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Weskus Kollege het deelgeneem aan vanjaar se 2de Relay
for Life fondsinsameling vir die Kankervereniging van Suid-
Afrika (Kansa).

Meer as 60 besighede, skole, kerke, jeuggroepe,
families en instellings het aan die geleentheid deelgeneem.
Die fondsinsameling veldtog het ‘n wins van R111,091
beloop. Die gelde sal aangewend word vir dienslewering aan
kanker-pasiénte op die Weskus en vir kankernavorsing.




Last year has seen the end of the Term of well-deserved
Office of Mr Miley Desai as Chairperson of new
the College Council. appointment, |
| want to take this opportunity to thank him am sure our b
for his services rendered to the College and paths will cross &”
the communities of the West Coast. again.
| am grateful that we are not loosing The
him completely, as he will still be a Member college continues to be driven by the
of the Council, therefore we will continue to passion and desire to help and serve
benefit from his valuable experience and students, educators and other institutions in
knowledge built up over the last few years. the community. Some students have
During his tenure the college has achieved excellent results and the West
undergone rapid transformation and he held Coast College prides itself for having put in
a steady hand in overseeing this transition place the necessary mechanisms to help
in the last three years. During his tenure, students achieve its personal and
the college has started the recapitalization professional goals.
programme and is nearing the end of it. The focus of the college, as always,
Because of his visionary leadership, this remains enhancing service delivery to equip
has now set us on a path to continue the the students with the necessary skills and
growth and developmental trajectory to knowledge, so that they can lead fulfilling
meet the challenges of the future. lives and become productive agents of the
We are also bidding farewell to Luvuyo economy. To this end the results speak for
Ngubelanga, a dedicated, professional itself, that we have indeed make a
colleague, former Deputy Chief Executive difference.
Officer: Academic. During his term he was This edition of the West Coast College
as solid as a rock upon which I could rely Times is the first of many more, and we
especially in trying times. hope you will take the challenge to
As he takes up his next new communicate with us, whatever the nature
challenge, | want to wish him well on his of your message may be.

Luvuyo Ngubelanga (pic right) started teaching®89 and held many posts as teac
including five years as a school principal befoegly appointed Deputy Chief
Executive Officer: Academic of the college in Jaryu2007.

Last year he was seconded to the Western Cape timuBepartment (WCEI
as advisor for under performing schools. “Wheningal, the new NCV was just
implemented. Although | did not have sufficient kgiound of the college sector an
was more experienced with schools, | had learnutokty in a short time,” he said.

It was a particularly challenging period for himteswas tasked to ensure the college readiness for
implementation. He said recruitment was a “nighehais he had to run around searching for 600 stader
managed to achieve the target. After having achli¢ve target, the next challenge was infrastructOretop
of that, having to deal with standardization anddaration processes, he concluded the year with grea
success.

He said he will cherish the experience of havinguwive and deliver with similar results as other
colleges while having very few staff and resoura@sparatively.
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A proposal from the Social Development
Department’s Vredenburg office will stand to
bring immense opportunities and benefits of
young people through the Job Readiness
Programme, by the West Coast College.

In January this year the department
approached the West Coast FET College to
present a short course on job readiness. The need
for such a programme has emerged as most
youngsters are “not prepared”, “ready” or even
truly willing to work, says the Department.

Most employers experience that the youth
lack the “right” attitude, skills and work ethic,
which makes employers reluctant to employ
young people, especially the newly graduated
youth.

This is a pilot project after which the
department will consider the funding of more job
readiness programmes.

The programme consists of three distinct
sections: Self discovery and Purpose Essential

Workplace Skills; Ethics Development; and
Interviewing Skills. In the first section the
candidates learn what their unique contributions
to this world can be, based on their interests,
skills, past experiences, and what they are
passionate about.

In the second section they learn about the
essential workplace skills required of all workers
and how to incorporate them into their daily lives.
This section will guide the learners through the
job search process and provide some useful
information on how to be successful on the job.

In the third section the participants will learn
how to complete job applications, develop cover
letters and resumes, and how to use them. They
will also learn the key aspects of job interviewing
in role plays.

For the purposes of the pilot three-day short
course, the College has selected 20 participants.
The participants indicated their satisfaction with
the course and expressed their desire for a follow-
up programme.
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A second Early Childhood and Development
(ECD) Programme that is to begin in May this
year, has proven so popular, that a total of 14t
applications was received, whilst the
programme can only accommodate 110 per
cycle.

The ECD 1500 Programme, which is part of
the Expanded Public Works Programme, has
started in October 2007 and has now come to an
end. Mrs Theresa de Kock, Programme Manager:
ECD and Education of the College, says she was
overwhelmed by the response and the enthusiasm.

Through this programme, 90 students
received education to further their careers as
educators. Three lecturers are teaching the
students in two separate campuses on a part-time
basis during the afternoons.
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Most of the
students are teaching in
rural and previously
disadvantaged
schools. Headmasters
gave positive reports on
the progress of our
students and feel the student teachers are
successfully contributing to their field of
knowledge.

West Coast is delivering this programme in
partnership with North Link College. Programme
approval has been received for the ECD 1700
Programme and is accredited by the ETDP SETA.

The West Coast College had a level 5 group,
which had already ended in September 2008. Some
of the Teaching Assistants had also applied to
become part of the ECD 1700 Programme, which
will start in May 20009.
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Leandi Pekeur has been appointed
Creditors Clerk in the Finance Dept
at Central Office in February 2009.
She is from Wellington, but has since
moved to Malmesbury. She describes
herself as a “young, friendly goal-
driven female, easy to get along with”.
Leandi obtained her Accounting
Diploma at the Cape Peninsula
University of Technology (CPUT) in
2007. She likes her rugby and is an
ardent Wellington Roses United

supporter. This previous employee of Absa Private B ank in
Paarl says she tends to “rub off’ on people. “I bel ieve for the
period | am with the West Coast College, | have alr  eady made

a difference.”

Romano Adams has been appointed

Debtors Clerk in the Finance

Department at Central Office, also in February

2009. He resides in Riebeeck-West, although

originally from Abbotsdale, just outside

Malmesbury. A previous employee at

Nedbank, he describes himself as an

organized, friendly, active, young male. Interests
include playing rugby, socialising with friends and interacting with
people. A Manchester United supporter, he enjoys sharing the
workspace with the team at Central Office and says he looks
forward to each day. “I believe that if push comes to shove | will
succeed.”

Veneshia Filander is from Chatsworth,

25km outside of Malmesbury. She says she

loves reading and has a very active sports

life. A married mother of one child, she

studied at Northlink College and obtained

her Certificate in Public Administration

N4 — N6 in 2004. She was born Atlantis

but grew up in Wellington and started

working at West Coast College Atlantis

campus as an Administrative Assistant in

March 2005. Veneshia was transferred to the Malmesb  ury
Campus in January 2007, before being appointed Colt  ech
Officer at Central Office since March this year.

Gert Witbooi has been appointed in January
this year, has twenty years experience in
journalism, communications and the media
industry. He was previously employed as Media
Liaison Officer for the Western Cape MEC for
Education; and Cultural Affairs and Sport.
Formal qualifications include B-Tech: Journalism
(Peninsula Technikon 2004) and National
Diploma Journalism (1991). As Senior Manager:
Innovation and Development, his duties include marketing,
communications, public relations, corporate social responsibility,
learnerships and student support.

Stephanie Maarman has been appointed as
Coltech coordinator in January this year.
She has sixteen years experience in
teaching and was a teacher at Schoonspruit
High School in Malmesbury. She previously
worked in the technical department of
Pioneer Foods for six years.

Obtained her ICDL in 2003.

Wesley John Kelly was appointed in
November 2008 as Human Resources
Coordinator. He has a Diploma HR
Management and Training. Work experience
include HR Manager for 3%z years in the
Engineering Sector (private) and managed
learnership centres.




