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Region City Physical Address Contact numbers

Eastern Cape Zwelitsha Steve Vukile Tshwete Street, Eastern Cape 
Provincial Education Complex, Zone 6, 
Zwelitsha, Eastern Cape 

040 608 4306

Free State and 
Gauteng

Johannesburg 111 Commissioner Street, Provincial 
Education Building, Johannesburg, Gauteng

011 355 0930

Kwa-Zulu Natal Pietermaritzburg 114 Pietermaritzburg Street, 
Pietermaritzburg, Kwa-Zulu Natal 

033 345 2580/6

Limpopo Polokwane 58 Schoeman Street,Rentmeester Building, 
th loor  office  olokwane  impopo

015 291 2010/ 
015 291 2662

Mpumalanga 
and North West

afikeng 1305 Dr Albert Luthuli Drive, Provincial     
epartment of ducation  afikeng       

North West

018 389 8150

Northern Cape 
and Western Cape

Cape Town 18th Floor, Sanlam Building, Golden Acre,
9 Adderley Street, Cape Town, Western Cape

021 467 2614

As we launch into the 2017 
academic year, TVET College 

Times is pleased to bring TVET 
professionals and readers alike, 
an edition packed with useful and 
informative reading.

Innovation is the name of 
the game and following some 
reassurance and encouragement 
from the inister  we reflect on the 
achievements of faculty and students 
alike. In Campus Matters, there 
are focuses on Modes of Learning; 
Registration 2017; New Sites of 
Delivery; Campus Management; 
Artisan Development; Life Skills; 
WorldSkills SA; Entrepreneurship 
Development; TVET Innovation 
and Design and TVET Colleges in 
the edia. These ten areas reflect 
an education and training sector 
that is expanding and developing. 
It is a sector that is concerned with 
issues of access, poverty alleviation 
and the enhanced employability of 
young South Africans. While tackling 
these challenges, it is a sector that 
remains at the cutting edge in terms 
of modes of teaching and learning 
and innovation and design.

In Policy and Operational 
hifts  we reflect upon the opening 

remarks of the Director-General of 
the Department of Higher Education 
and Training, made on the occasion 
of the National Artisan Development 
Strategy Conference held in 
December. We continue with our 
report on TVET in the African Union 
as expressed in the Continental 
Strategy for TVET. Following on 
this, we present the regular features 
on HEAIDS and the Labour Market 
Intelligence Partnership. This is 
followed by a feature on Work 
Integrated Learning.

Finally, in Intellectual Debate, we 
note the importance of ensuring that 
students are enrolled in programmes 
that best suit their personality and 
intelligence profiles. 

A good match will ensure success 
all around, whilst mismatches will 
frustrate the teaching and learning 
e perience and ultimately reflect 
poorly on those throughput and 
retention rates!

With this edition out of the 
starter blocks for the 2017 academic 
year, we wish all our readers and 
TVET professionals alike, a most 
successful year. May all your labours 
be rewarded with results that far 
exceed your expectations!

DHET REGIONAL OFFICE CONTACT DETAILS
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EXCITING WEBSITE FUNCTIONS SUPPORTS TVET COLLEGES
We are pleased to remind you of the functions available on the website 

www.tvetcolleges.co.za
TV T College professionals will no doubt find the information useful for 

their own purposes as well as for assisting students. These functions are 
also aimed at greatly assisting prospective students who wish to pursue 
their studies at TVET Colleges or who need career advice. 

1. Click on the menu item College Calendars for the 2017 and 
2018 NATED and NCV Semester and Trimester calendars. 

2. Where and which courses and qualifications are on offer.
Faculty as well as prospective students can now use their cell-phones 
to access www.tvetcolleges.co.za and click on the menu item College 
Courses. Finding a Department of Higher Education and Training course, 
appropriate qualification and e act location of where the course is offered 
has never been easier.

3. Career Advice
hen looking at college courses and qualifications  click on the button 

Career Advice to be linked with the Department of Higher Education and 
Training’s extensive career advisory service.

4. Examination Time Tables, Entry Forms, Management Action 
Plans and Memos.

Click on the menu item aminations to find out when e aminations 
are being written, the appropriate Examination Entry Forms, Management 
Action Plans, and Memos. 

 Kind regards WEBTEAM

From the Minister
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There is a quiet confidence among higher 
education stakeholders that 2017 will be a 

better year. There is also a real sense that many 
of the challenges which affected our sector last 
year are being addressed to a very significant 
extent as the new academic year begins.

This prevailing positive view has been very 
evident in my regular meetings with a range of 
stakeholders. This includes student leaders and 
principals of Technical and Vocational Education 
and Training (TVET) Colleges, where we have had 
thorough discussions about preparations for the 
2017 academic year. In that light, I cannot over 
emphasise the importance for all stakeholders 
to keep this positive momentum going. 
Equally, there is the continuing need to keep 
communication lines open; to continue working 
together and to ensure the necessary stability 
and the development of the sector. While on this, 
please allow me to express my appreciation of the 
fact that there were minimal disruptions at our 
TVET Colleges last year. Despite the challenges 
that continues to affect them.

This good behaviour was not only welcomed 
by most South Africans. It was an indication of 
the maturity and seriousness within which all 
the key stakeholders in our Colleges, including 
students, approach their core business. That is, 
the business of empowering the next generation 
of young people with practical skills. This bodes 
well for the sector, the South African economy 
and the future of our young democracy. Long 
may this be the case. Indeed, the mandate 
of the Department of Higher Education and 
Training is to develop a skilled and capable 
workforce that can contribute to a sustainable 
and inclusive growth path for our country. Our 
TVET Colleges are crucial in this task.

As I have recently indicated, we as a nation 
have unfortunately focused disproportionately 
on our universities. This is instead of giving 
appropriate attention to the entire Post-School 
Education and Training (PSET) sector, and 
TVET colleges in particular. Indeed, our 50 
public TVET Colleges are vital national assets. 
They will empower future generations with very 
practical skills and knowledge. They make a 
vital contribution to the ability of our economy 
to be competitive. This is despite the fact that 
they currently face a number of real challenges. 
By the way, many more than the challenges 
we are facing at universities. These challenges 
among others include funding.  We regard them 
very seriously as we aim to ensure a unified 
national approach on our TVETs. We will recall 
that it is fairly recently that the Department took 

over the responsibility for the TVET and further 
education sector, from the provincial education 
competence.

We recently received the list of legitimate 
grievances from SAFETSA, the body which 
represents TVET students. We believe there is 
nothing in the memorandum that we received 
from SAFETSA that cannot be resolved with a 
bit of goodwill and determination by the TVET 
colleges, of course supported by DHET.

We have noted the issues they are raising 
and we are working tirelessly to ensure that 
the issues under our control receive prompt 
attention.  

As we are alive to the issues that are raised, 
I have requested the Director-General to set 
up an intervention task team to speed up the 
tackling of processes in those Colleges which 
are still lagging. Important announcements in 
this regard will be made in the next few weeks. 
In addition, I have instructed the Department to 
immediately convene an on-going TVET forum. 
This forum will bring student representatives, 
college administrations and senior officials 
from DHET to the table. The aim here is to 
ensure open, frank and effective channels of 
communication, as well as an ability to resolve 
challenges quickly, effectively and sustainably.

To reiterate an important point, the 
government remains committed to finding 
the resources to support the children of all 
poor, working-class and middle-class families 
in their quest to better their lives and those 
of their families through skills acquisition. 
ndeed  we have made significant progress and 
we continue to make progress, in expanding 
access to higher education for the poor through 
NSFAS. This system, for all its challenges, has 
funded more than 1.7 million students since 
1994. All these interventions demonstrate that 
government is indeed committed and regards 
education as an apex priority. As government 
we cannot over emphasise the role of TVET 
education.

This is all the more reason why College 
stakeholders need to continue engaging 
constructively and strengthen efforts to resolve 
the many legitimate issues that face the sector. 
Bearing in mind that while some of the issues 
facing our colleges can be dealt with in the 
short term, many others will naturally, require 
some time to solve.

Dr BE Nzimande, MP
Minister of Higher Education 
and Training

FROM THE MINISTER

About TVET Colleges

There are 50 TVET Colleges 
operating on more than 264 

campuses across the nine provinces 
of  South Africa. The colleges serve 
approximately 800 000 students per 
annum and the Department of  Higher 
Education and Training employs in 
excess of  18 000 personnel in the 
colleges. The colleges offer a large 
variety of  courses in response to the 
human resource requirements of  a 
diversified economy. The colleges are 
operated in terms of  the Continuing 
Education and Training Act 16 of  
2006 and statutory institutional 
structures comprise of  the Council, 
the Academic Board and the Students 
Representative Council. 

About TVET College Times

First published in 2005, TVET College 
Times is an internationally registered 

Department of  Higher Education and 
Training quarterly publication.

As a contributor based publication, 
it provides a community of  practice 
forum for TVET College professionals. 
It also serves as a vehicle for keeping 
college council members, principals, 
management, staff  and TVET 
practitioners in general informed of  the 
latest developments in the TVET sector.

Currently, 25 000 print and online 
copies are distributed by subscription 
quarterly across South Africa and 
internationally.

For free online subscription visit 
the website www.tvetcolleges.co.za 
and click on the icon. 

For print subscription contact us 
on email: Ntimane.T@dhet.gov.za 
or Loynes.K@dhet.gov.za

Minister Nzimande has high hopes 
for higher education in 2017
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FROM THE MINISTRY 

Statement by Minister of Higher Education 
and Training, Dr BE Nzimande following 
meetings with Higher Education Stakeholders
Pretoria, 26 January 2017

Good morning ladies and gentlemen, and 
thank you very much for making it to this 

media conference.
I have been continuing with my regular 

meetings with a range of higher education 
stakeholders. These include university student 
leaders, university vice-chancellors as well 
as the Executive of the South African College 
Principals Organisation representing Principals 
of Technical and Vocational Education and 
Training (TVET) Colleges, and the TVET College 
Governors Council (TVETCGC) representing 
TVET College Councils.  The aim was to 
discuss preparations for the 2017 academic 
year. I had also attempted to meet the South 
African Further Education and Training Students 
Association, representing TVET students, before 
this press briefing. owever they were unable to 
meet me, as they are engaged in a campaign to 
raise their issues. Nevertheless, we have agreed 
to meeting with them tomorrow, 27 January.

These important engagements have imbued 
me with much confidence about the prospects 
for higher education this year. This follows 
earlier suggestions that many of the challenges, 

which affected our sector in 2016, including the 
issues of fees and student access, are now being 
substantially addressed. In this regard, I want 
to reiterate the importance of continuing open 
dialogue among stakeholders, and the need for us 
to work together to ensure stability in the system.

In my engagements thus far, stakeholders 
have discussed the need for the country to 
ensure, over the medium to long term, that 
Post-School Education and Training (PSET) is 
funded at an appropriate level. That sufficient 
financial aid is made available to support all 
academically deserving  financially-needy 
university and college students. That this 
should be achieved through loans, grants and 
bursaries, while keeping student fees affordable.

We also discussed a number of interventions 
needed to assist students who come from poor- 
and working class families. This includes the 
so-called “missing middle”. That is, those 
students who come from families with income 
levels above the National Student Financial 
Aid Scheme (NSFAS) threshold, but who still 
cannot afford post-school education.

The application processes for the 2017 fee 
adjustment grant, up to a cap of 8%, was also 
discussed. My Department has committed to 
releasing a significant portion of this grant to 
universities and colleges in the first quarter of 

the year. This will assist these institutions with 
the cash flow challenges they might face.

We also wish to inform you that NSFAS 
has already paid R1,3 billion to our 26 public 
universities and the TVET colleges. This is 
an advance payment for registration fees for 
students from disadvantaged backgrounds, 
allowing them admission to their 2017 studies. 
All this assists universities and colleges to cover 
their operational costs in the first quarter of the 
year. t helps with cash flow management at the 
institutional level.

On the matter of historic debt, broad 
agreement was reached with universities and 
colleges to ensure humane and transparent 
debt management and relief processes. This 
will assist academically successful students, 
so that they can register in 2017 where this 
is possible.

We also discussed a number of key initiatives 
that we are investigating. This includes the 
Ikusasa Student Financial Aid Programme 
(ISFAP). The programme is aimed at assisting 
the “missing middle”. It will be piloted at six 
universities and one TVET college this year. The 
pilot programme will fund the duration of studies 
of about 1 500 students in a number of general 
formative degrees; as well as seven professional 
qualifications and one artisan qualification. 
Funding to enable the pilot has mostly been 
sourced from the private sector.

Ladies and gentlemen, although 2016 
was yet another challenging year for the higher 
education sector, many South Africans were 
gratified to note the minimal disruptions of study 
programmes at our TVET colleges, while there 
is a campaign by SAFETSA for a shutdown. The 
concerns and issues they raised with me in the 
Memorandum are legitimate. While they have 
the right to protest and bring their issues to the 
fore, they should do so responsibly, without 
violence and intimidation and without the 
disruption of staff and students who wish to start 
the 2017 academic year. I must say, I have not 
received any reports with regards to any violence 
or intimidation, including any harm to persons or 
the destruction of any property. I must commend 

T  for this. e have identified the issues 
they raised and we are working tirelessly to 
ensure that the issues under our control are 
speedily attended. Where there is a lack of 
adequate budget to deal with infrastructure-
funding and the expansion of student enrolment, 
government as a whole  is trying to find relief 
amidst economically trying times. 

The absence of disruptions in the TVET 
system last year was not only most welcome. 
It was an indication of the seriousness with 
which all the key stakeholders in our colleges, 
including students, approach their core 
business. The business of empowering the next 
generation of young people with practical skills. 
This bodes well for the South African economy, 
as well as the future of our young democracy. 

The mandate of the Department of Higher 
Education and Training is to develop a skilled 
and capable workforce; one that can contribute 
to a sustainable and inclusive growth path for 
our country. The TVETs are crucial to this task.

Unfortunately, we as South Africans have 
in recent times often focused disproportionately 
on our universities. This, instead of giving 
appropriate attention to the entire Post-School 
Education and Training (PSET) sector, and in 
particular, the TVET colleges. Indeed, our 50 
public TVET colleges are vital national assets. 
They empower successive generations with 
very practical skills and knowledge. They make 
a vital contribution to the ability of our economy 
to be competitive. This is despite the fact that 
they currently face a number of real challenges. 
Challenges by the way, that are many more than 
the challenges we are facing at universities. 
This includes funding. We are taking these 
challenges very seriously as we move to ensure 
a unified national approach to our TV Ts.

This is so because it is only in the last two 
years that the TVETs have been managed and 
directed on a consistent national platform. You 
may recall, that it is only fairly recently that the 
Department has taken responsibility, at national 
level, for the TVET and further education 
sector. Previously, it was part of the provincial 
education competence. Bringing the sector into 
a centrally-managed and guided framework was 
a very important step towards ensuring that we 
create and sustain real and viable alternatives 
to university studies. Especially, for those young 
people who want to gain a post-school skill. 
But, who may not have achieved a university 
pass or who may not have the inclination to 
pursue an academic course of study.

What we inherited was a mix of Colleges, 
with some Provinces having managed their 
College sector better than others. Some, 
ensuring that the sector could at once be 
expanded to accommodate the many thousands 
of previously excluded young people; as well as 
ensuring, that new entrants received the kind of 
training and support which could ready them 
with skills for the job market. Frankly, some of 
the provinces had not done well at all. Here 
and there, we were confronted with a real mess. 
In some places, we are still in the process of 
ensuring that the right procedures are used 
when processing students. We are aware that 

I want to reiterate the 

importance of  continuing 

open dialogue among 

stakeholders.

What we inherited was a 

mix of  Colleges, with some 

Provinces having managed 

their College sector better 

than others.
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some institutions need further help to get on 
track. For example, to ensure that qualifying 
students receive their certificates quickly. 
Those certificates are the passport to the future 
for those young people. They have put great 
effort into getting themselves qualified. adies 
and gentlemen, we recently received a list of 
grievances from the body representing TVET 
students, SAFETSA. We take this list and the 
student’s body very seriously.

Over and above current initiatives being 
implemented to improve the quality of teaching 
and learning at TVET colleges, I have requested 
the Director-General to set up an intervention 
task team. This is intended to speed up the 
process in those colleges which are still lagging. 
Important announcements in this regard will be 
made in the next few weeks. We are determined 
not to let this situation go on for longer than is 
absolutely necessary. In addition, I have instructed 
the Department to immediately convene an on-
going TVET forum. This forum will bring student 
representatives, College administrations, and 
senior officials from T to the table. The aim 
is to ensure open, frank, and effective channels of 
communication, and an ability to resolve challenges 
quickly, effectively and sustainably. There is 
nothing in the memorandum we have received 
from SAFETSA that cannot be resolved with a bit of 
goodwill and determination by the TVET Colleges, 
of course supported by DHET. Moreover, for that 
reason I am today inviting the students to be a part 
of this effort to get things right.

The government’s commitment to the 
higher education cause is demonstrated in part 
by the substantial increases in funding to the 
NSFAS since 2010. We remain committed to 
finding the resources to support the children 
of all poor, working- and middle class families; 
in their quest to better their lives, and those of 
their families, through skills acquisition. For 
example, and as already alluded to above, I 
announced last year that all students who come 
from households with a combined income 
of less than R600 000 per annum would be 
given subsidy funding to cover this year’s fee 
increases, up to 8%. This is one example of 
the issues raised by SAFETSA, and the answer 
is very clear. Yes, the moratorium on fee rises 
up to 8% for 2017 also applies to all TVET 
students whose family income is below R600 

 per year. This is definitely not ust for 
universities! This will bring huge relief to factory 
workers, miners, nurses, teachers, police, 
social workers and other working families in 
occupations that do not earn huge salaries; 
whose children are studying at colleges and 
universities. Ladies and gentlemen, we have 
made significant progress. e continue to 
make significant progress in e panding access 
to higher education for the poor through NSFAS. 
This system, for all its challenges, has funded 
more than 1.7 million students since 1994. 
Last year alone, NSFAS supported about 480 
000 poor undergraduate students to access 
TVET colleges and universities. In the process, 
loans and bursaries disbursed to this category 
of students totalled 14 billion. This figure will 
rise to R15.2 billion this year.

As the Medium Term Budget Policy Statement 
made clear, the government will provide an 
additional R9 billion for NSFAS over the three year 
period ahead. In addition and most importantly, 
N  will be funding more than   first 
time and continuing students at TVET colleges in 
2017. That, by anybody’s standards, is a massive 
amount of money. It shows the high priority that 

this government holds for further and higher 
education. It makes very clear the extent to which 
we are emphasising TVET education, as a path to 
the future for young people. Again, and as alluded 
above, we have also made arrangements to pay 
the registration fees for all NSFAS-funded students, 
upfront, to TVET colleges and universities every 
year from now onwards. This means that NSFAS- 
qualifying students will have a much easier time 
registering and starting their courses each year. 
Government has also addressed the issue of 
historical debt of NSFAS- qualifying students. 
Those who were registered in 2016, and who 
were successful in their studies, but who have 
accumulated debt with their institutions, will be 
allowed to register in 2017.

You may also be interested to know that 
as a result of our efforts, a recent Stats SA 
report showed that South Africa is empowering 
ever more young people through post-school 
education and training. Indeed, there have 
never in our history been more young people 
studying in our TVET colleges than today. 
Moreover, never before have so many students 
had their fees paid by the government.

Nevertheless, our efforts do not stop at 
fee support. In pursuit of our mandate to 
increase access to and success in TVETs, and to 
transform them into institutions of choice, three 
new campuses will come into operation this 
year. These include the Thabazimbi Campus 
of the Waterberg TVET College in Limpopo; the 
Bambanani Campus at uMfolozi TVET College 
in KwaZulu-Natal and; the Nkandla A Campus 
at uMfolozi TVET College in KwaZulu-Natal. On 
the critical matter of student housing at TVET 
colleges; our 2015 survey of the 50 public 
colleges showed that for the 710 000 students 
at the time, there were only 10 120 beds. 
This means that colleges could only provide 
accommodation for about 1.4% of their students. 
That is, 1 in 70 students. The Department is 
implementing a programme to fast track the 
delivery of student accommodation in the post-
school system over the next ten years. Feasibility 
studies at 12 institutions, ten universities and 
two TVET colleges are underway. Financial 
models are to be developed to enable funding 
for affordable student housing. The Department 
aims to add 300 000 beds at universities and 
TVET colleges over the next 10 years, through 
different financial models supported by private 
investments. Of course, we will need improved 
ways of procuring these projects worth billions 
of Rands. We will not tolerate corruption, 
collusion or mal-administration.

In relation to the November 2016 
examinations, results for the entire TVET sector 
were published and released to all examination 
centres on 31 December 2016. Currently there 
are 8 224 subject results out of 2 004 177 
subject entries outstanding. This represents 
0.4% of all subject entries. This is attributed 
to a low capture rate by examination centres 
for Internal Continuous Assessment (ICASS), 
Integrated Summative Assessment Task (ISAT) 
and/or examination marks; absent codes 
submitted by examination centres instead of a 

valid raw marks; and data processing errors on 
the examinations IT system. The Department’s 
national examinations unit will be following up 
with individual examination centres to verify 
and resolve the outstanding marks for the 
November 2016 examinations. 

Each college is responsible for the 
submission of marks. It is at the examination 
centres of a college that all ICASS and ISAT 
marks are generated and captured. Along with 
e amination marks for the National Certificate 
(Vocational) evel  and  qualifications and 
N1 part-qualifications. uring my meeting 
with the South African College Principals’ 
Association (SACPO) earlier this week, college 
principals committed to respond urgently to 
requests for the verification and submission of 
outstanding marks. A further 54 561 subject 
results (2.7% of total subject entries) remain 
blocked on the system due to the examination 
paper leakages reported in four subjects. The 
Department concluded its investigation this 
week and will be in a position to release these 
results only after the quality council, Umalusi, 
has considered the report and approved the 
release of these results. Other results blocked 
due to acts of dishonesty, i.e. copying, the 
use of crib notes, ghost writing, etc.; affect 
1 298 candidates (0.2%) out of the total of 
842 772 candidates that enrolled to write the 
November 2016 examinations. The outcome of 
the investigation into each individual incident 
will determine whether the result will remain 
blocked or be released. 

The State Information Technology Agency 
(SITA) has admitted as much, that its IT 
system is not functioning optimally. All of 
which, impacts on the release of the results to 
institutions. In a meeting held yesterday, 25 
January 2017, between management from the 
Department and SITA, SITA has committed to 
providing the Department with a functioning IT 
system to resolve all resulting and certification 
challenges. In terms of the agreement with SITA, 
all outstanding results for the November 2016 
examinations will be resolved by 28 February 

1 . ll certificates for the November 1  
examinations will be processed by 31 March 
2017. The Department has been instrumental 
in reducing the certification backlog for the 
National Certificate (Vocational) evel   and 4 
qualifications from  1 in ugust 1  to 

 outstanding certificates. T  has likewise 
also committed to resolve all outstanding 
certificates for earlier e amination cycles.

Finally, I want to reiterate my call to 
formations representing students at TVET 
colleges. Engage constructively in discussion 
with both my Department and college 
administrations. Strengthen efforts to resolve 
the many legitimate issues. Our doors and our 
ears are open  and we are determined to find 
solutions together with you. Please do not also 
forget that while everyone has the constitutional 
right to protest peacefully, the equally important 
right of those who wish to continue with 
teaching and learning, unhindered and without 
intimidation, must also at all times be respected. 
Some of the issues facing our colleges can be 
dealt with in the short term, particularly if we 
all display goodwill and a willingness to engage. 
But whether we like it or not, many others will 
require time to resolve.

I’m calling for patience, understanding, and 
on-going engagement and dialogue as we work 
together to resolve these challenges. 

Thank you.

Our doors and our 

ears are open, and we 

are determined to find 

solutions together with you.
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Gert Sibande TVET College recently celebrated 
the tenth anniversary of Sibanesetfu Campus 

in Dundonald, Mpumalanga. The celebration 
was aimed at acknowledging Sibanesetfu 
Campus as being one of the fastest growing 
and best performing rural TVET campuses 
in South Africa.  The event was also aimed at 
paying tribute to various stakeholders who 
have contributed to the success of the campus. 

In his opening address, Principal Nick 
Balkrishen, reminisced over the history of 
Sibanesetfu Campus. He emphasised that 
expanding the TVET footprint, especially in 
rural areas, has always been an important 
strategic focus of the college. When the 
opportunity to open a campus in Sibanesetfu 
arose as a result of the donation of a building 
built by the Japanese government, the college 
did not hesitate to accept the opportunity. 

Sibanesetfu Campus opened its doors 
in 2005 with a total of 22 students in eight 
classrooms and having only five faculty. 

The number of students grew exponentially 
over the intervening ten year period and the 
campus now serves more than 1500 students, 
in 30 classrooms, four computer laboratories, 
and four workshops and staff accommodation. 

The campus faculty component has 
grown to 80. The academic performance 
of the campus has always been excellent. 

The subject pass rate increased annually 
from the 64% attained in 2007 to 89% 
in 2014. The campus won the prestigious 
“best performing campus” award in 2012 
with a remarkable certification rate of 
70% which remains a college record. 

Principal Balkrishen thanked the Department 
of Higher Education and Training (DHET) for their 
support and especially for providing the bursaries 
that has enabled students from poor communities 
to access high quality education.  Sibanesetfu 
Campus has produced a number of top 
achievers, including Mbali Xaba who obtained 18 
distinctions out of a possible 21 subjects during 
her NC(V) studies. Siphiwe Hlophe, a current 
electrical engineering student also received a full 
house of 14 distinctions in his first and second 
years of the NC(V). The college is anticipating him attaining 

a further seven distinctions in 2015. This will 
make him the first engineering student to pass 
the entire NC(V) qualification with a full house 
of 21 distinctions. Mbali Xaba and Innocent 
Luvhuno are two top achievers from Sibanesetfu 

RURAL DEVELOPMENT  FOCUS
TVET College Campus celebrates success in taking 

education and training to rural communities 
THOKOZANI NDHLOVU

Campus. They were afforded an opportunity to 
visit Highbury College in the United Kingdom in 
2014 as part of a student exchange programme. 

The event was graced and supported by 
the presence of various stakeholders including 
Campus Manager Mr Mpho Ramulifho, faculty 
and students. Local Councillor, Cllr. Qondile 
Thabethe, representatives from organised 
labour, and community members were also in 
attendance. Cllr. Thabethe took the opportunity 
to congratulate the College. “I have experienced 
the tremendous impact that this campus has had 
on the surrounding communities and would like 
to congratulate the College on a job well done. 10 
years is a great achievement”, noted Cllr. Thabethe.

In her address, Ms Futshane, Chief Director 
in the Department of Higher Education and 
Training, indicated that people from rural areas 
needed relevant skills which will enable them to 
actively participate in the country’s economy. The 
DHET’s strategy supports Colleges that empower 
people from rural areas. Ms Futshane was 
complimentary about the performance of Gert 
Sibande TVET College and especially Sibanesetfu 
Campus. “DHET is happy to see that the college 
is performing beyond the national averages and 
that the Campus is also exceeding set targets. 
This College is one of the flag-ships of the 
Department” Ms Futshane said. She concluded 
by wishing the College and the Campus well and 
pledged the DHET’s full support to the campus 
for continued growth and improved performance.  

In an effort to acknowledge key partners in 
the success of the college, Dr Raymond Patel, 
CEO of MERSETA (Manufacturing, Engineering, 
and Related Services Seta) was invited to provide 
the keynote address. In his informative yet 
entertaining address he spoke of the country’s 
economy. He mentioned a number of factors that 
will contribute in growing the economy. According 
to Dr Patel, for the economy to thrive, we need 

to focus on skilling the youth with engineering 
related skills. He emphasised the importance of 
successful partnerships, such as the one Gert 
Sibande College had with MERSETA, in providing 
quality occupational training for the youth. 
The college council, represented by Ms Fikile 
Mtshali, spoke with pride about the success of 
the campus and how its growth and development 
even exceeded their wildest expectations. She 
encouraged students to take the opportunities 
that the campus offered, to learn and excel. The 
SRC EXCO President, Lunga Makube, said that 
enrolling with the College gave him an opportunity 
to change his life. “Do not let your adversity hold 
you down. Always do your best to better your 
current situation,” he advised his fellow students. 

Campus Manager, Mr Mpho Ramulifho, and 
staff members beamed with pride as the fruit of 
their labour was recognised. They committed to 
another 10 years of excellence. The celebration 
was captured widely by local and regional 
print media and also shared on a live radio 
interview on iKwekwezi FM the following week.

Sibanesetfu Campus opened its doors in 2005 with a total of  22 students in eight classrooms and having only five faculty. 

Ms Futshane, Chief  Director in the Department of  Higher Education and Training, indicated that people from rural areas needed relevant skills which will enable them to actively participate in the country’s economy.

Celebrating the achievements of the Sibanesetfu Campus of Gert Sibande TVET College were left, College 

Councillor Mervin Purchase, Principal and CEO Nick Balkrishen, DHET Chief Director Ms Thembisa Futshane, 

CEO of MERSETA Dr Raymond Patel and College Councillor Ms Fikile Mtshali
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Illustration by Ben Wiseman

Minister urges student dialogue 
against a background of 
significant and on-going progress 
in the TVET Sector 

The Minister of Higher Education and 
Training, Blade Nzimande, calls on 

formations representing students in Technical 
and Vocational Education and Training (TVET) 
Colleges to engage in discussion with his 
Department and College administrations. This 
is with a view to strengthen, and renew, efforts 
to resolve student’s legitimate issues. 

Minister Nzimande again points to 
the considerable progress made since the 
Department of Higher Education and Training 
(DHET) took over the 50 TVET Colleges less 
than two years ago. “TVET Colleges have 
been, and remain, on a continuous road of 
improvement since we unified structures and 
management,” said the Minister. “Nevertheless, 
we are aware that there is still a way to go before 
peak performance is reached. This is in terms 
of delivering on their mandate of empowering 
young people across the country with the skills 

and knowledge they require. Young people have 
a need to become useful and active participants 
in their local economies. 

The DHET has been informed by some 
TVET College principals that some student 
formations at their institutions intend taking 
action over a range of grievances. Minister 
Nzimande has in this context, reiterated the 
constitutional right of those wishing to protest, 
to do so peacefully, as envisaged in the 
Constitution. He has further highlighted the 
equally important right, of those who wish to 
continue with teaching and learning, to do so 
unhindered and without intimidation. 

“Bringing the TVET sector into a centrally 
managed and guided framework, was a very 
important step towards ensuring that we create 
and sustain real and viable alternatives to a 
university course of study. This is especially 
so for those young people who want to gain a 

post school skill, but who may either have not 
achieved a university pass, or who may not have 
the inclination to pursue a course of academic 
study,” said Minister Nzimande. “The DHET 
has inherited a very mixed bag. Some provinces 
had done better than others. Particularly when 
ensuring that the sector could at one and the 
same time, be expanded to accommodate the 
many thousands of previously excluded young 
people, while ensuring that new entrants 
received the kind of training and support which 
could ready them with skills for the job market.” 

In some places, the Department was still in 
the process of ensuring that the right procedures 
are used when processing students. Some 
institutions need further help to get on track. An 
example of this was ensuring that students, who 
qualify  also receive their certificates quickly. 
“We are determined not to let this situation go on 
for longer than is absolutely necessary. We are 
working with the college authorities and other 
relevant institutions such as SITA to rectify any 
deficiencies  said inister N imande. e call 
on the student representative bodies at TVET 
Colleges, to engage with us and their College 
administrations. Together we can ensure 
continuous improvement.” 

“The DHET has demonstrated its very 
significant commitment to growing and 
improving the sector. Among others this 
has been demonstrated through substantial 
infrastructure investment”, the Minister said. In 
addition, funding for TVET students via NSFAS 
has risen dramatically since the DHET was 
founded ten years ago. 

 “Whereas, in 2007 just 12 283 students 
in TVET Colleges were supported through 
NSFAS, last year this figure reached 256 
904,” said Minister Nzimande. “Government 
increased the funding available to TVET 
students in the same timeframe from R 66.7m 
to over R 2.3bn last year.” 

Recently, the Department has announced 
that three new TVET campuses will come 
into operation this year. Among them are 
Thabazimbi Campus at the Waterberg TVET 
College in Limpopo Province; Bambanani 
Campus at uMfolozi TVET College in KwaZulu-
Natal Province and Nkandla A Campus at 
uMfolozi TVET College in KwaZulu-Natal 
Province. TVET Colleges will this year, make 
207 510 places available to new entrants, 142 
484 of them for students interested in studying 
towards a National Diploma in Engineering or 
Business Studies. Another 65 026 places will 
also be available across 19 programmes for 
the National Certificate (Vocational)  which 
provides theoretical and practical experience in 
a range of vocational fields. 

The National Skills Fund (NSF) will 
continue to invest in TVET Colleges. Focusing 
on funding around 15 000 learners each year 
in programmes linked to scarce and critical 
skills areas. These are especially with regards 
to artisan development. The NSF will also fund 
significant quality improvements in the TV T 
College sector. These include the development of 
a foundational learning programme to improve 
learner throughput; the creation of centres of 
specialisation across the country for 13 priority 
trades and providing connectivity nationally to 
campuses through the South African National 
Research Network.
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MOVERS AND SHAKERS 

Lecturer achieves outstanding N6 student results!
MARK CORNEILSE Campus Manager

Teaching an Industrial Electronics N6 class for 
Trimester 3 of 2016, Northlink TVET College, 

Goodwood Campus lecturer, Trevor le Roux, 
achieved an outstanding 100% pass rate. What 
made this achievement more unique was that for 
this class of 34 students, 18 students achieved 
above 80%, a distinction pass. Trevor spoke 
about the preparation and his teaching style that 
contributed to this achievement.

“As an Industrial Electronics Mechanician, I 
passed the Trade Test at Olifantsfontein (now Indlela 
Trade Test Centre) in 1980. I started my teaching 
career at L.C. Johnson Technical College in Durban 
in 1984, teaching tertiary engineering students. 
I then moved to Athlone Technical College near 
Cape Town, Western Cape Province in 1988 and 
remained there until 2000, when I emigrated to take 
up a Maths post in the UK, teaching up to A-levels”.

Mr le Roux explained that he had already 
started preparing his 2016 N6 class, in N5. 

He believes that bringing practical examples 
into his teaching practice is the secret to his teaching Trevor le Roux

success. y no means was the final e am paper 
easy”, explains Mr le Roux. 

He spoke to some of the students after the 
examination and one of the students, Amanda 
Zamxaka, remarked that the coaching she received 
in how to approach the examination was particularly 
valuable to her. 

Mr le Roux is currently arranging in-service 
training for some students from this class who have 
since graduated from Northlink TVET College, but 
he is looking forward to meeting them again at the 
Award Ceremony. 

Finally, Mr le Roux’s encouragement to his 
colleagues is that Lesson Preparation is crucial, 
regardless of how familiar you think the topic is. 
“Improved planning comes with experience and 
reflection on what has worked well and what 
has not”. 

With more than 30 years teaching experience, 
Mr le Roux has in 2017, started teaching at the 
Belhar Campus, and has also taken on the role of 
mentoring younger lecturers. 

The College Management congratulates him on 
this outstanding achievement. Well done!

From TVET College Student to TVET College Lecturer
TUMELO MOROBE Public Relations Officer

Capricorn TVET College recently hosted an 
academic awards ceremony in Polokwane, 

Limpopo Province. The ceremony set out to 
celebrate and acknowledge the combined effort and 
hard work of College faculty.

Lecturers play a critical part in the success of 
students. Their job entails much more than just 
standing in front of a class and teaching. They 
wear multiple hats while ensuring that teaching 
and learning takes place in the classroom. Among 
the top-performing lecturers was, Mr Nhlanhla 
Hlabangwane. Mr Hlabangwane is a Management 
Practice lecturer at the Senwabarwana Campus. He 
started his career in 2008 at the College when he 
enrolled as a student for a Business Management 
programme. He later enrolled for a Diploma in 
Marketing Management. While studying at the 
College, he participated in various student structures. 
This included the Student Representative Council 
(SRC) where he served as a Secretary General in 

2009, Deputy Secretary in 2010 and President in 
2012. At his graduation he was recognised as the 
best overall student in Business Studies.

In 2013 he was then hired by the College as 
a part-time lecturer to facilitate Computer Practice, 
Business Management and Marketing Studies at 
the Senwabarwana Campus. Here he was awarded 
an achievement certificate for obtaining a 1  
student pass rate. In 2016 he was subsequently 
awarded an achievement certificate for obtaining a 
96% student pass rate. Ms Tlou Mohale, Campus 
Manager for Senwabarwana Campus said, “We are 
so happy to have a lecturer that is committed and 
passionate about his work”.

Mr Hlabangwane is also currently a Bachelor 
of Education (Senior Phase and FET) registered 
student, studying with the University of South 
Africa (UNISA). He says his dream is to become a 
National Curriculum Advisor. He further encouraged 
students and college faculty to pursue their studies. 

They should pursue relevant knowledge through 
education and not limit their dreams. “Education is 
key to any success”, added Mr Hlabangwane.

Mr Joseph Phochana, Deputy Chief Education 
Specialist Curriculum, congratulates Mr Nhlanhla 
Hlabangwane on his success

Staff member turns to studies and excels
NTOMBEKHAYA GWAQA  Assistant Director for Marketing and Communications

Top performing Port Elizabeth TVET College 
students have made both the College and the 

community proud with their outstanding November 
2016 examinations results. 

Liesle Scheepers is the Top Achiever in Business 
Studies. She works at Port Elizabeth TVET College 
at the Central dministration ffice as a eneral 
Worker. After Grade 12, she could not study further 
because of financial challenges. 

Finding work was a priority. She was fortunate 
to be hired by the College and soon found a way 
to further her studies in Marketing Management 
at the College. She successfully completed her N6 

in 2016. During her studies Liesle obtained two 
distinctions in N4, three in N5 and one in N6. Her 
overall course average was 86%.

Being a part-time student, a full-time employee 
and a parent, has its challenges. However Liesle 
stayed focused on achieving her dreams. “Today I 
look back and give thanks, because I could not have 
done it without Him” said Liesle. 

She is now looking forward to the 18 months in-
service training in order to qualify for the Marketing 
Management Diploma. She is grateful to the College 
for providing her with the opportunity to further her 
studies while working.

Liesle Scheepers; College employee, mother, part-time 
student and now, Top Achiever 
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Mother of two is College top achiever
THOKOZANI NDHLOVU

A mother of two, Promise Vilakazi who is 25 
years of age, became the Gert Sibande TVET 

College top achiever at Balfour Campus. She is 
enrolled for ffice dministration and passed evel 
2 with a total of six distinctions. Promise is the 
first student at the alfour Campus  which opened 
its doors in 2014, to obtain six distinctions.

Promise was born in Duduza, a small 
township outside Johannesburg. Her childhood 
was troublesome after her mother and father 
divorced. She stayed with her mother for some 
time and later moved to Piet Retief to stay with 
her grandmother. She moved back to Gauteng 
Province in 2002 after her grandmother passed 
away. However, she persevered in school. 
he matriculated in  but due to financial 

constraint could not further her studies.
In 2016, Promise enrolled at Gert Sibande 

TV T College for ffice dministration.  oined 
the College after I heard that they offer bursaries to 
needy students from poor backgrounds. I applied 
for the bursary and was successful. I remember 
the day clearly, because it was one of the best 
days of my life,” she said. Promise says that she 
wanted to become a pilot when she was young. 
However that dream was not possible due to her 

Promise Vilakazi gives her lectures full attention

College because I wanted a better life for my 
children. I have realised that the only way I can 
be able to provide them with a better future is 
through education  she firmly notes. romise and 
the father of her children, Elvis Mcamphalala, 
have big dreams for their future and their children. 
They stay together at his mother’s house. They 
are both students at the Balfour Campus and are 
enrolled for the same course. Promise achieved six 
distinctions and lvis five. e are both focused 
on our studies because we want a better future 
for our children,” he adds. Elvis’s advice to other 
young parents is that they should not give up 
on their dreams. They should go back to school 
and educate themselves. He agrees that it is not 
easy, but he maintains that they need to prioritise 
their time. Promise’s advice to other students who 
want to get good grades, is that they need to be 
dedicated to their school work and to work hard 
from the beginning of the year.

The pair’s future goals include furthering their 
studies at university level. “I want to see myself 
with an honours degree,” said Promise. She 
concluded by stating that, young people should 
be resilient despite the difficult circumstances 
they may find themselves in. ith education  
everything is possible, do your best to better your 
life,” she concluded.

Promise Vilakazi and partner Elvis Mcamphalala, find the added responsibility a great motivator to improve their lives through study

An Outstanding Achiever 
NTOMBEKHAYA GWAQA  Assistant Director for Marketing and Communications

An Electrical Engineering N6 student, Solule 
Masekwana obtained 14 distinctions over his 

N1- N6 studies, while at the Iqhayiya Campus of 
Port Elizabeth TVET College.

This outstanding achiever had originally 
wanted to pursue a career in medicine after 
completing his rade 1 . ue to financial 
constraints, he could not enrol at university. 
“Everything happens for a reason because I am 

now where I am supposed to be. I have found my 
passion in Engineering,” said Solule. Solule has 
eight siblings. 

Studying at home had always been a 
challenge. He used the College Resource Centre 
to do all his work. His long road to success has 
finally paid off.

Port Elizabeth TVET College salutes all of its 
Top Achievers for their remarkable results. 

financial circumstances and due to the fact that 
she had lost contact with both her parents. “I have 
not seen my mother or father in a long time. I do 
not know where they are,” she continues.

“I decided to enrol at Gert Sibande TVET 

Electrical Engineering student Solule Masekwana, 
achieved a total of 14 distinctions over the course 
studies and finds his true vocation in the process
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MODES OF LEARNING

Distance learning: Study at your convenience
PATIENCE MAKHAPHELA  Head of Marketing and Communications

CAMPUS MATTERS 

Distance learning, also variously known as 
distance education, e-learning, and online 

learning, is a mode of teaching and learning. 
The main elements include the physical 

separation of lecturers and students during 
instruction; and the use of various technologies 
to facilitate student-lecturer and student-student 
communication.

Distance learning traditionally has focused 
on non-traditional students, such as full-time 
workers, non-residents or individuals in remote 
regions who are unable to physically attend 
classroom lectures. 

However, distance learning has become an 
established part of the educational world. With 
trends pointing to on-going growth, South West 
Gauteng TVET College is one of the few Technical 
and Vocational Education and Training colleges 

that offer this mode of teaching and learning.
Prospective students can choose to enrol 

for any of our wide range of distance learning 
programmes offered from the Technisa Campus in 
Randburg, Gauteng Province. 

There are currently more than 20 programmes 
that are currently on offer, ranging from Business 
studies, Engineering  Studies to Utility Studies 
to name but a few. All courses culminate with 
diplomas as well as Certificates of Competency 
issued by Government. A person to whom a 
certificate of competency has been issued shall 
be deemed to be a certified professional.

Our Distance Learning Programme is tailor-
made to suit all prospective students who are 
employed. The Distance Learning Programme 
offers the opportunity to study and work at the 
same time, whether the student is within the 

borders of South Africa or abroad. As a distance 
student with South West Gauteng TVET College, 
you will be able to combine your theoretical 
training with the practical experience that you will 
draw from your workplace. 

This makes it convenient to obtain a Diploma 
qualification after completing your 1  months of 
monitored practical experience.

Take Anban Pillai for example. He is now a 
Process Control Engineer at SABMiller, and was 
offered the opportunity to further his studies 
at Technisa Campus without having to attend 
classes. Distance learning gave him ownership of 
his career and a development path. 

The College offered him the perfect solution 
in that he was able to submit regular assignments 
which contributed to his overall year mark. 

By so doing, he was able to combine the 
technical theoretical learning with work-place 
experience at the same time.

First ever Recognition of Prior Learning 
graduation ceremony for College

TSHEGOFATSO RAPOO  E-Media and Communications Administrator

O T TV T College hosted its first ever 
Recognition of Prior Learning (RPL) 

Graduation Ceremony last October. The 
graduation saw 91 Community Development 
Workers graduate. Hosted at the Brits Campus, 
the graduates were awarded evel 4 Certificates 
in Community Development, after completing a 
si  month filler training programme. 

We are thankful to the ETDP SETA for 
embracing the vision by funding the Pilot Project. 
The initiative also enjoyed the support of the 

ffice of the remier for North est rovince.  
ORBIT TVET College has signed another 

agreement with the ETDP SETA to train a further 
50 Community Development Workers in 2017, 
as part of the RPL programme.

Excited graduates with equally proud CEO of ETDP SETA, Ms N Nxesi and Principal Marais 

ETDP SETA CEO, Ms Nxesi delivered the keynote 
address at the RPL Community Development workers 
graduation ceremony held at Brits Campus, ORBIT 
TVET College
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REGISTRATION 2017

Interest in TVET College studies growing in 
leaps and bounds

The pool of prospective students is 
getting larger all the time for many 

institutions. The Internet appears 
to be a big factor in this trend, in 
that it makes it easier for students to 
file queries via online forms  social 
media, or simply by email. Prospective 
students are also filing these enquiries 
with a number of institutions at once. 
Similarly, online application processes 
that allow students to apply online 
were introduced at South West 

Gauteng TVET College in 2016. This 
made it easier for prospective students 
to file a wider field of applications for 
the 2017 academic year, across all of 
the College’s campuses.

When the College opened for 
registration on 9 January, students 
who had already applied in 2016 
came to the College in large numbers 
to finalise their enrolment. urprisingly 
it took only a week for some campuses 
to reach their enrolment projections, 

The beginning of a new year brings new hope 
to a lot of people. To the marketing team of 

Sedibeng TVET College and its SRC, it is time to 
reach out to areas where poverty is rife and going 
to school is considered a luxury. 

The registration drive was scheduled for 
early January 2017. The target was to get to 
the low income communities that do not have 
access to information. Heidelberg, Gauteng 
Province is a small town, with many surrounding 
communities. They are mostly low income 
communities and getting a good formal education 
is generally regarded as a far-to-reach dream. 
The surrounding arrears are Duduza, Rathanda, 
Tsakane and Balfour. The communities had 
an opportunity to get information first-hand 

and receive pamphlets that gave them more 
information. The team set up information 
gazebos at taxi ranks, shopping centres, police 
stations, libraries, community centres and 
clinics. The weather was not favourable, but that 
did not deter the team. The day the matric results 
were released, was the most productive day, as 
the team went to high schools to capitalise on 
the Grade 12’s collecting their result statements. 
Most had no idea of where to go to continue their 
studies, let alone which courses were available, 
or the registration processes. Perhaps the most 
important aspect was providing information 
regarding the availability of the NSFAS bursaries.

Parents were excited that their children 
passed, but they also faced the harsh reality that 

most of them do not have the resources to further 
their children’s education. 

This presented a golden opportunity for 
marketers to serve communities by providing 
the much needed information. Crucially, it is 
information that has the potential to provide hope 
and break the cycle of poverty that is evident in 
these communities. 

This is perhaps by far the most important 
task of the marketing office. That is  serving as 
the information hub for communities that do not 
have the luxuries of community radio, and other 
forms of media to access information. Accessing 
this information is often the only hope to better 
their lives in an otherwise hopeless reality of 
never ending poverty.

A Student Registration Information Desk provided much needed guidance to 
prospective students

especially in respect of the Report 
191/ NATED programmes. They were 
allocated classes and their classes 
commenced on 16 January.

Enrolment for NC (V) 
programmes remains a challenge. 
As a result the College extended its 
application process to 31 January 
in the programmes that still had 
space. The available space was 
allocated on a first-come-first-
served’ basis. All prospective 
students were subjected to the 
application process. No prospective 
student was enrolled without first 
applying, whether through a paper-
base or online application.

Whilst we acknowledge that 

the students are placed into class 
rooms, we are also cognisant of the 
fact that lecturers have to do what 
it takes in the classes. In doing so, 
they appreciate and respect the 
students’ diverse circumstances and 
learning needs. Students’ various 
intelligences, talents, skills, interests, 
and backgrounds enrich our colleges 
and the lives of faculty. 

Faculty are given targets such 
as certification and retention rates  
and these will not be achieved if the 
commitment is not observed both 
ways. In other words from both the 
students and lecturers. Neither learning 
nor teaching is a single process!

SWGC, PERIOD, ENOUGH SAID!

PATIENCE MAKHAPHELA   Head of Marketing and Communications

College recruitment drive a measure to break the cycle of poverty
PRISCILLA MOLEKO  Marketing Intern

Students take the first step of turning dreams into reality and register for 
further studies

Queues are sometimes the inevitable consequence of the last minute enrolment rush at the commencement of the academic year. This one was seen at the Molapo Campus 
during the registration period
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College reflects on Registration 2017 and maps its plans 
and strategies for the Academic Year

Despite commencing the 2017 
academic year with undesirable 

publicity, which could make a 
prospective student hesitant to enter 
the TV T ector  oldfields TV T 
College was soon bursting at the 
seams during the registration period.

ith the influ  of thousands of 
hopeful students eager to get space 
at the College, the attention fell on the 
various programmes on offer. Report 
191, NC(V), Skills Programmes and a 
University Access Programme offered 
in conjunction with the University of 
the Free State, proved most popular.        

Campus Management ensured 
the effective, strengthened and smooth 
running of registration activities. In 
doing so, they were making sure 
that there is a good and functional 
administration of students’ applications 
to enable the College to have a good 
tracking system. This in turn would 
ultimately assist the College with its 
tracking system that will be effectively 
implemented during the 2017 
academic year. The College is also 
working tirelessly to ensure that it is 
improving students’ performance as 
reflected in its retention  through-put 
and certification rates. 

Student Support Services 
promoted its components by ensuring 
that all students, including previously 
excluded and disadvantaged groups 
such as women and those with special 
needs, were given every opportunity to 
access the institution. The Welkom and 
Tosa Campuses offered an inclusive and 
pleasant environment throughout the 
registration period. With the assistance 
of the Risk Management Unit, health, 

safety, and security measures were 
taken into account ensuring that all 
stakeholders experienced a smooth 
running registration. 

Student Support Services 
thoroughly implemented the Pre-Entry 
Support components. They did so by 
selecting and placing students into 
appropriate programmes and providing 
assistive career guidance. This would 
ensure that students make informed 
decisions before being enrolled into 
various programmes. Information 
on access to funding, such as the 
Department of Higher Education and 
Training NSFAS Bursary Scheme 
and oldfields TV T College ursary 
Scheme, was systematically piloted by 
the College ursary fficers. They also 
made certain that the students had 
access to the Internet, enabling them 
to make online application. 

As the Continuing Education 
and Training Act no (16 of 2006) 
prescribes, the student code of 
conduct was circulated to all registered 
students. During the orientation and 
induction programmes, Student 
Support Services ensured that policies 
and guidelines pertaining to student 
class attendance; sub-minimum 
examination entry requirements; 
student code of conduct  financial aid  
academic support; SRC structure; co-
curricular student activities; information 
on internship programmes for Report 
191 and work-based experience for 
NCV students, were all discussed and 
information-shared with the students. 

oldfields TV T College operates 
in the Lejweleputswa District 
Municipality, Welkom in Free State 

Principal Khorombi Madzhie interacts with prospective students

TABITHA M. KGOSIMORE  Marketing and Public Relations Officer Province, where there is history rich 
in gold prospecting and mining. In 
addition, the area enjoys ideal qualities 
that enable it to be a large maize and 
sunflower producer. or these reasons  
the College deemed it important to 
establish a Research Committee whose 
responsibilities are to ascertain whether 
the programmes we offer, are assisting 
our Local Economic Development 
needs. This committee will endeavour 
to ensure that articulation for members 
of the community, SMMEs and 
other imperatives are enhanced 
and nurtured. The work of the 
committee will support the College 
with the probability of introducing new 
programmes. 

This will ensure that there is fit  and 
collaboration, between the College’s 
Strategic Intent, its programmes and 
qualification mi . 

oldfields TV T College has gone 
to great lengths by partnering with 
the Small Enterprise Development 
gency  oldfields Chamber of 

Business and the Department of Small 
Business Development. The College 
will be launching its own Centre of 
Entrepreneurship that will be based 
at the Engineering Campus (Tosa) in 
Thabong this month (March). The 
initiative will expectantly serve as a 
viable and strategic tool within the 
College to serve our alumni, as well 
as existing students, equipping them 
with entrepreneurial skills and guiding 
them on how to take advantage of their 
Technical Vocational Education and 
Training knowledge acquisition. 

On the other hand, the College is 
continuing to be a role player in serving 
rural communities by developing 
rural youth in order to prepare them 

to perform community services in 
their own communities through The 
National Rural Youth Service Corps 
(NARYSEC) project. 900 Learners 
from Thabanchu and Kimberley were 
offered Skills Programmes in various 
unit standards for team building, 
leadership, HIV/AIDS mitigation, 
community development, health and 
safety, human development and the 
working environment in the South 
African context.

oldfields TV T College is 
persistent in its mission. It continues 
to be responsive by promoting the 
employability of our students. It 
does so by establishing synergy with 
different SETAs to fund Internship 
and Learnership programmes for 
our students, including work-based 
experience. We are consistently 
in close co-operation with the 
Department of Labour, Lejweleputswa 
District, ensuring that in each 
academic year, our exiting students 
and the surrounding communities 
have access to information sessions 
with Department of Labour (DOL) at 
all our Campuses. Students get the 
opportunity to register on the DOL 
database as job seekers. 

The College will be expanding its 
programme offerings and introducing 
a Satellite Campus in Meloding-
Virginia during 2017. This means 
that the College will be able to serve 
more students who cannot travel 
far from home because of family 
responsibilities  their obs  financial 
limitations, or other factors. This will 
improve the lives of Matjhabeng Local 
Municipality community members, by 
increasing access to Higher Education 
and Training.   

Key ingredients for a successful student registration process
TUMELO MOROBE Public Relations Officer

Registrations for the 2017 Academic 
Year started on a high at Capricorn 

TVET College. Excited and eager 
prospective students came in numbers. 
The registrations started on the 3rd of 
January 2017 and continued on all 
four campuses for a fortnight.

The registrations went well. 
The challenges that arose were met 
with equally determined faculty 
members. The successful process is 
attributed to thorough pre-planning. 
The planning meetings, held by 
College management and faculty 
prior to the summer holidays, ensured 
that everything was in place for the 
registration period. College Principal 
and CEO Mr Khorombi Madzhie and 
his management team, visited various 
campuses throughout and engaged 
with prospective students, parents 
and guardians on their experiences 

or any challenges they might have 
encountered during the registrations.

The College partnered with the 
South Africa Police Services (SAPS) 
to make sure that students were 
efficiently assisted.  officers 
certified documents on campus and 
provided additional security during the 
registrations. Close to 10 000 new 
students were successfully registered 
on college campuses. 

The ‘Orientation and Induction 
programmes’, commenced on the 
18th of January. 

The Orientation and Induction 
programmes are designed to help 
students make a successful transition 
to the College environment and to 
initiate the process of higher learning.

Presentations were made by 
the College management, faculty 
members and student representatives. 

They also included presentations by 
external College stakeholders such as 
ove ife   anks  the ffice 

of the Public Protector; SANCA; IEC; 
the Human Rights Commission and 
the Commission for Gender Equality.
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Done with Grade 12. What’s next?!
MATAU MANYE  Marketing Manager

This is the question that lingers in 
the minds of every other Grade 

12 learner as they start thinking 
about their future and as higher 
education institutions intensify 
their marketing campaigns to reach 
enrolment targets. 

The answer to this question 
involves three stakeholders namely, 
the learner, the parent and lastly, 
the respective higher education 
institution. The pivotal role that 
these stakeholders play in ultimately 
ensuring that the economy of the 
country remains intact, cannot be 
overly emphasised. Therefore all of 
these role players must play their 
part effectively. These stakeholders 
have an interdependent role in 
each other’s lives, failing which 
we will end up with a country that 
has a lot of drop-outs. This is what 
would transpire if higher education 
institution personnel did not provide 
sufficient information for learners to 
make informed decisions, parents 

did not make their children’s 
education a priority by not saving 
for their children’s education, and 
the learners not taking their future 
seriously by not applying on time.

Registration 2017 marked the 
beginning of a new era for students 
and also new challenges. Registration 
is characterised by long queues, 
frustration, anxiety and at the same 
time, excitement. All Sedibeng TVET 
College Campuses were filled with 
aspiring students and anxious parents 
from afar. All were hoping that they 
would finally have peace of mind after 
registration. Ms Mimi Mabitle hails 
from Kroonstad, Free State Province. 
She was accompanying her daughter 
Sebabatso Hlalele, who registered 
for the N4 in Human Resource 
Management. She indicated that 
travelling all the way from Kroonstad, 
was unnecessary, but her daughter 
was adamant that she wanted to 
register at Sedibeng TVET College, 
Gauteng Province. “You can never win 

with these kids, they want to be as far 
away from home as possible, and I 
don’t know why,” said Ms Mabitle. 

There were a number of parents 
accompanying their children, as 
with Ms Mabitle. “I am a former 
student of a TVET College and I did 
not struggle to find employment. n 
addition, my parents did not have 
to stress about fees because of the 
bursaries that are offered. Hence I 
told my daughter that she has to go 
to a TVET College”, said Ms Maria 
Malindi. Ms Malindi re-iterated 
that parents have to ensure that 
their children are registered at a 
reputable institution. They should 
not fall for these e orbitant fly-by-
night institutions that mushroom at 
the beginning of each year to steal 
money from poor parents. 

She alluded that it is the 
responsibility of each parent to 
ensure that their children go to a 
reputable institution. Parents must 
play a more active role in their 
children’s education.

The College had career 
development officers that were 
hard at work consulting with new 
students advising them on choosing 
a career. One of the burning issues 
is that of prospective students 
choosing subjects that contradict 
the kind of career path they wish to 
take. Some end up being frustrated 
having taken whichever course is 
available and eventually dropping 
out. If all stakeholders play their 
roles effectively and proactively, 
we can curb the dropout rate that 
plagues institutions.

Registration 2017. Sedibeng TVET College ready with professional assistance at the gate

Sometimes queues are inevitable, but Sedibeng TVET College provided a shady spot and 
seating to relieve the frustration

Students make College their Institution of Choice
NTOMBEKHAYA GWAQA Assistant Director for Marketing and Communications

At Port Elizabeth TVET College, we 
understand the importance of 

speaking with one voice. 
The recruitment of prospective 

students is not an exclusive Marketing 
and Communications Department 
responsibility. It is a co-function in 
which everyone is involved. Informing 
the public about TVET College study 
options is the rallying point.

The thousands of students that 
walked through the gates of Port 
Elizabeth TVET College this year, 
was evidence of the hard work of all 
faculty members. It is the result of 
working together with the Marketing 
and Communications Department, 
throughout the recruitment campaigns. 
During the registration process, students 
who wanted to enrol at the College 
were counselled. Lecturers explained 
the various programmes and provided 
them with in-depth information on 
what each programme entails. 

Thorough planning and co-
operation amongst various college 

departments made the registration of 
new and returning students, a smooth 
and efficient process.

Orientation took place at 
all campuses. This orientation 
programme is a very important 

information sharing session. Senior 
managers of the College took to the 
stage during the session. 

Compulsory class attendance  
and academic performance were 
among the key topics addressed  

by the panel of speakers.
Entry Level students came in 

abundant numbers  filling the halls 
with their enthusiasm and positivity, 
to learn and grow as individual 
human beings.

Excited and ready to start their academic journey through Port Elizabeth TVET College
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Future begins for newly enrolled students 
LAME MORUBANE  

Communication Officer 

The beginning of each year marks 
the start of a new phase of life. 

Motheo TVET College registration 
processes for the 2017 Academic 
year were in full swing for a fortnight 
starting on 10 January. The activities 
centred on the three campuses and 
three satellite campuses.  

Parents, as eager as their recently 
matriculated teens, considered suitable 
higher education institutions through 
which their children could further their 

studies. At Motheo TVET College the 
parents were provided chairs in the 
shade, offering some respite from 
the heat. Other students had to take 
this important step on their own. Like 
Basetsana Moleta who registered 
herself for Human Resource 
Management N4 at the Bloemfontein 
Campus. “I chose Motheo TVET 
College since it is known for its 
excellent pass rate”. She added that 
many people in and around Free State 
Province to whom she had spoken, 
were positive about the College.

By the close of business on 20 
January, there were approximately 
443 students registered in the 
National Certificate Vocational (NCV) 
Programme; while 4 085 students 
registered in Report 191 (Nated) 
Business Studies and 2 698 enrolled 
for Engineering Studies. The College 
has introduced Educare at its satellite 
campuses and Electrical Engineering 
Heavy Current N1 is now offered at 
the offiefontein atellite.

While the registration process 
ran smoothly, challenges and 

hiccups loomed from the effects of 
the South African Further Education 
and Training Student Association 
(SAFETSA) shutdown campaign. 
The registration process remained 
open for an additional ten days to 
accommodate NCV programmes 
with pending results and some 
Nated programmes offered on the 
Thaba Nchu Campus and Satellite 
Campuses. First year orientation- and 
the official welcoming of students  
programmes were held in the first 
week of February. 

While everything was done to minimise queues, some parents and students patiently wait their turn to register

Human Resource Management N4 
student, Basetsana Moleta is optimistic 
about what her studies mean for her future

Access, affordability and fulfilment of career aspirations
NASHVEER NEMESAR  Acting Assistant Director: Marketing and Communications

For Thasveer ingh  the first day of 
enrolment at Majuba TVET College 

was not a normal day.   
The 20 year old student who 

completed his matric at Dannhauser 
Secondary felt grateful to be here. He 
found it to be a special day in what 
he describes will be a life-changing 
experience for him in the years to 
come. He has always aspired to 
become a Motor Mechanic. He 

strongly believes that by choosing the 
National Diploma in Motor Mechanics, 
he will achieve his big break-through 
in life. The Dannhauser born student 
chose Majuba TVET College since it 
was closer to his home and found the 
fees to be very affordable. His hobbies 
include playing football, listening 
to music and playing card games. 
#MajubaTVETCollege #Convenient 
#VeryAffordableFees 

Thasveer Singh gives Majuba TVET College the thumbs-up for access, affordability and 
offering his chosen career path    Photo credit: Nashveer Nemesar

TVET College is Student’s choice to pursue career
NASHVEER NEMESAR  Acting Assistant Director: Marketing and Communications

Njabulo Dlamini, is an aspiring 
20 year old young man  

from Pietermaritzburg, KwaZulu-Natal 
Province. He was spotted at the 
Majuba Technology Centre Campus 
of Majuba TVET College whilst 
completing his enrolment for the 
National Diploma programme in Civil 
Engineering. He made it clear that 
he chose this career field because he 
sees himself being employed as a Civil 
Engineer one day.   

He added that, “I chose to study 
at Majuba TVET College because 
I had attended an event last year 
at the College. I was taken by their 
presentation. The way the College 
portrayed their image really captured 
my attention”. 

In his spare time, Njabulo 
writes poems, listens to music and 
enjoys reading educational books. 

#Goals #FutureCivilEngineer  
Njabulo Dlamini is confident in his choice of college to achieve his career aspirations   
Photo credit: Nashveer Nemesar



TVET COLLEGE TIMES March 2017
18

NEW SITES OF DELIVERY

College launches Skills Centre in Bethal
THOKOZANI NDHLOVU  Communication Officer 

A Skills Centre, funded by the 
Construction Education and 

Training Authority (CETA), was 
recently launched in Bethal, 
Mpumalanga Province.

The construction of the Skills 
Centre began with a sod-turning 
ceremony that was held in March 
2014.  CETA then additionally 
funded the training of 200 students 
by Gert Sibande TVET College, on 
accredited CETA learnerships. Thirty 
students in Bethal were trained in 
Community House Building and 
received their certificates.

The students, who were 
part of the contractor’s team for 
the construction of the Centre, 
participated in theoretical and 
practical work-place training on-
site. An additional 70 students are 
currently busy with training. Thirty-
five of these students are participating 

in the Community House Building 
programme and 35 in the Plumbing 
training. The Centre was ready for use 
by these two groups as of January. 
The opening of the launch ceremony 
was the privilege of Acting Mayor, 
Councillor Anthony Makhanye, who 
welcomed all guests. In his address 
he stated that the Skills Centre was 
a good initiative of the Department 
of Higher Education and Training 
(DHET). He continued, saying that 
the future of the country depended 
strongly on education. Education 
opens many opportunities for young 
people. “Young people need to take 
these opportunities and use them 
to empower themselves,” he added. 
Mr Raymond Cele, Chairman of the 
CETA Board, said that CETA planned 
to build 13 Skills centres in rural 
areas across the country to empower 
rural communities. Mr Cele indicated 

that of the 13 planned skills centres, 
seven had already been built. “These 
Centres will bring the TVET Colleges 
even closer to the community and 
provide training opportunities to 
those communities,” said Mr Cele.

The Deputy Minister of Higher 
Education and Training, Honourable 
Mduduzi Manana, was excited to 
see community members present at 
the launch. Recounting the process, 
Mr Manana recalled that the Centre 
was built after a request emanating 
from the community of Bethal. The 
community indicated that they 
needed a College in the area. That 
dream was realised after a number 
of consultations with government 
institutions. “We kept our promise. 
Today we are here to celebrate!,” said 
the Deputy Minister. He also thanked 
CETA for building these Centres 
across the country as part of the 
youth empowerment drive. He urged 
the youth of Bethal not to destroy the 
Centre during public protests. “A lot of 
money has been spent to benefit the 
community of Bethal because with 

education and skills  you can fight 
poverty by getting better employment 
opportunities,” said the Deputy 
Minister. Mr Musa Luthuli, College 
Council member, assured CETA that 
the College and students will take 
good care of the Centre. Mr Jannie 
Pretorius, Deputy CEO for Corporate 
Services, said that the College 
appreciates the initiative of CETA. 
He continued by assuring everyone, 
that the College will ensure that the 
pro ect benefits the community.

Students who had already 
benefited from the pro ect were e cited 
to be part of the launch. “CETA gave 
us an opportunity that will enable us 
to have better employment prospects. 
I ask my fellow students to grab these 
opportunities with both hands,” said 
Nomathemba Tsotetsi. Entertainment 
on the day included music provided 
with the compliments of college 
student, Sbusiso who is also known 
as ‘Chilla Flames’. 

The Skills Academy Choir kept 
the guests enthralled with their 
moving renditions.

Deputy Minister of Higher Education and Training, Mr Mduduzi Manana, officially 
unveils the commemorative plaque of the new Skills Centre

Gert Sibande TVET College Skills Academy and Artisan Development Centre choir 
delivers moving choral music

College opens new campus
COLLEEN BRENNON   Marketing Manager 

False Bay TVET College has 
officially opened its new campus 

in Mitchell’s Plain, Cape Town, 
Western Cape Province. 

The new campus was made 
possible through an agreement 
signed with the Western Cape 
Education Department. The 
agreement provides the College with 
access to the under-utilised primary 
school site in Merrydale Road. The 
site is in close proximity to the old 
College campus at the Spine Road 
High School. 

While the College will initially 
utilise one wing of the existing school 
building, the College expects the 
demand in the populous community, 
for high-quality post-school 
vocational education and training, 
to require further expansion into a 
fully-fledged campus in the near 
future. The old primary school was 
renovated and refurbished at a cost 

of R3.5 million. Energy-saving ‘green’ 
campus features were installed, 
creating a modern and comfortable 
environment for effective programme 
delivery. Among its educational 
facilities, the new campus boasts 
two air-conditioned computer labs, 
ten classrooms, an Open Learning 
Centre and an Educare Didactics 
Simulation venue. Care was taken to 
create a safe supportive environment. 
This includes undercover relaxation 
areas for student break periods, a 
well-equipped cafeteria providing 
light snacks and refreshments, 24-
hour security and a staffed access-
controlled entrance gate. The 
completed site  one of five alse 
Bay TVET College campuses, now 
offers students affordable, industry-
tailored courses, in attractive modern 
surroundings within easy access of 
public and private transport facilities.

The Mitchell’s Plain Campus 

offers full-time programmes in 
Business, Financial and Public 
Management as well as Educare. Part-
time programmes include courses in 
Public or Business Management, 
Electrical and Motor Mechanics 
(N1-N2), Entrepreneurship and 
Computerised Financial Systems.

While it will accept students 
from any community, the new 
campus primarily aims to recruit 
students from the immediate area. 
“If you reside and study in Mitchell’s 

Plain you really get a deeper sense 
of what the community needs,” says 
Souchan Gasant-Jackson, Head of 
the Mitchell’s Plain Campus. “As 
it offers both full-time and part-
time study options, False Bay TVET 
College serves the growing demand 
for a distance learning faculty. This 
is an ideal study option for residents 
wanting to further their studies.”

For more information on the 
College and the new campus, visit 
http://www.falsebaycollege.co.za

False Bay TVET College opens a new campus in Mitchell’s Plain near Cape Town in 
the Western Cape Province 
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Engineering and Electronics Academy launched
TSHEGOFATSO RAPOO E-Media and Communications Administrator

As part of a Corporate Social 
Responsibility initiative to boost 

Technical and Engineering Skills, 
Samsung Electronics Southern 
frica  officially launched and 

handed over, an Engineering and 
Electronics Academy at ORBIT TVET 
College, Mankwe Campus, North 
West Province late November.

Selected students will take part 

in a one-year programme consisting 
of basic, intermediate and advanced 
engineering skills aimed at promoting 
Technical and Vocational Education 
and Training. The Academy, 
sponsored by Samsung Electronics 
in partnership with MerSETA and 
the College, boasts a state-of-the-art 
Electronics, Refrigeration and Air-
Conditioning Engineering Lab which 

will be used for all the practical work. 
The facility further has a technology-
rich space where students will 
undertake their theoretical lessons 
and discussions. 

Managing Director and Vice 
President of Samsung Electronics 
Southern Africa, Mr Sung Woo 
Han said that the initiative strives 
to transform communities through 
Education and Skills Development. 
In return, it is hoped that it would 
create opportunities for the young 
people of South Africa. Students, 

At the official handover ceremony of the Academy were from left, Mankwe Campus 
Manager, Mr Nkomo, MICT SETA representative, Ms Seakamela, CEO of merSETA, 
Dr Patel, Principal Marais, Managing Director and Vice President of Samsung 
Electronics Southern Africa, Mr Sung Woo Han, Representative from the Bakgatla-
ba-Kgafela Tribal Administration, Mr Pilane, ORBIT TVET College SRC President, 
Mr Molekwa and Head of Corporate Citizenship and Government Relations: Africa 
Online, Mr Kekana

CEO of MerSETA, Dr Patel, Principal Marais and Managing Director and Vice 
President of Samsung Southern Africa Mr Sung Woo Han sign the agreement

Congratulating each other on concluding the agreement are from left MICT SETA 
representative, Ms Seakamela, CEO of MerSETA, Dr Patel, Principal Marais  
and Managing Director and Vice President of Samsung Southern Africa  
Mr Sung Woo Han

A Samsung Academy Facilitator provides an overview on how classes are to be conducted. He also took guests through the latest 
teaching methodologies that students will be using employing Samsung tablets and other gadgets 

who graduate from the Academy, 
will compete for an internship 
opportunity at one of Samsung’s 
various service centres across the 
country. Here they will put the 
skills acquired at the Academy, to 
practical use. Lecturing staff and/
or facilitators in the disciplines 
of Electronics, Refrigeration, Air-
Conditioning and Ventilation, will 
also receive training throughout the 
duration of the programme.

The Samsung Electronics 
Engineering Academy programme 
is part of the company’s global 
‘Hope for Children initiative’. The 
programme places a strategic 
focus on bringing attention to the 
worldwide need for childhood 
education and healthcare. This is in 
an effort to improve the lives of young 
people as well as the communities in 
which they reside. 

Principal Marais thanked 
Samsung Electronics Southern 
Africa for partnering with ORBIT 
TVET College. Ms Marais provided 
assurance that the Academy would 
contribute greatly towards skills 
development. The Academy at the 
Mankwe Campus is one of the six 
Academies to be launched in South 
Africa. The Academy came into full 
operation last July.

In the Electronics Lab are selected students who are currently part of the one-year 
programme. The programme includes basic, intermediate and advanced engineering 
skills. With them are Managing Director and Vice President of Samsung Electronics 
Southern Africa, Mr Sung Woo Han, Mankwe Campus SRC member, Mr Jentile, and 
Principal Marais
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CAMPUS MANAGEMENT

‘Effective Campus Management: Essential hints and tools 
to improve student achievement’

THOKOZANI NDHLOVU

The launch of the book ‘Effective 
Campus Management: Essential 

hints and tools to improve student 
achievement’, authored by Principal 
and CEO, Gert Sibande TVET 
College, Mr Nick Balkrishen, took 
place at the Pretoria premises of 
the Department of Higher Education 
and Training in December. 

The author’s intention is that 
the book should contribute towards 
the development of leadership in 
TVET colleges, with the ultimate goal 
of improving student achievement. 
Principal Balkrishen’s dream when 
writing the management reference 
book was that every TVET campus 
in South Africa should be donated a 
copy. This dream became a reality 
when Future Managers decided 
to publish the book and print 350 
copies ‘free of charge’. This meant 
that complimentary copies could be 

provided to all 265 campuses and 50 
TVET college Principals. 

The Deputy Director-General of 
TVET Colleges in the Department of 
Higher Education and Training, Mr 
Firoz Patel, expressed his gratitude 
to the author and the publishers 
for their initiative and generous 
gesture. Mr Patel explained that 
TVET Colleges had the potential to 
provide a highly skilled and capable 
workforce. A workforce that could 
contribute towards meeting the skills 
demands of the country and one 
which could assist in the reduction of 
unemployment and poverty. “Effective 
leadership is regarded as critical for 
successful student achievement at 
all educational institutions, including 
TVET colleges,” he added. 

Future Managers is a proud 
participant of the project. Mr Pieter 
Bruwer, CEO of Future Managers 

said, “Mr Nick Balkrishen authored 
the work to make a positive difference 
to one of SA’s most critical sectors 
namely, the TVET colleges. This 
book is motivational. It provides 
guidance and practical tools to 
improve performance. It also provides 
yardsticks to measure success. If you 
are doing something right, but you do 
not necessarily know it, this book will 
provide the re-assurance that you are 
on the right track.” Mr Bruwer added 
that the feedback on the book received 
from campus managers so far, had 
been overwhelmingly positive.

The Deputy Minister of Higher 
Education and Training, Honourable 
Mduduzi Manana, says in the 
foreword, “This publication gives 
an honest overview of the sector. 
It provides sound advice on how 
managers can use their leadership 
role to improve the quality of TVET 
institutions by improving student 
success rates. I have no doubt 

that the theory  research findings  
recommendations and the various 
practical tools and strategies that are 
shared in this publication, will assist 
managers of TVET Colleges in their 
growth and development, with the 
objective of further improving the 
quality of TVET Colleges and student 
achievement.” 

“The TVET College sector has, 
without doubt, the potential to play 
a significant role in providing relevant 
and responsive skills that will enhance 
employability and reduce poverty. In 
order to fulfil that potential  Colleges 
need to be successful. The author 
views this book as one of many tools 
that can help college managers in 
their quest to create a college sector 
that is synonymous with high quality 
and excellence. He contends that 
improving student performance at 
colleges across South Africa is critical 
to achieving the goal of making TVET 
Colleges institutions of choice. 

Nick Balkrishen presents a copy of his book to Deputy Director-General for TVET Colleges, Firoz Patel. At the presentation was Pieter Bruwer, CEO of Future Managers

Campus Manager participates in 
international training programme

THOKOZANI NDHLOVU

Late last year, Campus Manager 
Mr Clifford Jonas of Port Elizabeth 

TVET College Iqhayiya Campus, 
attended a “Management of Training 
Institutions” workshop in Turin, Italy.

The purpose of the workshop 
was to acquire skills in managing a 
training institution. The workshop also 
sought to improve campus manager’s 
abilities to identify the main features of 
an adequate environment necessary 
for efficient and effective training. 
It provided insight into the analysis 

of management problems and the 
assessment of the actions necessary 
to achieve higher effectiveness and 
efficiency. elegates representing 
various countries attended the 
workshop. Countries represented 
included Kenya, Kyrgyzstan, Lebanon, 
Mauritius, Mozambique, Myanmar, 
Namibia, Nigeria, South Africa and 
Uganda. Delegates learnt to apply the 
“Turin Learning Approach”. Dynamic, 
interactive and learner-centred 
methodologies were used to convey 

content and to stimulate the exchange 
of experiences. 

Lectures alternated with practical 
exercises, discussions, group 
work, case studies and individual 
assignments.

The training programme was 
very informative. It allowed for 
good networking opportunities with 
colleagues from other countries. 
“The experience of this international 
training initiative will enhance my 
capacity to support Port Elizabeth 
TVET College in attaining its goals in 
Artisan Development. 

I express my gratitude to GIZ, 
DHET and Principal Khaya Matiso 
who afforded me the opportunity to 
attend the workshop” said Clifford.

Campus Manager, Mr Clifford Jonas 
participated in an international training 
programme for campus management
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Tel: +27 21 462 3572, Fax: +27 21 462 3681
Email: info@futuremanagers.com 

www.futuremanagers.com

Following the successful reception of the release of the hardcopy of 

EFFECTIVE CAMPUS MANAGEMENT: ESSENTIAL HINTS & TOOLS TO IMPROVE STUDENT ACHIEVEMENT BY NICK BALKRISHEN

 – we are pleased to announce we are o�ering the eBook to all Campus Managers and lecturers for a special price of R150.  Hardcopies are also available for R295.  
Contact info@futuremanagers.com for more details.

Dear CEO 
I would like to take this opportunity to 
thank you for the books. I believe they 
would really come handy in my leadership 
role as campus manager and enhance 
student performance.
Sharing is truly caring.
Mr. BG Rakhudu, Campus Manager
Taletso TVET College, Ma�keng Campus

Dear Future Managers
I would like to make use of this 
opportunity to thank Future Managers for 
the complimentary copy of E�ective 
Campus Management. I really appreciate 
it.  Please convey my gratitude to Mr Pieter 
Bruwer and Mr Nick Balkrishen.
Kind regards
Miemie Scholtz, Campus Manager
Rustenburg Campus

Dear Future Managers
�e book is really amazing. I value the 
book because I have been promoted to the 
campus manager and the book is really 
guiding me. Although I have many years’ 
experience, I don’t know everything. �e 
book is assisting me with policy 
implementation, understanding our 
strategic plan, TVET in general, DHET 
policies, etc.
I received the book on Monday and I am 
currently busy with chapter 4. �ank you 
for this great gi� it is an asset to me. I can’t 
wait to �nish the other chapters.
Kind regards
Charlene Matthews 
False Bay College
 
 
 

 

Dear Future Managers, Nick Balkrishen
Please accept my sincere appreciation for 
the complimentary copy of E�ective 
Campus Management, as well as the other 
resources. It was certainly a welcome 
surprise to receive the couriered copy this 
morning. I believe that it will be a great 
resource to all in the TVET sector and I 
shall enjoy reading my copy.
Looking forward to future TVET manage-
ment and leadership publications in this 
regard.
Many thanks
Mark Corneilse, Campus Manager
Northlink College
 

Following the successful reception of the release of the hardcopy of 

eBOOK 
NOW

AVAILABLE
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ARTISAN DEVELOPMENT

Closing address presented by the Deputy Minister of 
Higher Education and Training, Mr Mduduzi Manana  
to the National Artisan Development Strategy 
Conference held on 6 and 7 December 2016.

Ladies and Gentlemen, Good Afternoon

I am both honoured and pleased to stand 
before you all today to close the 2016 National 
Artisan Development Conference. My pleasure 
derives from the fact that over the last two 
days, critical skills development issues, and in 
particular artisan development, which impacts 
on the future of our country, has been discussed 
broadly. The developmental future of our country 
has been the focus. This, as you deliberated on 
how best to approach artisan skills development 
requirements. This is a starting point in order 
to propel artisanship growth paths into the next 
phase of development. 

Former United Nations Secretary-General 
r ofi nnan stated and  quote  nowledge 

is power. Information is liberating. Education is 
the premise of progress, in every society, in every 
family”. The wisdom contained in this statement 
rings true in this hall today. We all recognise that 
education is the one true vehicle that can change 
a family’s future. It impacts on the future of the 
whole nation. 

The National Artisan Development Strategy 
aims to chart an unencumbered way of achieving 
the end results that education can bring to 
citizens, families and the country as a whole. 
The strategy aims to create a streamlined, single, 
integrated and co-ordinated artisan development 
system. We need a system which will eliminate 
the present multiplicity of artisan pathways. The 
removal of complexity from artisan pathways will 
facilitate a better comprehension of the system. 
It will also promote accessibility to artisanship. It 
will instil a sense of equity and parity of esteem 
within the artisan milieu. The strategy further 
aims to establish a seamless holistic approach in 
bringing together all the elements that make up 
the artisan development system. 

Ladies and gentlemen, I believe that the 
provincial and stakeholder consultative processes, 
as well as your valuable and pertinent inputs 
emanating from this conference, will culminate in 
a comprehensive analysis of the full artisan value 
chain.  The Department will certainly consult 
the proposed recommendations with you as the 
process is taken forward. One of the key elements 
of the artisan development value chain which I 
personally drive is that of advocacy and career 

guidance related to the “Decade of the Artisan” 
programme and the emerging WorldSkills South 
Africa programme. Both of these aim to promote 
the artisan trades as careers of choice. In fact, 
they are the careers of first choice. 

At the core of these programmes resides 
a potent mechanism for promoting the artisan 
trades among learners, teachers and communities 
in general. In the process, we are enabled to 
dispel the myths of the past. Chief of which is 
the myth that the artisan trades offer low level 
careers. Furthermore, the two aforementioned 
programmes aim to bridge the gap between the 
TVET College sector and industry. 

Programme Director, work that was 
commissioned by the Department, of the 
Swiss South Africa Co-operation Initiative on 
artisan registration and completion statistics, 
shows that the average age of learners entering 
artisan training is gradually increasing. This is 
of particular concern as learners could enter 
the artisan training system from as early as 
Grade 10. It is for this reason that the Decade 
of the Artisan and WorldSkills South Africa 
programmes, aim to educate learners about the 
opportunities available to them. The programmes 
encourage their participation as youth, in the 
artisan training system. 

Another critical element that I must also not 
fail to mention, which is key to the success of 
the artisan training system, is the relationship 
between public TVET colleges, employers, skills 
development providers and SETAs. That this 
relationship is of fundamental importance has 
already been emphasised at the opening of this 
conference, but bears repeating. It is a fact that 
the bulk of actual learning in a quality artisan 
training system happens in the workplace. It 
ultimately places workplaces at the centre of 
the training system. This is not only true for 
learner placements but is as much for lecturer 
development. 

To the representatives of organised Labour 
and Business, allow me to indicate again that 
employers are critical to guiding our TVET Colleges. 
This pertains to offering programme content that is 
relevant to industrial and business development. 

It emphasises your role of ensuring that quality 
is inherent in every aspect of the Technical and 
Vocational Education and Training system. We 
are very grateful that the Department is advised 
by employers through various employer forums. 

This ensures that the policies and regulations that 
the Department implements, are in line with the 
requirements of industrial development practices. 

With all the fore-mentioned roles that 
industry plays, and should play, in the artisan 
development system, I cannot over-emphasise its 
importance in artisan development. I know that 
the final National rtisan evelopment trategy 
will present practical solutions for improving this 
key relationship.

Ladies and gentlemen, in conclusion, the 
presence of all social partners over these two days 
gives me comfort that we are on the right track. 
I trust that these relationships we are continually 
building will stand us in good stead in the skills 
revolution that is taking place. Rest assured that 
as the DHET, we will continually strive to ensure 
that our country has the skills required to propel 
the success so needed by our fellow countrymen. 
As we strive to achieve these goals, we recognise 
that there is still some way to go in achieving an 
entrenched artisan development system. 

A system, we hope, that will satisfy everybody 
and produce the numbers of qualified artisans as 
required by the country. I expect you to hold us 
to account as we continue to lead the revolution 
in artisan development. After all, this country 
belongs to all of us.

I thank you. 
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College prepares for dual system pilot project
JESSIE SARRHWITZ FIGG Deputy Principal Academic

Skills Demand in South Africa
The South African economy is characterised 

by skills shortages for high-skilled jobs. 
However, it is also characterised by high levels 
of unemployment for those with lower levels of 
education and training.

The most vulnerable sectors are the 
Electricity, Gas and Water sectors. Here 15% of 
the workforce is currently between the ages of 55 
and 64 years. Research points to a demand for 
certain types of trade occupations, for example, 
electrical and electronic trade workers and 
metal machinery workers. South Africa must 
develop strategies to facilitate the expansion of  
on-the-job training for trade occupations.   
 significant proportion of trades can be developed 

through on-the-job training initiatives.
The Dual System Pilot Project is supported 

by the German Federation and the Institute of 
Plumbing South Africa (IOPSA). Port Elizabeth 
TVET College is one of four TVET Colleges who 
will train 25 electricians and 25 plumbers. 

The Dual System Pilot Project, initiated and 
financially supported by the epartment of igher 
Education and Training and the National Skills 
Fund, is an innovative training initiative. 

The project enjoys further support from 
the Deutsche Gesellschaft für Internationale 
Zusammenarbeit (GIZ) on behalf of the German 
Federal Ministry of Economic Co-operation 
and Development. GIZ is bringing-in capacity 
development support as well as German best 
practices and expertise on the dual system. 

The Dual System will provide the apprentices 

with real-life work experiences. The theory they 
learn at the College is reinforced by the practice 
at work. The apprentices will also learn work 
habits, responsibility and to read the culture of 
a company.

 
The Role of IOPSA

IOPSA is supportive of the Dual System Pilot 
Project at Port Elizabeth TVET College. IOPSA will 
support the development of the curriculum and 
the practical skills.

The Role of SACCI
SACCI (Swiss-South African Co-operation 

Initiative) will be the lead employer for the 
electrical and plumbing apprentices. SACCI will 
facilitate the signing of workplace-based learning 
agreements. It will monitor the progress of 
apprentices throughout the training schedule and 
arrange trade test dates. The lead employer will 
manage the payroll administration.

Host Employers
Apprentices will be placed at host companies 

situated in Nelson Mandela Bay. Apprentices will 
first complete a variety of tests. These include 
foundational learning assessments on numeracy 
and literacy, medicals which test inter-alia, 
for colour blindness and fear of heights and a 
suitability test. 

These tests will be undertaken before being 
placed at a host company. Throughout the three-
year programme, the apprentices will rotate 
between the college and company. This will 

provide them with the integrated training in the 
theory and practice of the specific trade. The 
College will engage regularly with host companies 
so as to ensure that training is aligned with 
company standards.

Managing the Dual System Pilot Project
The pilot project will be managed by a project 

manager who will liaise with host employers 
through pro ect meetings. ighly qualified and 
experienced lecturers will mentor the apprentices 
and teach the curriculum. Training will be based 
on the new curriculum as revised by the Quality 
Council for Trades and Occupations.

The Dual System in Germany
Work-based learning, such as the dual 

system, is the central pillar of the vocational 
education and training system in Germany. 
The aim of following this system is focussed 
on reducing youth unemployment. The South 
African labour force is made up of 15 million 
employed and 7,5million unemployed people. 
Unemployment is high amongst youth in the 
category 15 to 34 years.

Port Elizabeth TVET College supports the 
dual system pilot project because our objective 
is to produce skilled apprentices. uch qualified 
apprentices  are fle ible and mobile and capable 
of working in their chosen fields.  group of 
electrical and plumbing lecturers from the College 
visited Germany in November. They visited 
Colleges to gain an understanding of the dual 
system training as applied in Germany. 

At the induction and safety meeting held at Glencore Wonderkop Smelters, were from left representing Glencore, 
Human Resource Development Co-ordinator Mr Pierce, Human Resource Development Manager Mr Lotter. From 
ORBIT TVET College, Mr Yende, HoD: Artisan Development at Brits Campus, Ms van der Spuy, HoD: Artisan 
Development at Rustenburg Campus, Ms Mataboge, HoD: Artisan Development at Mankwe Campus, Mr Rabalao, 
Engineer (Plant) at Glencore Wonderkop Smelters and Mr Matlou, Business Development and Innovation Manager

Editor’s Note:Jessie Sarrhwitz Figg is the Deputy Principal Academic at Port Elizabeth TVET College. She is passionate about 
education and the education of young people in South Africa. Her academic leadership is underscored with a Secondary Education 
Diploma, an Advanced Certificate in Education Management and an Honours Degree in Education Management from the Nelson 
Mandela Metropolitan University (NMMU). Her Master’s Degree at NMMU will focus on “Developing a Training Model to address 
the scarce skills in the South African labour market”. 

Artisan Development Programmes: support bears fruit
PETER MATLOU Business Development Manager 

The highlight of the Artisan Development 
Programme support for ORBIT TVET College in 

2016 has been the training of 42 students through 
a MERSETA funded Programme. The training of 
these students in Electrical work and Welding is 
aimed at addressing some of the scarce and critical 
skills needed to grow the South African economy.

The project has seen a number of mining 
companies supporting students with work-place 
experience. ORBIT TVET College appreciates the 
involvement of various mines and mining related 
companies in the area.

Electro Diesel Group
The College thanks Electro Diesel Group 

in Rustenburg, North West Province for taking 
eight College students under its wing as part of 
Artisan Development Programme. Their mentor, 

r oolman  a qualified lectrician and an 
Artisan, has taken full interest in the training of 
the students.

Mr Moolman commented, “These students 
can only benefit from their hard work  They have 
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Pretoria
Penelope Lekgoathi       
083 462 8973 /
penelope.lekgoathi@vanschaik.com
   

North West
Mpho Khiba       
083 500 7508 /
mpho.khiba@vanschaik.com
   
Free State / Northern Cape
Nana Obotseng           
071 884 2124 /
nana.obotseng@vanschaik.com
   
Western Cape
Crystal September          
083 488 8188 /
crystal.september@vanschaik.com
   
Limpopo
Molatelo Leshaba
071 884 2120 /
molatelo.leshaba@vanschaik.com
   

Mpumalanga
Tukisho Molepo               
083 500 7017 /
tukisho.molepo@vanschaik.com
   
KZN
Arisha Govender
083 500 5883 /
arisha.govender@vanschaik.com
   
Cebo Charles                     
071 884 2102 /
cebolenkosi.charles@vanschaik.com
   
Eastern Cape
TK Kalimashe     
071 884 2104 /
tk.kalimashe@vanschaik.com

DIRECT SALES CONSULTANTS

Your comprehensive,
national textbook supplier.

Gauteng South/West
Dinah Mandiwane           
078 097 9111 / dinah.mandiwane@vanschaik.com
Gauteng North
Nana Obotseng           
083 462 8973 / nana.obotseng@vanschaik.com
Gauteng East
Lydia Motau           
083 570 1608 / lydia.motau@vanschaik.com
North West
Mpho Khiba       
083 500 7508 / mpho.khiba@vanschaik.com
Free State / Northern Cape
Colin Malatji           
071 884 2124 / colin.malatji@vanschaik.com

Western Cape
Crystal September          
083 488 8188 / crystal.september@vanschaik.com
Limpopo
Innocent Sifunda
071 884 2120 / innocent.sifunda@vanschaik.com
Mpumalanga
Cebo Charles                     
083 500 7017 / cebolenkosi.charles@vanschaik.com
KZN
Arisha Govender
083 500 5883 / arisha.govender@vanschaik.com
Eastern Cape
TK Kalimashe     
071 884 2104 / tk.kalimashe@vanschaik.com

a good attitude and know exactly why they are 
pursuing a career in Artisanship. I look forward to 
seeing them graduate as qualified rtisans.  The 
College is proud of these students, their progress 
and positive attitude towards work.

Ms Rantlaku of Brits Campus is on her way to becoming a qualified artisan. She says she is enjoying her time at 
Electro Diesel, and has learnt a lot so far

ORBIT TVET College students attend their induction at 
Glencore Wonderkop Smelters. The group will become 
qualified artisans after a gruelling 24 months training 
at the mine

A group of students from ORBIT TVET College who 
have been placed at Electro Diesel as part of the 
Artisan Development Programme. From left, Mr 
Mogape, Ms Mofokeng, Ms Nkaeleng, Mr Kanduwa, 
Mr Matimbe, Mr Moolman (Mentor and Chief 
Engineer at Electro Diesel), Mr Maphakela, Mr 
Mokonyane and Ms Rantlhaku
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LIFESKILLS

Life skills programme, MOT SA, aims to reach 15 000 
JULIA DUMINY MOT SA Advocacy and Social Media Manager

“Together is better”. 

This was the theme for MOT 
outh frica s first event for 

2017. MOT SA recently hosted the 
MOT Leaders’ Networking Lunch 
at Encore Restaurant, Northlink 
TVET College, Tygerberg Campus in 
Cape Town, Western Cape Province. 
The menu included insightful 
conversation and transformational 
action plans for 2017. 

The MOT Leaders’ Lunch 
celebrated all that MOT SA has 
achieved, as well as the exciting 
journey that lays ahead. The purpose 
of the event was to inspire principals 
and senior management at TVET 
colleges and high schools, to play 
an active leadership role in the 
implementation of MOT programmes 
in their institutions. MOT SA aims to 
reach 15 000 youth this year. MOT 
leaders are key and instrumental to 
making this happen. 

For starters, guests enjoyed a 
diverse feast of motivational and 
inspirational talks. There was also 
a live performance by MOT Brand 
Ambassadors, Heavenly Quartez. MOT 
SA Chairperson, Professor Eltie Links, 
welcomed guests. He thanked them 
for their time, effort, enthusiasm and 
participation in the MOT programme 
over the years. “You are the new day,” 
said Prof Links as he spoke about the 
re-energised fresh start for MOT SA in 
2017. He encouraged MOT Leaders to 
keep the enthusiasm and to pass it on 
to the students.

This writer spoke about the 
MOT SA Brand Ambassador project 
and social media plans for 2017. 
To increase brand awareness, MOT 
SA will be collaborating with South 
frican public figures and influential 

personalities. These public figures are 
our children’s role models whom they 
whole-heartedly admire. Using their 
positive influence will help to reach our 
young people in a youthful, innovative 
and sincere manner. 

Brand Ambassadors and public 
figures that attended included 
Professional Kungfu Martial Artist 
and South African Grand-style Tai-
Chi Champion, M.J. Li; radio sport 
presenter and local comedian, Dalin 
Oliver; radio presenter and MC, 
Tammy B Awesome and South African 
singer, Janice. M.J. Li believes that 
partnering with MOT South Africa will 

motivate the youth to be courageous 
and self-aware. He is an inspiration 
and role model to the youth of South 
Africa, proving that self-determination 
and hard work does pay off. His maxim 
is, “A true master dwells within, whom 
only you can choose to liberate.”

Protea Cricket star, JP Duminy, is 
the latest addition to the family of MOT 
SA Brand Ambassadors. Unfortunately 
JP could not attend the event due to 
the Sri Lanka in South Africa Test 
Series. JP Duminy has come up with 
an exciting campaign for MOT SA 
during the Sri Lanka in South Africa 
ODI (One Day International) Series. 
The MOT logo will be displayed on  
his bat (see photograph opposite) and  
he will post and tweet about MOT 
during this series. 

Other brand ambassadors and 
public figures who unfortunately could 
not attend the MOT Leaders’ Lunch, 
include South African motivational 
speaker, Robin Banks; radio presenter, 
Ayanda Dlamini; South African singer 
and co-winner of SA Idols season 
5, Sasha-lee Davids; South African 
athlete and Paralympic Champion, 
Hilton Langenhoven; South African 
singer, songwriter and actor, Danny K 
and South African actress and media 
personality, Natalie Becker. MOT SA 
will be in talks with these courageous 
individuals in the upcoming weeks to 
discuss how we can work together to 
empower, strengthen and positively 
influence the T youth. 

Timothy McBride, researcher at 
the Institute for Post School Studies, 
University of the Western Cape, spoke 
to MOT’s impact and the critical factors 
for student’s success as revealed in a 
study. “A total of 84% of students who 
participated in the MOT Programme, 
said that MOT had positively 
influenced their decision-making  
said Mr McBride. These statistics 
speak for themselves. This percentage 
of students proves that the MOT 
programme is making a difference and 
positively impacting the youth. 

MOT youth, Siyanda Banzi of 
Spine Road High School; Amanda 
Qamngana of College of Cape Town for 
TVET, City Campus; Thato Mangena of 
Boland TVET College, Strand Campus 
and Gary Speelman of False Bay TVET 
College, Fish Hoek Campus, provided 
feedback on T s influence on their 
behaviour, choices and academic 
performance. “I found myself breathing 
but not really living. The MOT 
programme taught me the importance 
of making other people happy but not 
to forget to take care of myself,” said 
Siyanda Banzi. 

“MOT has made me a better and 
more confident person.  now believe 

About MOT South Africa
T outh frica is a registered and leading ublic enefit and Non- rofit 

Organisation, specialising in life-skills development among the youth. In 2016, 
MOT South Africa received accreditation from the Services Seta as a Training 
Provider (accreditation number 12129).

MOT SA works with the youth in a structured learning environment. It 
teaches young people to make conscious life choices that will enable them to 
develop to their full potential and to show courage.

The MOT training programmes give young people the strength to manage 
peer pressure; to believe in themselves and to take responsibility for their own 
lives and future. T focuses strongly on the development of self-confidence  
sound values, positive attitude and behaviour, self-leadership and to respect 
and care for others.

The name “MOT” is derived from the word ‘mot’, which in Norwegian 
denotes both the ability to show courage, and the ability to take a stand against 
something. In this case, it is a stand against the prevalence of violence and 
drug use. MOT was introduced to South Africa in 2006 through a partnership 
between the College of Cape Town and the Haugaland Videregående Skole in 
Norway. aculty at the College of Cape Town identified the need for a similar 
training programme on local soil.  Since then, the Programme Development 
Team has trained more than 578 MOT presenters at seven TVET colleges and 
18 high schools to present the programme locally. The implementation of MOT 
programmes in South Africa is founded on the integration of the universal MOT 
philosophy within the context of South African society.

MOT was started by two Winter Olympic Games Norwegian speed skaters, 
Johann Olav Koss and Atle Vårvik, in 1994.

Purpose of MOT South Africa
The challenges faced by young people in our fast-moving world are 

diverse and comple . ur youth are faced with daily challenges and difficult 
situations. Poverty, broken families, exposed and living with emotional, physical 
and substance abuse from a very early age, our youth need the appropriate 
life skills to succeed. Often our young people are vulnerable. They end up in 
environments and communities where the situation poses a significant risk 
to their emotional and physical well-being.  MOT South Africa focuses on the 
YOUTH. It aims to improve the social environment and basic quality of young 
people’s lives. It does so by teaching them essential life- and social skills, 
equipping them to effectively deal with their daily challenges.

We achieve immediate, tangible, and visible results in the lives of the youth. 
At the same time, the MOT programme effects long-term positive change in the 
classroom and in communities. Through the MOT programmes, the youth is 
empowered with courage, resilience and life skills. It enables youth to make 
the right life choices to develop to their full potential and become leaders and 
positive role models in their communities.

T outh frica is a registered ublic enefit rganisation (  No. 
  ) and Non-profit rganisation (N  No  - ).

(Source Mot.org.za – Edited extracts)

that I am not alone. MOT has changed 
my life,” said Amanda Qamngana. 

efore T  lacked self-confidence. 
After MOT, I now excel in everything that 
I do. The MOT Programme continues 
to inspire me. I now understand that 
change begins with me,” said Thato 
Mangena. “MOT is a way of life. MOT 
has inspired me to encourage and 
motivate other young people. I now 
have the courage to speak to 60 – 80 
students at a time and inspire them to 
stand up and be leaders, not followers,” 
said Gary Speelman. 

For lunch, MOT SA Organisational 
Development and Training Manager, 
Lefate Makunyane, took the guests 
through the implementation and 
MOT training plans for 2017. “In 
2016, we reached 13 186 students. 
But we can do more and we can 

reach more youth with the help of 
our MOT champions; the principals 
and co-ordinators at high schools 
and colleges,” said Lefate. How well 
the MOT programme is implemented 
and integrated into the school and 
college timetable, will determine the 
success of the programme. 

Phadiela Cooper, Principal at 
COSAT High School, Khayelitsha 
and Charlene Matthews, Campus 
Manager at False Bay TVET College, 
ish oek Campus  provided first-hand 

accounts of strategies for the successful 
implementation of MOT at high schools 
and colleges. “Ensure that you identify 
the right lead person. A champion 
who lives the MOT core values and 
principles, will be able to successively 
run the programme at your institution,” 
said Charlene. “We have successfully 
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Protea Cricket star and lastest MOT SA Brand Ambassador, JP Duminy

implemented the MOT programme 
for the past three years. We have 
seen the passion and the positive 
impact on the youth. Take the time 
to implement the MOT programme 
and you will see the difference,” said 
Phadiela Cooper.

For dessert, the event concluded 
with keynote speaker Makhosandile 
Tim Ndzuzo, Director for Institutional 
Management and Governance 
Planning, Western Cape Education 
Department. Mr Ndzuzo addressed 
the issues of pass rates and the 
challenges facing education in South 
Africa. He left us with these words, “It 
is important to understand what the 
learners need. Let us learn from them 
and understand what future they 
envisage for themselves, and help 
them to achieve that future.”

MOT SA looks forward to 
empowering and strengthening the 
youth with the help and influence 
of the MOT Brand Ambassadors, 
principals, co-ordinators, MOT 
coaches and the MOT youth. 

For more information, or to 
participate in the MOT programmes, 
email Julia on Julia@mot.org.za

Port Elizabeth TVET College values the critical 
role played by Life Orientation Faculty in 

strengthening the relationship between the 
College and schools. With this as a point of 
departure, Deputy Principal Ms Figg and this 
writer organised a Life Orientation Faculty 
information session late last year.

Valuable information was shared in the session. 

Among the topics that were discussed, was Ms 
Figg’s sharing of the Colleges vision. An open debate 
on the misconceptions of TVET Colleges was also 
held. Empowering Life Orientation Faculty is very 
beneficial to the College. They play a critical role 
which must be provided with all the support that 
can be mustered. The College strives to support its 
Life Orientation Faculty, so that they are in a better 

position to assist school learners regarding their 
career choices. This ensures that those learners 
register for programmes for which they are best 
suited and in which they are most likely to succeed.

The Faculty found the session to be informative 
and left feeling empowered. The College will 
convene further information sharing sessions on a 
regular basis.

College recognises the critical role of its Life Orientation Faculty
NTOMBEKHAYA GWAQA Assistant Director for Marketing and Communications

At the MOT Leaders’ Networking Lunch were MOT youth, from False Bay TVET College Gary Speelman, and Amanda Qamngana from College of Cape Town for TVET. MOT SA 
Board Member and Chief Director Department of Higher Education and Training Western Cape Regional Office, Zozo Siyengo. Chairperson of the Board of MOT SA Professor 
Eltie Links; RCL Provincial Co-ordinator at the Western Cape Department of Education, Zolisa Lonja; Thato Mangena, Director for Institutional Management and Governance 
Planning in the Western Cape Education Department, Makhosandile Tim Ndzuzo and MOT youth, Siyanda Banzi of Spine Road High School Photo credit: Ivan Swart

Protea Cricket star JP Duminy’s MOT 
South Africa branded bats

Also at the event were Principals of 
Boland TVET College, Corrie Myburgh and 
Leon Beech of Northlink TVET College
Photo credit: Ivan Swart
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TVET Students compete Globally
NASHVEER NEMESAR  

Acting Assistant Director: Marketing and Communications and currently overseeing the Marketing 

and Communications Department

The Deputy Minister of Higher 
Education and Training, Mr 

Mduduzi Manana, continues to lead 
his Department in the WorldSkills 
South Africa initiative. He recently 
hosted the Second WorldSkills 
South Africa Competition at the 
Durban, KwaZulu-Natal Province, 
International Convention Centre 
(ICC). The WSSA Competition is both 
about celebrating the talent of young 
artisans, and how key the artisan 

sector is to the country’s economy. 
Majuba TVET College is 

proud of the fact that five of their 
students were selected to ply their 
trades at the WSSA Competition. 
The participating students are 
Coenraad French, Electrical; 
Hlengiwe Mbuyazi, Welding; Andile 
Manana, Bricklaying; Senele Msane, 
Restaurant Services; and Thobeka 
Msibi, Cooking.  

The winners of the WSSA 
Competition will go on to represent 
the country at the WorldSkills 
International Competition to be 
held in Abu Dhabi. The global 
competition is scheduled to take 
place in October and promises to be 
an unforgettable experience.

Majuba TVET College presents 
the profiles of two of their competing 
students:

Coenraad French, Majuba TVET College WorldSkills competitor in Electrical Skills
Photo credits: Nashveer Nemesar

WORLDSKILLS SA

Profile of Coenraad French – Electrical Skills Competitor
Age:    21 years old
Hometown: Newcastle, KwaZulu-Natal Province
Course studied at Majuba TVET College: NCV Electrical Infrastructure 
Construction.
Current Employment: I have been placed by Majuba TVET College into 
an Apprenticeship Programme at Arcelor Mittal. I am thoroughly enjoying my 
time there.
Hobbies: Playing sports in general, especially cricket. I also enjoy going 
fishing from time to time.

How has this competition benefited you in your career thus far?                                                             
It has only been positive so far. I have acquired and learnt a lot of skills in 
the electrical field whilst preparing for the competition with my mentors. The 
e perience will definitely be of great benefit to my career in the future.

What are your future goals? 
y future goals will be to qualify as an rtisan in the lectrical field and have 

my own company one day.

Profile of Hlengiwe Mbuyazi – Welding Skills Competitor
Age:19 years old
Hometown: Pongola, KwaZulu-Natal Province
Course studied at Majuba TVET College: NCV Engineering and Related 
Design: Welding course.
Hobbies: I enjoy reading a good novel and also love listening to music.

How are you preparing for the WorldSkills competition? I am 
constantly practicing how to Weld in challenging positions. I am also using 
different Welding machines to become familiar with most of them.

What was the reaction of your family and friends when you were 
selected to participate at the WSSA?  They were very proud of me and 
fully believe that I will make it to the WorldSkills International Competition 
in ubai. They know  am very passionate about the elding field and  am 
good at what I do.

As a female Welder, how do you feel about competing with male 
competitors? It is an exciting opportunity for me because it is very 
challenging to compete with males. But I have learnt a lot from them. 

esides  to work in the ngineering field you do not need to be a male and 
only be dependent on physical strength. I believe you need to have more 
mental power. All females have that mental power and the drive to work hard 
and become successful engineers or artisans.

Hlengiwe Mbuyazi, Majuba TVET College WorldSkills competitor in Welding Skills
Photo credits: Nashveer Nemesar
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Provincial WorldSkills Competition team announced
WESTERN CAPE WORLDSKILLS COMMITTEE 

The estern Cape finalists and 
winners of the provincial leg of 

the WorldSkills South Africa (WSSA) 
competition were announced at a 
ceremony held at the College of Cape 
Town for TVET, Crawford Campus, 
Western Cape Province.

The finalists and winners were 
selected from provincial public TVET 
Colleges, Private College students, 
industry apprentices and employees. 
Finalists will represent the Province 
in the national competition. 

The event brought together 
proud parents, faculty, sponsors and 
students to celebrate the success 
of the top performing candidates in 
each of the skills areas. 

The winners of the national 
competition will represent South 
Africa at the International WorldSkills 
Competition to be held in Abu Dhabi 
in October. 

The regional challenges saw 
61 students under the age of 23 
compete in 17 vocational skills areas. 
The two top performing students 
in each vocation will represent the 
Western Cape team. Participants 
to proceed to the next heat in the 
various categories are:

From College of Cape Town for 
TVET- Beauty Therapy: Abigail Marais, 
Tarryn Brown and Monique Petersen; 

Electrical Installations: Fagrudeem 
Samuels; Hairdressing: Almareen 
Benn and Kauthar Norton; Plumbing 
and Heating: Theuns Hill and; 
Refrigeration and Air Conditioning: 
Tiaan Meyer and David la Grange.

From False Bay TVET College- 
Electrical Installations: Rensor 
Sikenaris; Restaurant Services: 
Mikyle Lakay; Autobody Body Repair: 
Mughamad Yagoob Damon; and 
Spray painting: Brentony Jantjies.

From Northlink TVET College- 
Bricklaying: Mihle Mvelakabi; CNC 
Turning: Renier Wepener, Shane 
Appollis, Kaunu van Rooi and 
Cambell Cerf; Cooking: Shandre 
Adonis; Hairdressing: Erin Joy 
Martin, Sharne Kirsten Jordaan; IT 
Network Systems Administration: 
Cee-Jay Lakay; Plumbing and 

Heating: Siyabonga Makhathini.
From West Coast TVET College- 

Welding: Hilmer Bester and Pieter 
van Zyl; Others included- Graphic 
Design: Ashveer Laljith and Jamie 
Viljoen; IT Software Solutions for 
Business: Jean Louw, Monique 
Philander, Ihsaan Claasen and 
Jean-Mark Mathyssen; Restaurant 
Services: Lee-Ann Smith.

Mr Ebrahim Peters, Chairperson 
of Provincial Artisan Development 
Committee in the Western Cape, said 
in his address at the announcement, 
“Deputy Minister of Higher Education 
and Training Mr Mduduzi Manana 
launched WorldSkills South Africa 
in 2013. He did so as part of the 
DHET’s drive to make Technical and 
Vocational Education and Training 

(TVET) and the artisanal trades more 
attractive to South African youth. This 
is the second time that our province is 
participating. I believe our team will 
go forward and make us proud. 

The calibre of the candidates and 
their commitment to this programme 
is admirable. Their achievement bears 
testimony to the dedication of faculty, 
from both public and private entities. 
They have given so much of their time 
and knowledge to the preparation of 
the students here tonight.”  

The WorldSkills Competition 
provides numerous prospects for 
skills exchange, experience and 
technology innovation. 

It also raises the awareness 
of the artisan sector and its career 
path possibilities that lead to gainful 
employment. 

WorldSkills Western Cape Competition awardees

More about the WorldSkills International Competition

The orld kills Competition is a flagship event held every two years. t is the biggest vocational education and 
skills competition event in the world. The Competition truly reflects global participation from young people in 

industry and training providers. The competitors represent the best of their peers and are selected from WorldSkills 
competitions from member countries and regions. Competitors are all under the age of 23 years, except for four 
skills that have an age limit of 25. They demonstrate technical abilities both individually and collectively. It tests their 
technical ability to e ecute specific tasks for which they are trained and perform in their workspace. ne of the main 
legacies of the WorldSkills Competition is to highlight the importance of practical vocational education and training, 
as one of the major vehicles for socio-economic transformation.
Visit http://www.worldskills.org for more information. 
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ENTREPRENEURSHIP DEVELOPMENT

Gogo’s idea turns a young man into an entrepreneur
THOKOZANI NDHLOVU

Philani Simelani who is 21 years old, managed 
to take a simple idea and turn it into a brilliant 

business concept. 
Philani’s business idea began while he was a 

student at Gert Sibande TVET College. He asked his 
grandmother for pocket money one day. “I asked my 
grandmother for money and she told me that she did 
not have any money. She gave me coriander seeds 
instead and told me to sell them,” he said with a 
smile. He says that his grandmother had been 
growing and selling coriander plants for a living.

Philani is now the Director of ‘The dwellers 
Agriculture’. They plant coriander and sell the leaves. 
The plant seeds are traditionally used for flavouring 
in cooking. He was born in the beautiful town of 
Ermelo, Mpumalanga Province. He is a former 
Electrical Engineering student at Gert Sibande TVET 
College, Ermelo Campus. 

He began selling coriander leaves to people 
using the door-to-door technique. His customer 
base grew, and he then decided to seek advice at 
the Centre for Entrepreneurship (CfE) at the Ermelo 
Campus. Ms Shereen Dindar, CfE Director, was 
one of his customers. She took him under her wing 
and became his mentor. The CfE assisted Philani 
with market research and business planning. 
They placed him in different programmes to help 

Successful entrepreneur with great aspirations, Philani Simelani together with Centre for Entrepreneurship Development Director, Ms Shereen Dindar

him understand the basics of running a successful 
business. In 2016, Philani won the Global Week 
Entrepreneurship Pitch and Polish competition. 
“Winning the competition helped me to believe in 
myself and the business idea. I certainly did not 
expect to win,” he added. 

Ms Dindar advised Philani to package his 
product. “She advised me to package my product 
because packaging plays a very important role in 
product recognition and appearance,” he continued. 
Philani then approached a local branch of the 
supermarket giant Pick n Pay, to ask if he could 
supply his product. The CEO of Pick n Pay Ermelo, 
liked the product and allowed him to supply the 
outlet twice a week starting in January. “We are 
happy with his product and we believe in supporting 
young entrepreneurs like Philani who are making 
things happen for themselves,” said CEO Koch. 

Philani says that the deal with Pick n Pay will 
enable him to expand the business. Philani and 
two of his partners plan to expand the business 
by providing a variety of products. They plan on 
including green peppers, lettuce and livestock. “We 
recently entered into a lease agreement for nine 
hectares of land that we want to turn into a farm,” 
he said with determination. The land will be used as 
a farm that will supply a retail venture that they plan 
to open in five years.

Philani is a business minded individual. He 

sees opportunity where others see dirt. According to 
him, agriculture is one of the fastest growing sectors. 
It holds many opportunities for young people. His 
advice to young entrepreneurs or those who are 
thinking of embarking on starting their own business 
is that they need to research their business idea and 
understand their market. “Young people need to stop 
seeking funding before their business ideas are well-
established,” he advised. Philani’s background is 
one of the factors that motivated him to work hard. 
“Self-employment is the key to the success of our 
economy. More entrepreneurs mean more people 
that will be employed and poverty that will ultimately 
be alleviated,” said Philani. CfE Director, Ms Dindar, 
is proud of Philani’s achievements. “He has shown 
perseverance and fortitude and that is what makes 
dreams become reality. He is an example to youth 
across SA. All it takes is just a simple idea that starts 
small and ends up being a big reality. Do not be 
afraid to test your ideas, no matter how simple or 
small they may be,” said Ms Dindar.

Philani says that this achievement would 
have not been possible without the support of his 
mother and grandmother who were there with 
him throughout. “Without the support of these two 
women, I would have not made it this far,” he said. 
A developing country like SA needs entrepreneurs 
that are smart risk-takers, implementers and trend-
breakers like Philani.  
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Hatching a new generation of entrepreneurs
COLLEEN BRENNON Marketing Manager

False Bay TVET College recently 
launched a Rapid Incubator 

at its Westlake Campus in Cape 
Town, Western Cape Province.  

Taking entrepreneurship 
development to a new level, the 
Rapid Incubation Programme is the 
first of its kind in outh frica. t is 
the new generation incubator for 
the youth. “It provides a platform for 
innovative thinking within a creative 
and professional environment for 
entrepreneurs. It allows entrepreneurs 
to interact with each other, clients and 
potential stakeholders. The technical 
component allows graduates to 
further their skills. It is where they 
can learn to commercialise their 
services and products,” says Small 
Enterprise Development Agency 
(SEDA) spokesperson, Boy Ndala. 

The Rapid Incubator Programme 
is the result of a partnership with 
the Departments of Small Business 
Development and Higher Education 
and Training. The SEDA acts as 
the implementing agency. It is the 
third such incubator in the country 
and the first to be hosted by a 
TVET college in the Western Cape.

“At the core of the political 
and economic transformation of 
any country in transition, is the 
creation of a vibrant private sector. 
The development of a culture of 
entrepreneurship and the creation 
of sustainable small and medium-
sized and co-operative enterprises is 

central to this.” This was the message 
conveyed in the keynote address of 
the Honourable Deputy Minister for 
Small Business Development, Ms 
Elizabeth Thabethe. “The National 

evelopment lan (N ) affirms that 
Small- Medium and Micro Enterprises 
(SMMEs) and Co-operatives provide 
a basis for South Africa’s economic 
growth and job creation,” she added.

Ms Thabethe pointed out that 
SMMEs are viewed by governments 
on the African continent as a solution 
to poverty alleviation. However, it is 
important to note that SMMEs face 
great challenges. As a result of these 
challenges, there is a high mortality 
rate of SMMEs. Research shows, that 
eight out of ten SMMEs fail in their 
first year of operation. he e plained 
that this requires the Department 
of Small Business Development 
to, “continuously develop 
instruments and mechanisms 
that ensure that South Africa 
develops and supports a thriving 
and sustainable SMME sector.” 

The Deputy Minister also spoke 
of the necessity for interventions to 
target the youth. This is necessary to 
enable youth to actively participate 
in the South African economy. Youth 
unemployment rates are extremely 
high. t is very difficult in a ob-
scarce environment for youth to join 
the world of work. She suggested 
that, “South Africa needs to look at 
improving the education of its youth 

so as to promote an entrepreneurship 
culture. We need to bring about 
a change in mind-set, from one 
of seeking employment, to that of 
creating employment.” The current 
reality leads to the marginalisation of 
young people, which then manifests 
in high youth unemployment.

It is with these challenges in 
mind, and which are increasingly 
faced by emerging SMME’s, that 
the SEDA Incubation Programme 
was developed to support 
young aspirant entrepreneurs.  

The Rapid Incubator Programme 
complements the Centre for 
Entrepreneurship (CfE) established 
by the College in 2015. The 
College has enjoyed the support 
of the Department of Trade and 
Industry towards achieving this. The 
programme seeks to provide TVET 
graduates with the necessary tools 
and techniques to create their own 
SMMEs. This, it is anticipated, will 
ultimately allow for economic growth 
and job creation. Impacting on the 
youth, it will provide TVET graduates 

ubatorRapid Inc.
C e n t r e f o r E n t r e p r e n e u r s h i p

ubatorRapid Inc.
C e n t r e f o r E n t r e p r e n e u r s h i p

At the launch of the Rapid Incubator were left, Principal Cassie Kruger, Honourable Deputy Minister for Small Business 
Development Ms Elizabeth Thabethe, CEO of SEDA Ms Mandisa Tshikwatamba and Alderman Felicity Purchase.  
Representing the Departments of Trade and Industry, and Higher Education and Training respectively, Mr Paseka Masemula  
and Ms Vuyokazi Mafilika. From the Centre of Entrepreneurship, Mr Luvoyo Rani, Chairperson of the Advisory Committee  
and Mr Steve Reid, Centre Manager

with an exit strategy that should propel 
them into economic activity. In the 
programme, selected entrepreneurs 
undergo six months of theoretical 
training at the CfE. The training 
encompasses all aspects of starting-
up and operating a small business. 
There are specific focus areas in 
business entrepreneurship training; 
innovation and idea generation, 
and product conceptualisation, 
being chief among them. 

The initial training will be 
followed by a 12-month rapid 
incubation programme. In this 
phase, product development and 
commercialisation will take place 
under the guidance of College faculty. 
For this purpose, the Westlake 
Campus hosts two mini-factories 
where metal or wood products can 
be developed and manufactured. 

This technical space is enhanced 
by the Innovation Hub, a fully-
equipped facility where participants 
can access business development 
services, conferencing and meeting 
facilities  and shared office space. 

On exiting the programme, 
entrepreneurs will still be able to 
access the College for business 
development support on a 
consultancy basis. The enterprises 
will be closely monitored to 
provide feedback lessons that 
will improve the programme. 

“In an economic climate of 
persistently low growth, the solution 
to youth unemployment lies in 
creating opportunities in the SMME 
sector. Aside from improving access 
to finance and markets  the most 
critical need for entrepreneurs is 
business training support in the 
start-up phase of their businesses,” 
says Steve Reid, Manager of the CfE. 

The launch was attended 
by DDG for TVET, Mr Firoz Patel; 
members of the College Council, 
College Executive Management; 
CEO and representatives of SEDA 
as well as Representatives from the 
rovincial overnment office for 

Economic Development, National 
Departments of Small Business 
Development, Trade and Industry 
and Higher Education and Training; 
College Principals, Representatives  
from different business formations; 
City of Cape Town, industry partners, 
and the all-important, student 
beneficiaries of the new enterprise 
development support facilities. 
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The Rapid Incubator Innovation Hub 
Innovative design for innovative entrepreneurs 
COLLEEN BRENNON Marketing Manager

The Innovation Hub concept 
was originated by the Small 

Enterprise Development Agency 
(SEDA). Phillip Hollander and Linda 
Thusi  beneficiaries of the urntech 
Incubator, designed the interior.  

The dramatic use of colour 
blocking, the playful and inspiring 
modern design, teases both the 
imagination and intellect. 

The Innovation Hub comprises 
just less than 400m2 of space 
boasting meeting rooms; a 
boardroom; hot desks; a “play area” 
with meeting hut; high speed Internet 
connectivity; a mini auditorium and 
computer facilities. The purpose of 
the Innovation Hub is to encourage 

innovation, and ‘out of the box’ 
thinking. The space is certainly 
conducive to getting the proverbial 
creative uices  flowing. 

The Innovation Hub facility is 
strategically located between two 
mini factories on the False Bay TVET 
College, Westlake Campus site. 
They focus on furniture-making and 
engineering respectively.

The images on this page clearly 
illustrate the bright and playful 
innovative space.

For more information on the 
Innovation Hub, contact the author on 
email: colleen.brennon@falsebay.org.za

Work hubs offer creative spaces for innovative thoughts

The board room provides space for out-of-the-box discussion and decision-making The Innovation Hub boasts WiFi access convenience for devices

The auditorium. A colourful venue for lectures and presentations The meeting place is a cosy brain-storm space in a ‘hut’
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The need of a new era is for innovation in design
CLAUDIA ALBRECHT Lecturer in Art and Design

A 3-D printer in the process of printing 3-D objects 
in wax

TVET INNOVATION AND DESIGN

The College of Cape Town for TVET has a long 
history of commitment to strong governance, 

leadership and management. These attributes have 
earned its status of both, meeting and challenging 
international standards in the programmes it offers.

The strength of its provision of successful 
education and training is underscored by its ability 
to foster access to quality education and training. 
Countless current and former students from 
disadvantaged communities can attest to this. In 
partnership with public and private stakeholders, 
the college actively pursues the up-skilling of 
youth in an array of skills development offerings. 

The College has repeatedly proved its 
capacity to honour its TVET mandate. Recent 
examples of this are to be observed in its I-can 

Centre partnership; a provincial government 
initiative focused on computer technology. The 
Centre is located in Elsies River, a suburb of Cape 
Town, Western Cape Province. At the Centre, 
the community is uplifted through the offering of 
digital design programmes supported by the best 
available technology. Here participants acquire 
appropriate competencies that will stand them 
in good stead for employability. The programme 
provides an evolutionary catalyst to individual 
empowerment. The empowered individual is after 
all the starting point for positive change in society. 

At the Centre, this agenda is promoted through 
the integration of technology such as Rhino CAD 
(Computer Aided Design), digital prototyping and 
3D printing in the context of Jewellery Production. 
This initiative also supports the principle of ‘local 
beneficiation of raw material . n the programme  

students are introduced to digital technology in the 
workplace. The students are taught to make three 
dimensional solid ob ects from a digital file. n 
this way students get a foretaste of the immediate 
future direction of the application of technology 
in design. Printing in 3D is more economical for 
industry. There is no expensive tooling or materials 
involved in the creation of tangible objects. It is also 
a very cost effective approach for manufacturers, 
designers and entrepreneurs, who plan to test the 
market with small production runs. At this test 
stage it is easy to effect design changes without 
compromising more formal practices and expensive 

manufacturing orders. Printing in 3D therefore offers 
a much less risky route to a market area for those 
looking into manufacturing a conceived product. 

The introduction of Rhino CAD and 3D 
printing technology in the jewellery manufacturing 
process has therefore motivated the use of 
highly detailed sculpture, jewellery moulds and 
prototypes. Fine detail and precision can be 
attained prior to casting in expensive materials 
such as gold and platinum. This lowers wastage 
and manufacturing costs in the production process. 

The benefits of digital printing e tend to various 
industries and professions. There are no boundaries 
and limitations. It is a technology ultimately available 
to any creative designer exploring new ideas and 
resolving problems in the fashioning of valuable 
products for society at large. It is in this pursuit 
that learning becomes the focus of exploration. 

The creative generation of new ideas 
and concepts, improving the quality of life, 
is a primary requirement. It goes beyond 
intelligence. It is intelligence in action. 

It is intelligence that looks at the world 
creatively with a desire to know and explore with 
the intention of effecting physical improvement. 
Students examine things on every possible level; 
looking for relationships; exploring applications 
and their consequences; pushing ideas to the 
limit; pulling them apart; contrasting them 
with other ideas and constructing explanations. 

These processes, in the end, lead 
to a fuller understanding and a closer 
approximation of the truth of what is out 
there in the real world and the world of work. 

Education as a core service provider to 
the community, is once again successfully 
responding to the changing work environment. 
It is an environment that increasingly creates 
room for everything that is new, unfamiliar, 
strange and unexpected. Initiating digital 
printing in art and design, is however not 
an end in itself. It is the required beginning 
of ensuring that knowledge and technology 
become part of the educational imperative. 

This imperative will ensure future self-
sustainability as well as industrial competitiveness 
in an ever-developing world. The aim is to train 
producers of wealth, people who will be able 
to employ others. In doing so it creates better 
career opportunities for the youth of South Africa. 

Luyanda Zindla, a student from the College of Cape Town for TVET, attends the Rhino CAD  
and is designing a bracelet

Jesse Campher, a community student at the I-can Centre, designs a ring

Yves, a student from the I-can Centre, works on his 
technical drawing
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TVET COLLEGES IN THE MEDIA

College features on popular breakfast TV programme
IVAN SWART

Northlink TVET College recently 
had the opportunity to share 

with all of South Africa, the story 
of the production “Fiddler on the 
Roof”. This took place on the biggest 
breakfast television lifestyle magazine 
show on SABC TV3’s Expresso Show.

Kobus Hanekom, Director and 
Northlink TVET College Performing 
Arts Programme Manager, together 
with Charl Clayton, Musical Director, 
took to the small screen in the 
heart of Cape Town, Western Cape 
Province. This interview opportunity 
gave the South African public, a 
view of what “Fiddler on the Roof” 
is all about and what people can 

look forward to when they attend the 
production. Interviewed by Katlego 
Maboe, with all his swagger and 
entertainment industry knowledge, 
the right questions were asked to 
help bring, not only the message 
of the production across, but also 
what Northlink TVET College 
Performing Arts is all about.

“This was really something to 
remember,” said Kobus Hanekom 
on the back of the interview. 
“This interview gave the College 
an Advertising Equivalent Value 
(what it would have cost had the 
College paid for advertising during 
that time-slot) of R60 000, and all 
without paying a cent”, he added. 

The show played at the Joseph 

Stone Auditorium. In doing so, it 
gave access to the communities 
in and around Cape Town and 
experience of the performing 
arts and Northlink TVET College.

For more images about 
what happened on the show 
as well as a quick video of the 
interview, visit the Northlink 
TVET College Facebook page.

Behind the scenes, popular TV presenter and personality, Katlego Maboe, interviews 
Kobus Hanekom and Charl Clayton on Expresso Show on SABC TV3

College “Call for Support Campaign” opens doors 
NTOMBEKHAYA GWAQA Assistant Director for Marketing and Communications

Port Elizabeth TVET College, under 
the leadership of Principal Khaya 

Matiso and Council Chairperson 
Mr Duane Adams, has embarked 
on an ambitious growth and 
development plan for the college. 

The college trains young people 
in particular for employment, self-
employment and a future university 
education. The College recently 
placed the following advert in the 
local newspaper and on its website:

Since the publication of the 
advert, Principal Matiso has had 
numerous enquiries from interested 
companies, some looking for clarity 
and information. 

A number of meetings have been 
scheduled with ETDP SETA, COEGA 
IDZ, Sport Academy, BIDVEST, 
remier s ffice  T  T  

Izingwe and Nitchondia (Energy).

Leading from the front is Principal Khaya Matiso

MACE Congress 2016 
REUBEN MARAKALALA Media and Communication Officer

Marketing, Advancement and Communication 
in Education (MACE), hosted a National 

Congress in November. This structure consists of 
the TVET Colleges, Universities and Universities of 
Technology as well as private education, sectors.

The objective of the conference is to gather 
all the educational institutions together with 
the aim of adding value to practitioners in 
marketing, advancement and communication. 
It aims to achieve this through high quality 
development programmes. It facilitates 
networking partnerships and transformation as 
well as promoting best practice among these 
professions of member institutions.  Collectively, 

the institutions’ Communication and Marketing 
Departments share the challenges they are faced 
with on a day-to-day basis. Solutions are arrived 
at after robust engagements, which run through 
parallel sessions hosted during the conference.  

A record 207 delegates attended the 
Congress in 2016. ORBIT TVET College has 
been a participating member of the Congress 
for more than five years. The College was 
represented by this writer and Communications 
ssistant s ukwasi. The College has benefited 

greatly over the years  especially in the fine-
tuning of the mechanisms of communications, 
media and electronic media practices.  

Mr Marakalala and Ms Mukwasi represented ORBIT 
TVET College at the 2016 MACE Congress, held 
in November at the Pearson Institute of Higher 
Education, Durbanville, Cape Town

This is a call to all Companies, State Departments, Local Governments, 
Community Organisations, Funders and Sponsors to support the College 
in the following priority development areas:

Bursaries for students, Mathematics and Science project, Development of 
Information, Communication and Technology (ICT) facilities, Upgrading 
of training workshops and equipment, Opportunities of placement for 
work-based exposure to students, Support to students with disabilities, 
Development of libraries in all campuses, Establishing health services 
facilities in all campuses, Upgrading sport facilities, Upgrading student 
counselling services in all campuses, Establishing a Driving school for students.

For additional information please contact the Fund-Raising Team:
Khaya Matiso: 041 509 6006/082 373 2488
Therina Mackenzie: 041 509 6021/084 500 1841
Amanda Mayo: 041 509 6065/073 279 9256

Your interest in education and development is always highly appreciated.  
t is the young people of outh frica that will benefit from our oint efforts and 
dedication to developments.

Please join this noble campaign!!!
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POLICY AND OPERATIONAL SHIFTS

Speech by the Director-General of the Department of Higher 
Education and Training, Mr GF Qonde, to the National Artisan 
Development Strategy Conference held in December.

Mr GF Qonde, Director-General  
of the Department of Higher Education 
and Training

Good Morning
I am truly honoured to address 

you today at the start of the 2016 
National Artisan Development 
Strategy Conference. The road to 
this consultative conference started 
with the release of the Trade Test 
Pass Rate and Quality Improvement 
Strategy in August 2015 for public 
comment. 

The comments received by the 
Department of Higher Education and 
Training highlighted that we needed 
to consult further in the development 
of this strategy. Based on stakeholder 
inputs, the Trade Test Pass Rate 
and Quality Improvement Strategy 
has been renamed the National 
Artisan Development Strategy. 
This will ensure that the strategy is 
as comprehensive and holistic as 
possible by covering all elements of 
the artisan development value chain. 

The Quarterly Labour Survey 
for the third quarter of 2016, 
indicated that employment grew by  
288 000 after two successive 
quarterly declines. However, the 

growth in employment 
was offset by the increase 
in the number of people 
looking for work by  
239 000, resulting in a 
rise in the unemployment 
rate of 0.5% to 27.1%. 
The main issue that we 
all need to be concerned 
with, is the fact that youth 
between the ages of 15 
and 34 years remain 
vulnerable in the labour 
market. It is a segment 
with an unemployment 

rate of 38.2%. This is 11.1% above 
the national average. 

Last week the Human Sciences 
Research Council released the results 
of South Africa’s participation in the 
Trends in International Mathematics 
and Science Study (TIMSS). 

The headline finding at rade 
9 level was that “South African 
performance from 2003 to 2015 
moved from ‘very low’ to ‘low’”. If one 
analyses South Africa’s improvement 
relative to participating countries, 
we are ranked the 2nd lowest in 
the Grades 9 and 5 Mathematics 
category, and the lowest in the 
Grade 9 Science category. Of further 
concern, is that South Africa used 
its Grades 5 and 9 results while all 
the other countries used Grades 4 

and 8, which was the comparison 
benchmark. The situation may 
have reflected as being even more 
serious if we had actually used our 
Grade 4 and 8 results. The low base 
coming out of Grade 9 is a concern, 
given that Mathematics 
and Science is core to 
becoming an artisan.

I am prefacing my 
message to you with this 
context so that we can 
understand the challenges 
our country is facing. 
How important it is that 
we tackle the issues of 
unemployment, poverty 
and inequality. 

On the positive 
side, several studies 
indicate that students 
who participate in the 
apprenticeship system are 
easily absorbed by industry 
or manage to create their 
own employment. A study, which 
has been undertaken by the Human 
Sciences Research Council, indicated 
that it was evident that the majority 
of apprenticeship and learnership 
participants (70% and 86% 
respectively) who completed their 
qualifications  e perienced a smooth 
transition into stable employment.

It is against this background, 
amongst others, that Minister 
Nzimande made a pledge under the 
banner of the First National Skills 
Accord, when he indicated “We have 
highlighted the need to ramp-up 
artisan training and placement for 
students. We now have commitments 
that will take us forward to reach our 
key artisan training targets. 

I also indicated that this required 
the collective effort of all involved 
to achieve success, and that 
government was ready for an active 
and concrete partnership”. 

Ladies and Gentlemen, the 
economic development 
of our country is closely 
tied to the development 
and availability of a skilled 
citizenry. In November 
2013, you will be aware, 
Cabinet approved the 
White Paper for Post-
School Education and 
Training under the banner, 
Building an Expanded, 
Effective and Integrated 
Post-School System. One 

of the main recommendations of 
the White Paper, was the need to 
rejuvenate the artisan development 
system through the re-establishment 
of a good artisan training system. A 
good artisan training system is not 

just about numbers. It also requires 
the production of quality artisans. 
Quality artisans are required in 
order to contribute to the lives of 
individuals, the developmental needs 
of our economy and broader society.

Programme Director, the Medium 
Term Strategic Framework tasked 
the Department with developing a 
strategy that will look at improving 
trade test pass rates and the quality 
of artisans produced by the country. 

I am delighted to hear that 
the INDLELA team has held 
consultative sessions in all nine 
provinces, including consultations 
with critical stakeholders, around 
the proposed Artisan Development 
Strategy Framework. 

I am indeed pleased that this 
proposed strategy seeks to establish 
a national baseline for an integrated 
national artisan development system. 

ne which defines the critical 
components of artisan development. 

The Quarterly Labour 

Survey for the third 

quarter of  2016, indicated 

that employment grew 

by 288 000 after two 

successive quarterly 

declines.

On the positive side, 

several studies indicate 

that students who 

participate in the 

apprenticeship system 

are easily absorbed by 

industry or manage 

to create their own 

employment.

The economic 

development of  our 

country is closely tied 

to the development and 

availability of  a skilled 

citizenry.
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Components which range from the 
artisan training system itself, funding 
regimes and quality assurance to 
impact measurement issues and 
more. The proposals contained in 
the Artisan Development Strategy 
Framework are in line with the 
White Paper requirements for a co-
ordinated and integrated system. 

A system which seeks to 
optimise the synergies that exist 
within and between the various role 
players in the post-school education 
and training system. 

The artisan development system 
is not just made up of colleges 
and employers. The value chain 
includes a broad-based stakeholder 
participation, which this strategy will 
amplify. It therefore follows that the 
success of the post-school education 
and training system, which includes 
the artisan development system, 
requires that all these various 
elements work together in a co-
ordinated and integrated fashion. 

Programme Director, skills 
development needs to occur at every 
given opportunity. This can be at an 
institution like a college, a university 
or at a workplace. Expansion of 
skills development in the workplace 
is the fastest and most immediate 

mechanism that needs to be utilised. 
The workplace is where much 

of the existing skills base resides in 
the country and it must be leveraged. 
This puts direct responsibility on 
public and state-owned enterprises 
as well as private sector employers, 
to open up workplaces for learners to 
gain experiential skills. 

As we grow the number of 
institutions, like the TVET colleges, 
as fast as available resources allow 
us, these must correspondingly be 
linked to workplaces as training 
spaces. This will assist to expand the 
learning process of future artisans. 

Without overemphasising the 

point, it remains true that at the 
centre of the success of the proposed 
Artisan Development Strategy, is the 
need to get more employers involved. 

I am therefore very pleased that 
employers have registered in their 
numbers for this conference and 
will be making two presentations 
tomorrow. This in itself highlights the 
continuously improving relationship 
between the Department and 

employers. It is a critical relationship. 
One which needs constant bona 
fide engagement at all times. bove 
all, to accomplish such a re-link of 
employers (workplaces) to the TVET 
college system, requires that SETAs 
in particular, start to very seriously 
facilitate partnerships between 
the employers in their sectors and 
relevant TVET colleges. 

T  C s and fficials  the 
artisan numbers, which SETAs fund 
from the levy grant, must drastically 
increase. This is in essence 
government’s effort to alleviate 
training cost pressure for employers. 

This has to be fast-tracked so 
that the integration of education 
and training becomes a reality 

experienced by all South Africans. 
We appreciate that some of the 

T s have already set up offices in 
the TVET colleges. This, in response 
to a call by the Department and the 
National Skills Development Strategy 
III, which emphasises the need for 
partnerships between employers, 
public education institutions (TVET 
colleges, universities, universities 
of technology), private training 
providers and SETAs.  

It is important to note that the 
skills system, as primarily managed 
through the SETAs, is not seen as a 
stand-alone sub-system. 

Rather, through the levy/grant 
system and the SETAs, the skills 
system should incentivise employers 
to provide the necessary workplace 
learning opportunities for trainees in 
all three primary sub-systems of the 
post-school system. 

The integration of the work of 

SETAs with the three delivery sub-
systems, is seen as fundamental 
to the conceptual framework of the 
PSET system as a whole. You may 
agree with me that it is the SETAs that 
can be seen as the primary interface 
between training institutions and 
the business and labour sectors, 
industry, public sector institutions 
(for example schools, hospitals) and 
state-owned enterprises. It is here 
where the work-place-based-learning 
opportunities can be found, as 
envisaged in the White Paper.

Ladies and Gentlemen in closing, 
this conference is the culmination of a 
National Artisan Development Strategy 
consultation process, which started on 
the 1st of September in KwaZulu-Natal. 

The conference, will amongst 
other things, outline the various 
inputs that emanated from the 
consultative process. Some of those 
inputs will support and enrich the 
final National rtisan evelopment 
Strategy. Propelled by this strategy 
we should be able to produce  

  qualified artisans per year 
by 2030 as required by the National 
Development Plan. 

I wish to caution that the 
consultation and adoption of the 
National Artisan Development 
Strategy will in itself not produce one 
single artisan. 

It is the various social partners 
gathered here today, who are 
central to the finalisation and 
implementation of this strategy. I 

therefore would advise, that clear 
roles and responsibilities be crafted 
for all parties. Especially towards 
the implementation of the strategy. 
This is crucial to the achievement of 
our artisan targets. The actual work 
of implementation starts after the 
closing remarks of the conference are 
made tomorrow.

INDLELA has now to become 
central, as well as pivotal, in 
leading the implementation of this 
strategy. Going forward, we will 
need to improve the efficiency and 
effectiveness of INDLELA. 

Turning towards our Deputy 
Principals: Academic in TVET 
colleges. They will need to ensure 
close alignment between the 
college curriculum and the needs 
of the business sector. This must 
be supported with the placement of 
TVET college students, facilitated by 
SETAs, at workplaces for experiential 
learning. Foundational programmes 
and support becomes critical in the 
preparation of our youth. 

This, especially in relation to 
Mathematics and Science, if they are 
to become successful in their chosen 
artisan fields.

I trust that the deliberations over 
the next two days, will be fruitful and 
result in taking forward the process 
of producing a world-class national 
artisan development system that will 
improve the economic performance of 
our country through a skilled citizenry.  

I leave you with the wise words 
of Aristotle when he said “The roots 
of education are bitter, but the fruit 
is sweet”. 

I thank you.
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TVET IN THE AFRICAN UNION
TVET College Times presents the third part in a series 
of edited extracts from the African Union strategy for 
Technical and Vocational Education and Training. In this 
section we look at Types of Training; Productive Sectors, 
and gain an overview of the TVET Landscape. In June we 
will publish a further extract from the strategy

Continental strategy for Technical and 
Vocational Education and Training (TVET)

Types of Training
It is important to make a distinction between the 

three types of training that are the Formal, Informal and 
the Non- Formal.

Formal
The formal framework is understood here to refer to 

the whole system governed by precise rules which are set 
down. It refers essentially to training in public or private 
schools within fi ed-term cycles and which is crowned 
with a state diploma or certificate. 

Here, the route of innovation, where it exists, is an 
organised process of identification and the promotion 
of recognisable skills or products. Its development is 
supported by marketing.

TVET systems in Africa vary from one country to 
another. TVET takes place at different levels, in different 
types of schools and colleges. These include private and 
public technical and vocational schools, polytechnics, 
business venues and apprenticeship training centres. In 
almost all African countries, formal TVET programmes are 
found in schools and colleges. The formal TVET offered 
at the second cycle of secondary education as well as at 
a tertiary level  normally lasts for a fi ed term. t is often 
supply-driven and has a high unit cost.

Informal
In the informal scenario, training is offered in 

structures which may or may not be organised with their 
own rules of trade. 

These rules often exist without necessarily being 
written or formalised.
The following could be grouped here:

Corporate training according to outcomes and terms 
of reference that may vary, depending on demand; 
Retraining, apprenticeship and continuing training; 
Training by mentoring; Observation and participation in 
workshops, which is often structured around a master 
craftsman with skilled workers and apprentices; and 
training in the crafts, whether traditional or modern.

t the end of the training  a certificate is conferred 
through the determination of master craftsmen. 

These craftsmen may have been grouped together 
for this purpose.

Non-formal
The framework is considered to be non-formal when:
The training is unregulated and may occur 

spontaneously.
n-the- ob training for the benefit of daily practice 

falls into this group.
This sector is still the most fle ible  and is characterised 

by creativity and innovation.

Productive Sectors
Beyond the private sector, where private initiative 

abounds in a context of competitive advantage, the fact 

cannot be ignored that most often in Africa, it is the public 
sector that predominates.

Within this strategy, the productive sectors include 
the public productive sector, the private sector, handicrafts 
and the traditional sector. All are producers of goods and 
services necessary for socio-economic development. The 
productive sector therefore includes all the producers of 
material goods and services. 

These services include transportation; communication; 
the transmission and distribution of goods produced 
elsewhere or within the same setting  finance  insurance  
real estate and hospitality.

We should not be mistaken in believing that 
development solutions sought from the productive sector 
refer exclusively to private sector business and industry.

TVET landscape: the current situation
Fragmentation of TVET

TVET delivery in Africa can be divided into three 
broad categories namely, public technical and vocational 
education operated by the State; private vocational 
training; and traditional apprenticeships. Generally, there 
are no common standards that apply to the different 
forms of delivery. Some private providers issue their own 
certificates and diplomas. 

These are not calibrated with national standards. 
Such fragmented TVET delivery poses serious implications 
for the quality of training, standards and comparability of 
qualifications (certificates) issued. 

The multiplicity of qualifications and professional 
certificates  many of which are of dubious quality  
undermines the image of TVET.

Unregulated traditional apprenticeship
In many countries, traditional apprenticeship remains 

the dominant pathway for skills acquisition among school 
leaving youth or those dropping out. 

However, because the students and their trainers 
are often poorly educated, skills development in the 
informal learning sector is rather slow to embrace modern 
technological practices. 

This perpetuates the use of traditional and sometimes 
out-dated learning methods. The traditional system, 
with its low levels of literacy, has not been amenable to 
structured reforms in the education and training sector. 
Such reform is necessary for enhanced performance.

Growing importance of private TVET centres
 In almost all countries, TVET delivery outside of the 

government system is high. It is increasing, both in terms 
of the number of institutions, and of students. 

This trend is related to the fact that private providers 
offer training for the informal sector, which is the more 
rapidly expanding labour market throughout Africa. Public 
institutions train mainly for the formal industrial sector, 
which is growing at a much slower rate. 

It is therefore imperative that this delivery phenomenon 

TVET systems in 

Africa vary from one 

country to another. 

TVET takes place 

at different levels, 
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of  schools and 
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is fully accounted for in the national labour and 
human resource development programme and 
policy. It would be imperative with a view to 
optimising returns, and ensuring quality. Whereas 
self-regulation is important, it is necessary to 
establish mutually beneficial links with public 
systems for quality assurance, human resource 
planning and innovation.

TVET systems are still supply driven
Although considerable awareness has been 

created on the need to make TVET demand-driven, 
the reality in many countries shows a TVET system 
often inherited from the colonial era which is 
predominantly focused on supply. The development 
of non-target skills is a major weakness of the TVET 
system in many African countries. 

Training institutions do not follow the 
employment destination of their graduates. 
Consequently, the valuable input of former trainees 
on the quality of the training they received is lost. 

This denies institutions the opportunity to 
learn from trainee experiences, and possibly revise 
programmes and training modules where necessary.

Mismatch between supply and demand  
for skills

The phenomenon of the ‘unemployed graduate’ 
is widespread in Africa. In many countries, a large 
number of graduates from the formal school system, 
including university graduates, are unemployed, 
although the economy still has opportunities for 
skilled workers. This situation has highlighted the 
mismatch between training and labour market 
demand for skills.

Low prestige and attractiveness of TVET
In many countries, technical and vocational 

education is still considered by parents, the public 
at large and even some politicians, as a domain for 
academically less capable students. 

This perception was fuelled by low academic 
requirements for admission into TVET programmes 
and the limited prospects for continuing education 
and professional development for TVET graduates. 
Furthermore, the presentation of TVET as a 

secondary level or lower post- secondary level skills 
training, has limited the full appreciation of TVET 
across all levels of education.

Gender-based inequality of opportunity
Continuing gender stereotyping and the 

pursuit of gender equality in certain professions 
and vocations has meant that women and girls are 
still not adequately represented in key professional 
sectors. This is particularly true in professions 
which are traditionally considered as being the 
preserves of males.

Geographic and economic disparities
Economic inequality is a great barrier to 

participation in technical and vocational education 
and training. In many African countries, the 
children of poor parents are unable to pay the fees 
charged by training institutions. Invariably, good 
technical and vocational schools are located in 
cities, especially the larger ones. This limits access 
to quality education and skills development for 
people living in rural areas.

Low quality and ineffective training
The quality of training is related to the issue 

of the skills mismatch. In general, the provision 
of TVET places too much emphasis on theory 
and certification rather than on skills acquisition 
and competency tests. Inadequate training of 
instructors, obsolete training equipment and the 
lack of training materials, are some of the common 
factors that combine to reduce the effectiveness 
of the training. This hampers the attainment of 
knowledge and skills to the standards required by 
the labour market. The poor quality and inefficiency 
of training has led to a situation where the labour 
market looks outside the country for skills. As 
a result, external expertise is imported into the 
continent whereas it could be produced locally. 

The consequence is an increasingly frustrating 
net loss of new jobs for local Africans.

Insufficient funding
Only a few African governments currently 

finance TV T at a level that can sustain quality 

training. TVET is generally expensive in terms of 
cost per student. owever  this is not reflected in 
the budget allocation of the TVET sector.

Weak policy implementation structures
The proliferation of TVET management and 

policy implementation structures and the spreading 
of supervisory responsibilities across government 
ministries and agencies, accounts for some of the 
inefficiencies in the system. 

These inefficiencies include the duplication 
and segmentation of training, and the absence of a 
common platform for developing coherent policies 
and joint initiatives.

Policy and legislation
One of the main weaknesses of the TVET 

system in Africa is the fragmented and un-
coordinated nature of the delivery. TVET in many 
countries is organised under various ministries 
and government departments. It is governed by 
different legislative instruments and managed by 
different structures. Effective TVET delivery requires 
a unified policy and legal framework.

Addressing these institutional challenges 
should be at the heart of the current policy and 
governance reforms underway in many countries.

Promising initiatives at national level
The TVET landscape has been changing with 

some promising TVET policy reforms underway 
in a growing number of countries. This is 
demonstrated by, the active participation of the 
private sector in the National TVET system; the 
current resilience and renewal of the traditional 
apprenticeship system; the creation of national 
bodies with oversight functions for training and the 
enactment of legislation to strengthen education 
and training systems.

Other specific actions include,
i. Working closely with training schools and the 

trainers for the formulation of the current needs for 
skills in relation to market expectations;

ii. Offering industry based work-placement 
options as well as apprenticeships for students.

Alex Mukizwa Mahe, The Flemish Association for Development Co-operation and Technical Assistance education advisor and gender focal point in Rwanda, surprised and 
inspired Flemish participants in several ways, when explaining how Rwanda strives for gender equality in education. More about Rwanda’s gender equality drive can be found 
at http://www.vvob.be/vvob/en/news/inspiration-rwanda-gender-sensitive-school-leadership-flanders: Image sourced from the web site. 
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We also of fer eBooks for various subject areas including Engineering, 
Primary Health, and Fundamentals at NCV levels 2, 3 and 4.

Browse and purchase Pearson eBooks at http://shop.pearson.co.za

To order eBooks for your college or to f ind out more, contact 
your Pearson Key Account Manager or Customer Services on 
pearsonza.enquiries@pearson.com or 021 532 6008.

Learn more at za.pearson.com/tvet

Enhance learning and help your students flourish with Pearson eBooks, 
now at reduced prices for 1-year access.

We are proud to present our trusted Nated titles in eBook format.

Dive into digital 
with Nated eBooks

Mathematics N2
1st edition
Authors: B de Wet, M Trollope
ISBN: 9781775959021

Engineering Science N2
2nd edition
Author: CL Moolman
ISBN: 9781775958871

Engineering Science N3
2nd edition
Author: CL Moolman
ISBN: 9781775958901

Engineering Science N3 helps students to master basic 
scientifi c principles and to apply this in the work situation 
and in everyday life. This book will help students to function 
effectively in their work environment and understand the 
broad technology in which they are involved.

The book follows a modular approach and comprises learning 
outcomes, examples, solutions, self-assessment questions 
and activities. It is learner-centred and the text is presented 
in a practical, clear and logical way.

A section dealing with SI units, a summary of formulae, a 
glossary of diffi cult terms and a section on how to prepare 
for exams are included. The theory of the subject is also set 
out in a logical way and it is illustrated by clear, accurate 
diagrams.

Numerous activities and worked examples assist with 
revision and answers to activities are provided.

For the student
   easy-to-understand language
   worked examples, self-assessment questions 

 and activities
   revision module to prepare for exams
   how marks are allocated during tests and exams

Engineering Science N3 
Second Edition  

Engineering Science 
N3

Second Edition

CL Moolman
H E I N E M A N N

Engineering Science      N3            Second Edition                            CL M
oolm

an

Engineering Science N3 second edition.indd   1 2012/02/17   9:59 AM
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understand the broad technology in which they are involved.

The book follows a modular approach and comprises learning outcomes, 
examples, solutions, self-assessment questions and activities. It is learner-
centred and the text is presented in a practical, clear and logical way.

A section dealing with SI units, a summary of formulae, a glossary of 
diffi cult terms and a section on how to prepare for exams are included. The 
theory of the subject is also set out in a logical way and it is illustrated by 
clear, accurate diagrams.
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Mathematics N3 forms part of a series of mathematics books 
for vocational colleges written by a team of mathematics 
lecturers with years of classroom experience.

The main aim of Mathematics N3 is to make mathematics 
as accessible as possible to learners, in terms of language 
and content. Large numbers of graded exercises and model 
assessment papers are included to afford learners the 
opportunity to strengthen their mathematical skills. The 
answers to all assessments are provided.

Other books in the series include
•   Mathematics N1
•   Mathematics N2
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Authors: B de Wet, M Trollope
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Mathematics N2 forms part of a series of mathematics books for 
vocational colleges written by a team of mathematics lecturers 
with years of classroom experience.

The main aim of Mathematics N2 is to make mathematics 
as accessible as possible to learners, in terms of language 
and content. Large numbers of graded exercises and model 
assessment papers are included to afford learners the 
opportunity to strengthen their mathematical skills. The answers 
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DR RAMNEEK AHLUWALIA Director, Higher Education and Training HIV/AIDS Programme (HEAIDS)

Youth HIV risks highlighted at start of new academic year

About HEAIDS
The Higher Education and 

Training HIV & AIDS national 
programme (HEAIDS), aims to 
develop and support HIV/TB/
STI mitigation initiatives and 
promote health and wellness 

across South Africa’s public higher education institutions (HEIs) and 
Technical and Vocational Education and Training (TVET) Colleges. 

It is a programme of the Department of Higher Education and Training 
that is undertaken by Universities South Africa (USAf), the representative 
body of the 26 HEIs (formerly known as HESA), in partnership with South 
African College Principals Organisation (SACPO), the representative body 
of 50 public TVET Colleges. 

As part of an increasingly comprehensive HIV / TB / STI mitigation 
programme in the higher education and training sector, HEAIDS 
implements the following projects in partnership with a range of public 
and private sector role players:

 ● First Things First HIV/TB/STI General Health & Wellness programme
 ● Men’s Health and Empowerment programme
 ● Women’s Health and Empowerment programme
 ● Alcohol and Drug Abuse Prevention programme
 ● MSM and LGBTI programme
 ● Academic Capacity Development programme
 ● Future Beats Youth Development and HIV prevention through campus 

radio and social media.

The health of students is as much 
a factor in the outcome of studies 

as is access to post school education 
and uninterrupted studying.

As youth transit from school to 
the higher education environment, 
they meet new people and adopt 
new approaches and habits to 
personal and sexual relationships. 
This happens, at a time when the 
HIV infection rate is at its highest.

The excitement of exploring 
novel territories is not risk-free 

though. HIV prevalence among 
South African women was nearly 
twice as high as men of the same 
age. This therefore means that they 
are vulnerable to acquiring HIV at 
this pivotal moment in their lives. 

The national HIV infection rate 
peaks at the age of 25. Hence the 
focus of many HIV prevention efforts, 
are people of higher education age.

The Higher Education and Training 
HIV/AIDS Programme (HEAIDS), 
is commencing its seventh annual 

campus-based HIV, STIs, TB and 
related health and wellness initiative, 
First Things First. The programme 
reaches more than 400 campuses 
of 76 universities and colleges in 
the public higher education sector.

Last year, students across the 
country challenged the foundations 
of the South African higher education 
system. It is expected that this process 
will continue into this academic 
year. HEAIDS recognises that this 
will have an impact on campus life. 

Along with this, students will 
grapple with their course work. 
These are doubtlessly major 
pressures. But their health need 
not be a cause of worry if they 
are aware of the risk factors.

Most youth understand that 
HIV, STIs and TB are preventable. 
Yet these conditions hit thousands 
of students and stifle progress 
and prospects, possibly for life. 

HEAIDS aims to empower 

each student to take ownership 
of their health and future-proof 
their educational and professional 
success. All that students need to 
stay healthy and remain focused 
on the main objectives of their 
education, is available on campus. 

Student-friendly testing services 
and condoms are available on 
campus. Medical male circumcision, 
available on campus or very near 
to it, more than halves men’s 
lifelong risk of acquiring HIV and 
many other STIs. Contraception 
and reproductive health services for 
women are also easily accessible. 
This allows young female students 
to take responsibility for their own 
sexual and reproductive health. 

For the students and staff who 
are living with HIV, having treatment 
centres on-site or nearby campuses, 
means better health and quality of life 
and greater productivity. This, while 
at the same time, reducing the pool 
of HIV and therefore new infections 
within our sector and community.

HEAIDS and the higher education 
and training institutions, also 
assist in addressing other wellness 
issues that increase risk factors. 
These include alcohol and drug 
abuse and gender-based violence.

As we gear up to tackle 
the academic, intellectual and 
professional goals and priorities this 
year, HEAIDS urges students and 
youth to make 2017 a healthy year. 
The rewards will be both immediate 
and long-term. It allows for greater 
confidence to work hard and achieve 
educational and career aspirations. 
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Engaging critically with the role of short courses in the 
training of artisans and technicians of the future 

ANGELIQUE WILDSCHUT, JEANNE GAMBLE, JENNIFER RUST 

The White Paper for Post-School Education and 
Training (2013) sets out South Africa’s ambition 

to produce 30,000 artisans per year by 2030. The 
adequate supply of the next generation of artisans is 
thus a critical issue for skills planners in South Africa. 

However, a number of pressing questions 
remain unanswered:

What knowledge and skill would a  
twenty-first century artisan require? 

What would a ‘good artisan training 
system’ look like? 

What would artisanal work of the future 
look like? 

There is little consensus about the type of the 
artisanal skills required, and a poor understanding 
of how the changing nature of artisanal work 
impacts on this demand.

Drawing on the research undertaken by the 
Labour Market Intelligence Partnership (LMIP) 
across four sectors of the economy, we asked: how 
do the artisans and technicians of the future need 
to be prepared for the labour market? (Gamble 
2016)1. We investigated a set of four connected 
contexts; sector and company futures, workplace 
culture futures, work futures for artisans and 
technicians  and artisanal qualification futures. This 
report focuses on the key findings emerging from 
the investigation into artisanal qualification futures. 

Qualifications futures
The study investigated how future artisans 

and technicians will become work ready, by 
collecting information on the types of training 
and development currently used by companies 
in each sector. The results showed that each 
sector has a range of formal qualifications 
registered on NQF levels 2-6. Yet, there is little 
evidence of delivery and take-up of these courses 
by the artisans, technicians, and companies

On-job training at the point of job entry emerges 
as the main way that companies ensure workplace-
aligned knowledge and competence. This applies to 
persons entering the labour market without relevant 
initial formal training and also, to some degree at 
least, to those who enter the workplace with a 
requisite formal qualification. t is reported that  

in many cases, work readiness and the sanction 
to work independently are only achieved after 
two to five years of on- ob in-house development.

In three of the four sectors, an initial, 
industry-specific or aligned qualification 
was not a requirement for job-entry. 

Two main reasons were offered in explanation: 
either technical work performance has not 
been formalised or codified  with resultant lack 
of qualification development  or  qualifications 
have been developed and registered on the 
NQF but for some reason their impact on the 
development of artisans has been negligible.

How can such trends shape artisanal 
training futures?

In all four sectors we found that on-job training 
and informal learning remain the dominant 
modes of education and training, with supplier-
provided training on specific items of equipment 
or technology identified as a fast-growing trend. 

The implication is clear. Business investment 
in formal education and training of artisans and 
technicians in the future will depend as much on 
the trust that employers have in the supply side of 
education and training, as it will depend on strategic 
and financial decisions about whether to invest in 
people or in technology that can replace people. 

Providing a space and integrity for formally 
registered and recognised short courses could 
address some of the complexities emerging 
from such trends. If courses and modules 
are arranged into recognised part- or whole 
qualifications  the short-course route may provide 
a further training and articulation pathway 
for workers trained on the job, who have 
achieved high levels of technical competence 
in specific areas  but who do not have formal 
‘trade papers’ that allow labour market mobility.

Underlying factors/gaps in provisioning 
impacting uptake: 

 ● Actual delivery occurs on an extremely limited basis or is not deemed to be of an acceptable 
quality and standard to be recognised by industry (whether based on historical prejudice or 
whether reality-assessed). 

 ● The scope and focus of curricula are not perceived to be adequately aligned to industry needs or 
requirements.

 ● ccurate classification of a particular trade presents an obstacle to qualification development.
 ● upplier training on specific pieces of equipment is an emerging and rapidly growing provider 

practice. In some cases, there is a requirement for self-acquired supplier training, often via the 
Internet; in other cases such training is employer-supported.

1The four studies were conducted across the following range of  sectors and trades: Boat Building (684907: Boat Builder and Repairer); 
Engineering (671203: Mechatronics Technician); Film Production (Camera Assistant); Tourism and Hospitality (681201: Confectionary Baker).

SECTOR TRADES
Entry  
quali�cation 
required

Relevant  
quali�cation(s) 
registered on NQF

On-job
training

In-house 
courses

Short
Courses 

(external)

Supplier
Training

Hospitality Baker
National Certi�cates 
(Various)
NQF Levels 2-4

√ √ √

Boat 
building

Boat Builder
National Certi�cate
NQF Levels 2-4

√ √ √

Film

Film Maker FET Certi�cate
(NQF Level 4)
National Certi�cate
(NQF Level 5)
National Diploma
(NQF Level 6)

√ √ √

Camera Assistant √ √ √

Engineering

‘Automation 
orientated’ 
Artisan

√

FET Certi�cate  
(NCV Level 4)* 
merSETA  
Mechatronics 
Learnerships NQF 
Level 4  
(Trade Worker) 
& NQF Level 5 
(‘Technician’)* 

√

√ 
(medium 
and large 

�rms)

√

Automation 
Technician*

√

National  
(Professional)  
Diploma (NQF 
Level 6)

√
√

(programming)
√

*For artisan development in automation or mechatronic systems-based engineering work environments, both artisan and technician are considered, as the 
relevant ‘mechatronics’ qualification is still under review. It was reported that this is because it has been recognised that the qualification needs to be pitched at a 
higher level than that of the traditional engineering trades.
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TVET FIRST

 Are you looking for a tool to:

  Structure your lecture

  Keep students engaged

  Demonstrate concepts in the real world

  Facilitate work readiness

These cutting-edge packs are the perfect solution for lecturers wanting to use digital technology 
to enhance the learning experience. They consist of a series of PowerPoint slides featuring 
key concepts from the course, enlarged illustrations, diagrams, and references to activities. 
Embedded simulations, animations, interviews, audio clips and worked examples will bring your 
lecture alive. They don’t require internet connectivity; all you need is a computer, a projector and 
a white wall.

Lecturer Support Pack

Macmillan Education | Tel: 011 731 3300 | Email: customerservices@macmillan.co.za

Justine Lloyd-Jones | Sales Representative | Cell: 078 803 9903 | Email: Lloyd-JonesJ@macmillan.co.za

 MacmillanSouthAfrica   |   
 
@MacEdSA   |   

 
www.macmillan.co.za

Printed 
Lecturer’s Guide

USB stick/DVD 
with PowerPoint slides

LECTURER SUPPORT PACK

+ + Videos/audio embedded 
in PowerPoint

Currently available for:

4  Entrepreneurship & Business Management N4 4 Mathematics N1

4 Computer Practice N4 4 Engineering Fundamentals NQF2

4 Personnel Management N4 4 Engineering Systems NQF2

4 Engineering Science N1 4 Engineering Technology NQF2
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WORK INTEGRATED LEARNING

COLLEEN BRENNON Marketing Manager

The WIL to work 

In 2014, South Africa had the third highest 
unemployment rate in the world for people 

between the ages of 15 to 24, after Spain and 
Greece (Source: World Economic Forum (WEF) 
Global Risk 2014 report). The report estimated that 
more than 50% of young South Africans between 
the ages of 15 and 24 were unemployed.  In the 
following year, according to the Organisation for 
Economic Co-operation and Development (OECD), 
South Africa’s youth unemployment rate was the 
highest in the world.  

“With less experience and fewer skills than 
many adults, young people often encounter 
particular difficulty accessing work. The global 
youth unemployment rate, which has long 
exceeded that of other age groups, saw its largest 
annual increase on record in 2009. At its peak, 
75.8 million young people were unemployed.”   
outh in general have difficulty entering the labour 

market. This is because of a lack of work-relevant 
skills; lack of information and connections for 
acquiring appropriate skills; lack of experience 
and credentials that could get them started on an 
upward path; and limited opportunities for entry-
level work that is career oriented.

Lack of work opportunities often motivates 
youth to improve their qualifications through study. 
In many cases, college students have never had a 
formal job. Thus many graduates face the dilemma 
of not having workplace experience upon exiting 
college into industry. It is against this background 
that False Bay TVET College has aligned itself with 
various industry partners, SETAs and other role-
players to provide our graduates with the necessary 
work integrated learning to enhance their prospects 
of future employment.  

What is Work Integrated Learning?
The term Work Integrated Learning (WIL) 

refers to learning that takes place through the 
medium of work. The approach combines teaching 
and learning inside and outside the workplace 
in a structured programme. For the student, 

1 ee also  http www.fin 4.com conomy -youth-unemployment- rd-highest-in-world- 14 1
2 y contrast  the global average unemployment rate for youth aged 1  to 4 years tends to fluctuate between 11 and 14 percent.
3The standard definition of unemployment was used  that is  youth who had no work  were interested in working and had actively sought 
work opportunities. The e panded definition  on the other hand  includes everyone who desires employment but doesn t have it  whether 
or not they have actively tried to find a ob. The unemployment rate in the e panded definition tends to be higher than the standard 
definition.
4ILO, quoted in United Nations, World Youth Report, 2011, p10.
5DHET Strategic Plan for Fiscal Years 2015/16 – 2019/20
6Policy statement in the 2014 White Paper for Higher Education and Training
7Manpower Group, 2012, p12

WIL integrates theoretical knowledge learnt in 
the classroom environment and its practical 
application in the workplace. The purpose of 
applying WIL at TVET Colleges is to develop the 
students’ competence i.e. their ability to apply 
knowledge and skills to the tasks and demands of 
the workplace and to improve their employability.

WIL is essential for aligning the TVET system 
to industry and to improving students’ employment 
prospects. Expanding WIL is therefore in the 
interests of the state, the economy, TVET institutions 
and students. To expand WIL, a mind-set change is 
required of industry and therefore, a business case 
must be made for it to happen.

Why WIL is important to government

One of the critical areas of focus for the 
Department of Higher Education and Training 
for the ne t five years will be to e pand the 
availability of opportunities for workplace training 
for students in colleges and universities and 
to expand forms of workplace training such as 
learnerships and apprenticeships” .

 is specifically conte tualised and its 
centrality confirmed in the hite aper for ost-
School Education and Training 2013, the National 
Development Plan, National Skills Development 
Strategy 3 and the National Skills Accord. “The 
aim of the government is to improve the amount 
and quality of workplace training in outh frica  
Workplace training and work integrated learning 
(WIL) must be a central part of our training 
system ork integrated learning ( ) should be 
a central component of the college programmes” .

These policies mandate delivery and strategic 
priorities in the TVET College sector and advocate 
cohesion between TVET Colleges and industry to 
provide work integrated learning opportunities.

Why WIL matters to business
There are potentially significant rewards for 

businesses that take a strategic approach towards 
recruiting and developing young talent including 
“younger workers [that] represent an asset to 
firms in their capacities as consumers  influencers  
innovators, and tech-savvy employees” . 

pecific rewards for businesses working with 
the WIL programmes of Colleges may include:

 ● productive and cost-effective hire for the 
duration of WIL;

 ● providing an avenue for an enhanced screening 
process for potential employees;

 ● reduced recruitment and induction costs (tax 
breaks and BBBEE scorecard points);

 ● the development of a culture of learning within 
the organisation;

 ● creating the opportunity to influence college 
curricula and be influenced by it  especially in 
terms of new ideas, systems, processes and 
technology.

WIL at False Bay TVET College
The work integrated learning unit at False 

Bay TVET College comprises the Job Placement 
Department which is located at Westlake Campus. 
The unit has three functions namely, Placement 

Support; Lecturer Workplace Exposure (LWE); and 
Workplace-Based Experience (WBE).

Placement Support
The core function of the Job Placement 

Department is to place successful students 
in industry upon exit, i.e. on completion of 
National Certificate (Vocational) evel 4  National 
Accredited Technical Education Diploma (Nated), 
National Certificate  learnerships  engineering 
apprenticeships and some occupational 
programmes. Support is provided by the Job 
Placement Department through:

 ● an orientation programme that prepares 
students for the world of work;

 ● providing work readiness workshops;
 ● assisting with interview and CV writing skills;
 ● identifying host employers and building 

relationships with them;
 ● monitoring and evaluation of students during 

placements through visits, phone calls or emails;
 ● tracking of students and receiving feedback 

from students and host employers.

Lecturer Workplace Exposure 
Lecturer Workplace Exposure (LWE) is 

workplace exposure gained through visits and/
or placement and/or training in the workplace. 
Lecturers at False Bay TVET College are required 
to participate in a minimum of five days non-
consecutive workplace-based experience. This 
experience develops lecturer capacity and fosters 
good relations between the College and industry.  

Workplace-Based Experience 
The workplace-based experience (WBE) 

programme is undertaken by the various academic 
departments with the Job Placement Department 
acting in a supportive role. DHET has placed an 
emphasis on the practical component that needs 
to be covered within the NC(V) programme 
specifically and  meets this need. 

NC(V) Level 3/4 and N4/5 students are placed 
in industry for a period of five days  usually during 
their holiday period. Students are briefed by their 
respective Programme Heads before going out 
into industry and sourcing their own placement 
opportunities. Students are issued a WBE Task Book 
to record various activities to be completed in the 
workplace. This task book forms part of the students’ 
continuous assessments and will be marked by the 
lecturer upon returning to the College.

WIL Manager appointed
Faikah Boltman was appointed as the Work 

Integrated Manager for False Bay TVET College in 
December 2016. She says, “I see WIL as a key 
driver to build and capacitate students to take up 
the challenges in the ‘real’ world of work, increasing 
productivity and value for both the employer and 
the student.” 
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Faikah Boltman, Work Integrated Manager
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The aim of this study is to determine 
the student profile compatibility to 

their course of study in an engineering 
field at a TV T College. The possibility 
of student personal career profile 
versus occupation requirements for 
their specific vocation as a contributing 
factor to academic success, serves as 
a catalyst for this investigation. 

The study was conducted from 
the perspective that, career counselling 
and guidance comprises a discipline 
of trained professionals capable of 
empowering clients with options and 
choices for their lives and careers 
(Coetzee & Roythorne-Jacobs, 2013). 
The study sample consisted of 73.9% 
male and 26.1% female students. 
60.9% of the students were between 
the ages 16 and 19; and 30.4%, 

between the ages of 20 to 24. 8.9% of 
the students ranged between the ages 
of 25 to 30.

70% of respondents reported 
the tests to be “very much” 
interesting. 96.6% experienced 
the tasks as “much” to “very 
much” useful. 65% viewed the 
tasks as “much” to “very much” 
related to their vocation, while 
30.4% reported that it had “little” 
relatedness to their vocation. These 
are significant findings. 

It appears indicative that these 
respondents struggle to see the 
relationship between their vocation 
and their course of study. 91.3% 
stated that they put “much” to “very 
much” effort in completing the tasks.

Numerous factors need to 

INTELLECTUAL DEBATE

At the forefront of turning every workplace into a training space 
NASHVEER NEMESAR Ntombenhle Zondi is relishing the opportunity 

of having being placed by Majuba TVET 
College at ABSA Bank. She is a Financial 
Management graduate who studied at the Centre 
for People Development Campus. A total of 40 
Graduates from the College have been placed at 
ABSA branches throughout KwaZulu-Natal in a 
Work Integrated Learning (WIL) initiative.  

This WIL project has been lauded by Principal 

Sanele Mlotshwa. He went on to remark that, “To 
fulfil the mandate espoused by inister of igher 
Education and Training, Dr Blade Nzimande, 
Majuba TVET College will continue to successfully 
place more students in Business and Industry. 

This initiative forms part of the Department 
of Higher Education and Training’s strategy  
and quest to turn every workplace into a  
training space.” 

Editor’s Note: Nashveer Nemesar is the 
Acting Assistant Director: Marketing and 
Communications at Majuba TVET College 
and is currently overseeing the Marketing and 
Communications Department. 
He is also the Chief Editor of the Majuba NEWS 
magazine.  

New Business Unit supports College WIL initiatives 
PATIENCE MAKHAPHELA  

Head of Marketing and Communications

South West Gauteng TVET College is very hands-
on when it comes to assisting their students 

to secure work experience or employment. The 
College has a New Business Development Unit 
which focuses on assisting students. 

The support programme includes the 
following initiatives:

Work-Based Experience (WBE)
Nothing can ever replace the actual experience 

of working in a real workplace, albeit as a trainee. 
Almost every curriculum acknowledges the value 
of on-site training, both for programmes that 
apply dual learning methodology and training 
curricula. tudents spend five to ten days at a 
workplace, mostly during the college holidays. 
The idea is that the exposure gained is taken into 
consideration in allocating the final C  year 
marks. These activities are generally College-
funded and in some instances College partners 
are invited to sponsor initiatives.

Promotion of Entrepreneurship
Special entrepreneurship development 

classes are offered at all campuses for all students 
with a focus on NC (V) Level 3. This includes 
sessions with externally invited guest speakers 
and business persons. Each campus has an 

 Centre where students can find assistance 
to assist them in linking up with funding agencies. 
Students are also assisted to develop Business 
Plans, and more. The College annually hosts a 
two-day Entrepreneurship Development Seminar 
with internationally renowned speakers as well as 
government agencies among the invitees.

Work Integrated Learning 
This initiative is particularly aimed at post NC 

(V) Level 4 and Report 191/NATED N6 students 
that have completed their studies. Students are 
placed with host employers and supervised 
by a mentor for a specified duration in order to 
gain practical work experience. The placement 
can vary in duration depending on the host 
employer, or the need to complete a Diploma 
course of study as well as the ever-present issue 

of available funding. Applications for funding to 
finance student stipends is often sought from 
SETAs as well as host organisations. This funding 
assists students for the duration of an internship. 
 first in the college s history is a Careers ay and 

Job Fair that is planned for 30 and 31 March. 
It is intended that potential host employers and 
students looking for opportunities will converge in 
a structured way at the Fair.

Occupational Training Programmes
Short Skill Programmes: These are compiled 

and presented for the specific purpose of 
transferring skills on demand.

Learnerships:  full qualification that 
integrates classroom and workshop-based theory 
as well as practical workplace based learning, 
structured over 12 months. These are available to 
both unemployed and employed students.

Apprenticeships: A structured learning 
programme that is directed at producing 
technicians and is overseen by workplace mentors 
throughout its duration. The two to three year 
programme will generally include a trade test.

Determining the profile 
compatibility of the NCV L2 
Engineering Student to their 
course of study

DOMINANT STUDENT INTEREST FIELDS ACCORDING TO SAVII:

Editor’s Note: Dr Patricia Jacobs is a Psychologist and an Educator with 
more than 30 years of excellent, dedicated service in Education. In her career 
she has held the positions of Educator, Teacher Training College Lecturer, 
Education Psychologist, School Principal and Student Support Services 
Manager at a TVET College. She has presented numerous research papers 
at National and International Conferences. The most recently published 
Paper was presented to the INAP conference in Australia. The paper is 
entitled “Creating pathways to enhance college to work transition using the 
COMET competence diagnostic model to assess and develop occupational 
competence and commitment in TVET.”

She completed a PhD degree and was awarded with the Magna Cum 
Laude from Bremen University, Germany. This research study contributed to 
a comprehensive understanding of the state-of-the-art of the assessment and 
development of occupational competence and commitment in TVET. 

Ms Lamese Chetty is an Educational Psychologist. She has been working in 
the TVET College sector in the field of Student Support Services for the past 
10 years. She joined Northlink TVET College in 2009 as Academic Support 
Officer and subsequently, has worked as the Inclusive Education Officer. 
She started off her career as a Registered Counsellor working within Student 
Support Services. She completed a teacher’s diploma and later a Master’s 
in Educational Psychology. Her research interest included the TVET sector 
student’s developing online identity, on a social networking site.



TVET COLLEGE TIMES March 2017
47

be taken into consideration when 
selecting a career. These include 
personal values and interests, 
aptitude and personality (Norma, 
2011). It was therefore critical to 
comprehensively assess personal 
interests and values, personality and 
aptitude in this study. 

The importance of doing so 
is evident against the backdrop of 
the dynamics of the 21st century  
world of work. The typical South 
African Vocational Interest Inventory 
(SAVII) code for learners at Grades 
8-12 (du Toit), for occupational 
interest in the fields of itting and 
Turning; Automotive occupations; Civil 
engineering and related occupations; 
Boilermaker; Electrical engineering 
general and Electrician construction, 
falls in the categories of PWB; where 
P refers to Practical Realistic; W refers 
to cientific nvestigative and  refers 
to Business and Management. It is 
therefore evident that preference is given 
to activities of a Practical Realistic nature, 
conducted in a cientific nvestigative 
(analytic) environment supported by  
Business acumen. In this study 4.3 % 
of the respondents pro ected this profile.

Jung personality questionnaire (JPQ) 
JPQ is a personality typology that 

is of practical importance in present 
day situations. This questionnaire 
investigates concepts of extraversion 
and introversion as well as of 
psychological functions of thinking, 
feeling, sensing and intuition. The 
assessment of personality typology is 
critical for effective career guidance 
and job-man compatibility. The JPQ 
is particularly essential for choosing 
a suitable occupation (Schreuder & 
Coetzee, 2013).

In terms of the JPQ codes, 
the Introversion with Thinking and 
Sensation (ITS) codes are ideal for 
personality characteristics suitable for 
the engineering occupations. Typical 
characteristics required for these 
occupations entail being reserved, 
more serious and conscientiousness. 
A logical and orderly way of work in 
their daily lives is essential. People with 
this code profile like mechanical work 
and are able to work independently. 
They tend to be practical and clear-
minded of nature. The stability of a 
career choice is primarily focused on 
personal orientation. It can be seen as 
an extension of the personality type 
into the world of work (Schreuder & 
Coetzee, 2013). In this study only 
eight of the 23 respondents (34.7%) 
portrayed the ITS personality code 
profile. t is a concern that merely 
34.7% of the respondents projected 
the T  code profile  which is the 
most relevant for Engineering careers 
according to the JPQ.

Aptitude – the trade aptitude test 
(TRAT) battery

ptitudes can be defined as 
inherent abilities. There is a link 
between aptitude and interest which 

refers to a tendency to grow aptitude 
in areas of personal interest. There 
is however a distinct difference 
in the sense that interest refers to 
preference, while aptitude refers to 
ability (Norma, 2011). Aptitude is the 
potential a person has that enables 
him/her to reach a certain level of 
ability with a given amount of training 
and/or practice.

This test battery is based on the 
assumption that the measurement of 
a person’s ability with regard to the 
Accurate reading of graphs, Solving of 
problems of a mechanical nature and 
Three dimensional spatial perception, 
is a valid indication of aptitude for 
occupations such as building; cabinet-
making; motor mechanics; plumbing; 
motor-body repair; electrical work and 
carpentry.

The three sub-tests of the battery 
aims include:

 ➤ Inspection: to measure perceptual 
speed
 ➤Mechanical Insight: to determine 
mechanical insight 
 ➤Spatial Perception 3D: to indicate 
three-dimensional spatial 
perceptual ability.

Results for group aptitude:
A stanine is provided for all test 
scores. (A stanine is a method of scaling 
scores on a nine point standard scale.):
1-Very poor, 2-3 Poor, 4-6 Average,  
7-8 Good and 9-Very good.

Students performing from 
stanines 4-9 are deemed successful 
according to the test. 

Inspection – 56.5% of students did 
not meet the requirement for this test.

Mechanical Insight – 34.7% 
did not meet the requirements. It 
is however important to note that 
30.4% was the average with 13% at 
Stanine 4. In essence 11 out of the 
23 respondents scored below 50%.

Spatial Perception 3D – 86% of 
the students met the requirements. 
However, 34.8% performed at an 
average level and 13% below average. 

The poorest performance was 
recorded for the sub-test, Inspection. 
This test is a critical indicator for 
Drawings. The speed and accuracy 
needed for Drawings is a valid 
indicator of perceptual speed. 

The poor performance in this 
test may indicate students at risk.

Students scoring below 50 % 
(48%) for Mechanical insight are 
of concern, given the fact that this 
test assessed the ability to transfer 
theory into practice. It entails solving 
problems which required insight 
into basic mechanical and physical 
principles. This test can provide critical 
information on possible achievement 
in occupations such as electrical work, 
motor mechanics, plumbing and sheet 
metal work. Spatial Perception 3D, 
is based on the assumption of the 
spatial orientation of three dimensional 
structures which is essential for 
building, brick-making, leather-work, 
tailoring and plumbing. Students 
performed relatively well in this test.

Student performance in the 
aptitude test is slightly better than the 
personality and interest inventories 
with regard to their selected vocations. 
These discrepancies can be ascribed 
to a possible lack of exposure to the 
occupations. The overall performance 
in the TRADE is however a risk for 
the selected vocations leading to 
occupations in Engineering.

Conclusion and findings
Career intervention is clearly a 
comprehensive and professional 
service that requires suitably qualified 
staff. These professionals must be 
registered with a professional body and 
render such services in an ethical and 
professional manner. In South Africa all 
psychologists must be registered at the 

Health Professions Council of South 
Africa (HPCSA). The HPCSA regulates 
psychological training and professional 
actions via the Professional Board for 
Psychology. The laws and ethical codes 
apply to all professional and practicing 
Career Counsellors and Psychologists 
(Schreuder & Coetzee, 2013). 

The fact that very few faculty 
members in TVET Student Support 
ervices are fully qualified in terms 

of the HPCSA Act for Ethical Codes 
for Psychologists is of concern. It is 
a detrimental factor for the delivery 
of effective and professional career 
services to students in the TVET sector 
in South Africa.
 
Career services include the  
following areas:

 ➤Career counselling: Referring 
to self-reflection and cognitive 
restructuring in clients; 

 ➤Career guidance: Where 
individuals are assisted in 
articulating personal behavioural 
dynamics into vocational choices; 
 ➤Career Placement: Job-readiness 
skills such as job searching, 
CV writing and preparation for 
interviews towards career self-
efficacy and a sense of career 
competency; 
 ➤Career therapy: Focusing on 
addressing career and vocational 
identity;
 ➤Career education: Referring to 
career self-management attitudes 
and career competence;
 ➤Career coaching: Assisting with 
adjustment to occupational 
positions. (Coetzee & Roythorne-
Jacobs, 2013). 

Professional Career services as 
outlined here are a neglected area 
in the TVET sector. This may put 
students at risk of finding themselves 
in the wrong vocational programme. In 
turn, this may jeopardize their overall 
career and occupation prospects and 
success. This is a critical finding given 
the high youth unemployment rate of 
36.9% recorded in 2016, as well as 
the poor academic performance of 
NCV L2 Engineering students.

Recommendations
Career services to TVET students 

must be prioritised and standardised 
in terms of the processes employed, 
to improve appropriate placements. 

ualified staff registered with the 
appropriate professional body, must 
be appointed in all student support 
units at TVET Colleges. Information 
regarding TVET vocations which is 
provided to schools at Basic Education 
level must be accurate and realistic. 

The role of TVET as stipulated 
in policy documents must be 
acknowledged and implemented on 
a scientific basis to position TV T  
to address the socio-expectations  
for the sector. 

The impact of professional career 
guidance services to improve the 
success rate in the college sector, with 
particular reference to Engineering, 
must be an imperative strategy in the 
TVET sector. 

Within the context of this study, 
the words of ark huttleworth find 
resonance. “Do what you are going 
to love. Find something that’s going 
to satisfy you as a human being, 
something that is going to challenge 
you, that’s going to be rewarding, that 
is going to inspire you and inspire 
other people.”
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PUBLIC TVET COLLEGE OFFICE CONTACT DETAILS

Keep this page as a reference - use the website for further information
www.tvetcolleges.co.za

College Name Principal Telephone GIS Longitude GIS Latitude Websites for contact

EASTERN CAPE

Bu�alo City TVET College Mr Peter Hing (Acting) 043 704 9218/777 5453 27,89925 -32,99622 www.bccollege.co.za

Eastcape Midlands TVET College Mr Charl van Heerden 041 995 2000 25,41401 -33,7898 www.emcol.co.za

Ikhala TVET College Mr N (Ntozeliwe) Tom 047 873 8843 26,967009 -31,909785 www.ikhalacollege.co.za

Ingwe TVET College Mr B Nkonyane (Acting) 039 255 1415/1204 28,993766 -30,899758 www.ingwecollege.edu.za

King Hintsa TVET College Ms Noluthando Balfour 047 401 6400 28,173981 -32,327206 www.kinghintsacollege.edu.za

King Sabata Dalindyebo TVET College Mr CZ Ndodana 047 505 1000/1/2 28,79726 -31,59508 www.ksdcollege.edu.za

Lovedale TVET College Mr L Ngubelanga 043 642 1331/604 0700 27,388953 -32,872 www.lovedalecollege.co.za

Port Elizabeth TVET College Mr Khaye Matiso 041 509 6000 25,61098 -33,96098 www.pecollege.edu.za

FREE STATE

Flavius Mareka TVET College Mr TS (Thabo) Letho 016 976 0815/0829 27,84178 -26,82456 www.flaviusmareka.net

Gold�elds TVET College Mr FF Mahlangu 057 910 6000 26,775073 -27,983566 www.goldfieldsfet.edu.za

Maluti TVET College Mr VE Mabena 058 713 3048/6100 28,800244 -28,52702 www.malutifet.org.za

Motheo TVET College Ms MD Phutsisi 051 406 9300/1 26,221243 -29,123384 www.motheotvet.co.za

GAUTENG

Central Johannesburg TVET College Mr DJ April 011 484 2738/351 6000 28,04902 -26,1749 www.cjc.co.za

Ekurhuleni East TVET College Ms H (Happy) Sibande 011 736 4400/730 6600 28,40908 -26,28894 www.eec.edu.za

Ekurhuleni West TVET College Ms H M Ntlatleng 011 323 1600 28,40556833 -26,28864167 www.ewc.edu.za

Sedibeng TVET College Dr AE (Abe) Mashele 016 422 6645 27,67743 -26,186935 www.sedcol.co.za

South West Gauteng TVET College Mr DL (Dan) Nkosi 086 176 8849 27,93093 -26,67825333 www.swgc.co.za

Tshwane North TVET College Mr Sello Sethusha 012 401 1950 27,87456333 -26,21410667 www.tnc4fet.co.za

Tshwane South TVET College Mr J (Joseph) Chiloane 012 401 5000/6/73 28,18225667 -25,75030667 www.tsc.edu.za

Western TVET College Mr LSD (Louis) Coetzer 011 692 4004 26,101455 -27,423622 www.westcol.co.za

KWAZULU-NATAL

Coastal TVET College Mr SB (Sbhanana) Ndlovu 031 905 7000 30,013321 -30,512409 www.coastalkzn.cao.za

Elangeni TVET College Ms TJ Aryetey 031 716 6700 30,869651 -29,823295 www.efet.co.za

Esayidi TVET College Dr SJ (Sipho) Nzimande 039 684 0110 30,441208 -30,271051 www.esayidifet.co.za

Majuba TVET College Mr S (Sanele) Mlotshwa 034 326 4888 27,45537 -29,56385 www.majuba.edu.za

Mnambithi TVET College Mr Chris J Ndlela 036  631  0360 28,33459 -29,464080 www.mnambithicollege.co.za

Mthashana TVET College Mr G (Gabriel) Dimba 034 980 1010 27,46265 -30,48376 www.mthashanafet.co.za

Thekwini TVET College Mr NE Mchunu 031 250 8400 20,493264145 -30,591159195 www.thekwinicollege.co.za

Umfolozi TVET College Mr S (Sam) Zungu 035 902 9503 28,764461 -32,076087 www.umfolozicollege.co.za

Umgungundlovu TVET College Ms Patricia Ntombi Ntshangase 033 341 2102 29,36765 -30,22546 www.ufetc.edu.za

LIMPOPO

Capricorn TVET College Mr KR (Khorombi) Madzhie 015 230 1800 29,272943 -23,533024 www.capricorncollege.edu.za

Lephalale TVET College Mr Lekau Mamabolo 014 763 2252/1014 27,692889 -23,68407 www.lephalalefetcollege.co.za

Letaba TVET College Mr Pule Patric Mashele 015 307 5440 30,162697 -23,835698 www.letabafet.co.za

Mopani South East TVET College Mr L (Levy) Baloyi 015 781 5721/5 31,138969 -23,946732 www.mopanicollege.edu.za

Sekhukhune TVET College Mr TJ (Tebogo) Kekana 013 269 0278/9000 29,24244 -25,094191 www.sekfetcol.co.za

Vhembe TVET College Ms BR Hlekane (Acting) 015 963 3156 29,91086 -23,03779 www.vhembefet.co.za

Waterberg TVET College Ms Selaelo Lekoloane 015 492 9000 29,016409 -24,179973 www.waterbergcollege.co.za

MPUMALANGA

Ehlanzeni TVET College Dr JT Dhlamini 013 752 7105 30,97926 -25,47313 www.ehlanzenicollege.co.za

Gert Sibande TVET College Mr N (Nick) Balkrishen 017 712 1458/9 29,143304 -26,565954 www.gscollege.co.za

Nkangala TVET College Mr C (Cain) Maimela (Acting) 013 690 1430/3824 29,216164 -25,877663 www.nkangalafet.edu.za

NORTHERN CAPE

Northern Cape Rural TVET College Mr P (Percy) Sago 054 331 3836 21,21337 -28,43616 www.ncrfet.edu.za

Northern Cape Urban TVET College Dr CF (Cli�ord) Barnes 053 839 2060/2061 24,76622 -28,74503 www.ncufetcollege.edu.za

NORTH WEST

ORBIT TVET College Ms M (Maryna) Marais 014 592 7014/597 5500 27,77632 -25,63787 www.orbitcollege.co.za

Taletso TVET College Mr STG (Sello) Mabathoana 018 384 6213/2346/7/9 25,615548 -25,828351 www.taletsofetcollege.co.za

Vuselela TVET College Ms DJ Smith (Acting) 018 406  7800 26,665427 -26,86347 www.vuselelacollege.co.za

WESTERN CAPE

Boland TVET College Ms Corrie Myburgh 021 886 7111/2 18,85666666 -33,92666666 www.bolandcollege.com

College of Cape Town for TVET Mr Louis van Niekerk 021 404  6700 18,272587 -33,55421 www.cct.edu.za

False Bay TVET College Mr CJH (Cassie) Kruger 021 787 0800 18,26246 -34,62674 www.falsebaycollege.co.za

Northlink TVET College Mr Leon Beech 021  970  9000/18 18,512228 -33,553627 www.northlink.co.za

South Cape TVET College Ms E (Elsie) Potgieter 044  884  0359 22,27944 -33,57562 www.sccollege.co.za

West Coast TVET College Ms Osma Jooste-Mokgethi 022  482  1143 18,7296 -33,4621 www.westcoastcollege.co.za




