitful discussions with Campus managers and student leadership workshops 
Managers from 364 Campuses across the country every year before the beginning of each academic 
on a number of issues including, 2021 bursary year. 
rules and guidelines, NSFAS processes and  

DHET capacitates Campus Managers and Student Leadership  
Supplied by Siyabonga Nxumalo 

Campus Managers from all TVET Colleges in the Gauteng province received training on the 2121 Bursary rules and Guidelines at Tshwane South College, Centurion Campus.

Muziwokuthula Ntuli, Deputy Director; Student 
Development and Support at the Department of Higher 
Education and Training, giving a presentation on Student 
Leadership and Governance Practices to SRCs and 
Student Support Services (SSS) practitioners at Elangeni 
TVET College, Pinetown Campus in KwaZulu Natal. 



tudent health and wellness are at the heart of the new environment – often with limited This capacity building further fortified HIGHER 
every student's ability to progress through consideration of their future. This sets back HEALTH's established peer-to-peer network and Stheir course of study and complete the academic progress and forces some students to education programme which has connected 

tertiary education which benefits not only the abandon their studies,” says Professor Ramneek hundreds and thousands of students, across all 
students but their families, communities and Ahluwalia, CEO of HIGHER HEALTH. public sector universities and TVET colleges over 
country.  the last decade. The programme enables students 
 “As we welcome the first-year students and to experience face-to-face, classroom based, on-
HIGHER HEALTH is the agency mandated by the returning students to the 2021 academic year, we line, peer-to-peer learning, education and 
Department of Higher Education and Training, urge them not to take their youthful strength and knowledge generation. Peer educators facilitate 
responsible for promoting student health and health for granted, but to prioritise and protect it. this process through individual discussions, 
wellbeing, addressing social and developmental We call on our students and student leadership to dialogues and workshops. It is here that students 
challenges, providing solutions and the response acknowledge the essential role they play within the access biometric and high-risk assessments 
to the current COVID-19 crisis, and to youth PSET social network. We ask for their pledge to (particularly first-year students) and links to 
epidemics that surround the first year students solidarity and a social compact where we look out services.
within the Post-School Education and Training for one another's safety relating to COVID-19, but  
(PSET) sector. also to be mindful about sexual relationships, “This way we empower students to take their 
 mental health, and other health and wellness health into their own hands,” highlights Professor 
South Africa has a high rate of youth epidemics: priorities.” Ahluwalia.
HIV, other STIs, TB, unplanned pregnancy,   
gender-based violence, abuse of drugs and HIGHER HEALTH provides a number of He also acknowledges that PSET institutions have 
alcohol, anxiety and mental health pressures. comprehensive programmes, encompassing an important role to play in ensuring the vaccine 
 prevention, health promotion, education through rollout meets its goals. HIGHER HEALTH is 
Even before the pandemic, these health challenges in-classroom and out-of-classroom activities, early developing a phased PSET vaccination strategy 
disrupted the lives and academic successes of risk detection of youth pandemics and case that is aligned to the National Department of 
many students. The COVID-19 pandemic management through treatment, care and support Health strategy, prioritising frontline PSET 
exacerbated these conditions and caused services for health conditions that place people at healthcare staff, health science students, essential 
unprecedented changes which upset the habitual risk during tertiary studies. In 2020, HIGHER and frontline support staff, and thereafter staff and 
lives of students. HEALTH established a network of thousands of students with comorbidities, as well as general 
 capacitated individuals, across all campuses, staff and students. HIGHER HEALTH will also 
“We place such emphasis on student health and through on-campus trainings, building capacity partner with the Health Department to train 
wellness because evidence proves that as students among 5 000 students and over 30 000 frontline volunteers within the post-school education sector 
leave their homes to pursue tertiary education, staff to manage COVID-19 and the effects of the to assist with administering the vaccine.
they are inclined to enjoy the liberties, disease in the post-school environment.  
independence and sense of adulthood afforded by  

Your Health is in your Hands 
Supplied by HIGHER HEALTH

Some of the tailor-made tools and mechanisms that students and staff can use to protect and improve their health and wellbeing are:
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Buffalo City

Eastcape Midlands

Ikhala

Ingwe

King Hintsa

King Sabata Dalindyebo

Lovedale

Port Elizabeth

Flavius Mareka

FREE STATE

EASTERN CAPE

Goldfields

Maluti

Motheo

GAUTENG

Central Johannesburg

Ekurhuleni East

Ekurhuleni West

Sedibeng

South West Gauteng

Tshwane North

Tshwane South

Western

KWAZULU-NATAL

Coastal

Elangeni

Esayidi

Majuba

MnambithiMnambithi

Mthashana

Thekwini

Umfolozi

Umgungundlovu

LIMPOPO

Capricorn

Lephalale

Letaba

Mopani South East

Sekhukhune

Vhembe

Waterberg

MPUMALANGA

Ehlanzeni

Gert Sibande

Nkangala

NORTHERN CAPE

Northern Cape Rural

Northern Cape Urban

NORTH WEST

WESTERN CAPE

ORBIT

Taletso

Vuselela

Boland

College of Cape Town

False Bay

Northlink

South Cape

West Coast
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